MUNI

Measure of the Director
of the Central European Institute of Technology of Masaryk University

No. 1/2023

Amendment of CEITEC MU Jobs Systemisation Rules

(effective as of 1 February 2023)

Pursuant to Article 7.4 g) of the Rules of Organisation of the Central European Institute
of Technology of Masaryk University (the "Rules of Organisation”), I hereby issue the
following measure:

Article 1
Subject Matter

This Measure determines the change of the rules for jobs systemisation of CEITEC MU. It
further implements the appropriate amendment to the Director’s Measure No. 4/2019
“Jobs Systemisation at CEITEC MU".

Article 2
Jobs Systemisation Rules Amendment

(1) This Measure cancels the obligation of research group leaders to ensure that the
average workload of an employee of a research group is equal or higher than 0,8 FTE.

(2) This Measure states a recommendation that the workload at junior positions (i.e.
"PhD Student", "Postdoc") should represent at least 50% of the overall number of
FTEs within the given research group.

Article 3
Amendment to the Director’s Measure No. 4/2019 “ Jobs Systemisation at CEITEC MU”
(1) In Art. 6 of the Director’'s Measure No. 4/2019 “Jobs Systemisation at CEITEC MU”,

the paragraph 6.3 shall be deleted. Subsequent paragraphs are renumbered
accordingly.

(2) In Art. 6.4 of the Director’s Measure No. 4/2019 “Jobs Systemisation at CEITEC MU" a
text ,(recommended value™) shall be added at the end of the paragraph.

Article 4
Final Provisions
(1) The Head of the Director’s Office shall be responsible for the interpretation of this

Measure and for the execution of the full wording of the amended Measure No.
4/2019 “Jobs Systemisation at CEITEC MU “, as per Art. 3 hereof.



(2) The Head of the Director’s Office shall be responsible for the supervision over the
compliance with this Measure.

(3) This Measure shall become valid as of the execution date hereof.

(4) This Measure shall become effective as of 1 February 2023.

Electronically signed

Jifi Nant!
Director



