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Who we are: Whiston Hospital

. St Helens & Knowsley Teaching Hospitals NHS Trust.
Employs in excess of 7,000 staff to include Lead
Employer Service.

. Two hospitals opened in 2008 and 2010 respectively,
as part of a combined £338million investment.

. Established educational and research relationships
with the University of Liverpool and Liverpool John
Moores University. New development with Edge Hill
University

. Main site Whiston Hospital large acute teaching
hospital with circa 850 beds




Ariel View of Whiston Hospital
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Who we are: St Helens Hospital

e St Helens Hospital is an Ambulatory Care
Centre with Intermediate Care, Trauma
Rehabilitation and Day Surgery

* Manage the contract for Community Services
including Newton Hospital Intermediate Care
Facility, District Nurses and Matrons

* Manage a GP Practice, Marshalls Cross
Medical Centre with 5000 patients




World Class Hospitals

. Providing 5 Star patient care.
. Using state of the art equipment.

. Working in an ultra modern environment.

. Resulting in high quality care in world class surroundings.
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Radiology & Patient Side Room




Ward entrance & Theatre Equipment




Pathology & Ward Area
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5 Star Patient Care
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St Helens and Knowsley
C44,€ Teaching Hospitals

NHS Trust
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Objectives
2017-2018

DEVELOPING ORGANISATIONAL CULTURE

AND SUPPORTIN UR WORKFORCE
5 STAR PATIENT CARE - Care We will use an open manngsrmg style mrgnmw.;go staff to speak up, in an

n environment that values, recognises and nurtures talent through learning and
igh quality, well meuts best development. We will maintain a committed workforce that feel valued and
t pot healthcare for our

supported to care for our pati

* Best Practice
* High Quality
« Excellent Experience

* Good Outcomes
¢ High Standards
* Learning Culture

practice. P
patients and their families
« Theough improved planning, we wil briog fanward the time of patient discharges so that
atleast a third leave haspita by midday with the appropriate medication and care
packsges in place
+In support of “John's Campaign’”, we will ensure that carers of pecgle with dementa are
mch hey want 1o and their

care
+ W il activly seek cpportunites 10 feduce Variaton in standards of care delivery e Sl ool E otganisationd

5 STAR PATIENT CARE - Safety 5 A;I:iON N T

ture of safety that [ outcomes | meet and sustain national and local ance standards
and

* Planned
* Personalised
* Embedded

e Courteous
e Timely
¢ Inclusive

experience. 3
patient feedback to enhance delivery of care
= We will take toimp ty and particularly in
the areas of infection contro, fals and pressure ulcers, ensuring that lessons are
leamed and appropriate actions implemented theoughout the Trust
= We will ensure that incidents are reviewed within 72 hours of their cecurrence and dlear
action plans are in place 10 prevent recurrence, which are widely shared
« We will implement a new system for learning from hospital deaths, using best-practice
national guidance

5 STAR PATIENT CARE - Pathways

As far a3 is practical and appropriats,
the

 Efficient
* Patient Centred
* Reliable

naeds of avery patient

« We willincrease the scope of emargency ambulatory care pathways 1o reduce non-
elective admissions, ensurg they e embedded and axcessible

« We will implement a naw midvferyed care pathway for women having low risk births

= We will achieve the planned benefits from taking over the management of adult

FINANCIAL PERFORMANCE, EFFICIENCY
AND PRODUCTIVITY

community services in St Helens We will achieve statutory and other financial duties set by regulator:

. . robust finan rnance framework, del ing improved product
5 STAR PATIENT CARE - Communication value for mor

dignity of every patiant. Wa will be open

with 3

‘Wa will seek the views of patients, relatives and visitors, and use this feedback to help.

us imprave services

* We will pursue Improvements in the systems used to investigate and respand to complaints
and strive to respond to 90% within the agreed tmescale. We wil ensure that essons are
Iearned and shared

* We will review and improve patient information and communications ensuring that we are
delivering concise, clear messages regarding all spects.of the indvidual patients care

+ We wil continue 1o work with patient focus groups 1o enable a fuller understanding of
patients and carers’ views and experiences in orter 10 respond appropeiately w . and commissionin

authority and p ls to improve the i
5 STAR PATIENT CARE - Systems financial sustainability of services

prove Trust drawing

deliver systems that are efficient, patient-centred, reliable and fit for their purpases.

« We will introduce a new Patient Administration System, which wil suppost improvements 1o
the patent journey and wil offer decision support capabilty

+ We wil undertake benefit realisation execises following the introduction of each new
system to ensure that the planned benefits have been realsed, or highlight where additonal
opportunities for efficiencies exist

-We X systems to support cini across a wider footprint

thk.nhs.uk



Services provided at
Whiston Hospital

OVER 6 LEVELS

Gastroenterology.

Emergency Department

Medicine for Older People.
Diabetes and Endocrinology.
Respiratory.

General Medicine

Paediatrics

ITU, HDU and Coronary Care Unit.
General Surgery

Trauma & Orthopaedic.

Urology Services.

ENT

Vascular

Burns & Plastics

15 theatres
Fracture Clinic
General Outpatients



Services provided at

St Helens Hospital

OVER 3 LEVELS

Extensive Out-Patient and
Elective Surgery Facilities
6 Theatres plus 2 Plastic
Surgery Day Case Theatres
Intermediate Care Wards
Trauma Rehabilitation
Oncology Unit (The Lilac
Centre) and The Burney
Breast Unit
Ophthalmology

Oral Surgery

ENT

Gastroenterology

Mohs Surgery

7 day Radiology including
CT and MRI




Success of our staff
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Top 5 for patient experience nationally
CHKS Top Hospitals

Top 3 for stroke care nationally
SSNAP 2016

Best patient environment in the NHS
PLACE
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Hospital named top 100 best places to work

FORHEALTHCARE LEADERS




What can we offer you ?




Medical Career Structure in the UK

Career Structure Hospital Medical and Dental Staff

Compiled by Jane Cole Associates email janecole18@btinternet.com www.pmps.uk.com

Trust Posts
Clinical Fellow
Research Fellow

FTSTAs '
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Clinical Assistant
(closed 31/3/2008)

Hospital Practitioner
(closed 31/3/2008)

T CESR-

‘New Associate Specialist
_ o
Whhdaw ot Opportunlty YR _

grade ended 31 March 2009 Post Closed 1 April 2008




A First Class Training Opportunity

Structured 2 year Training Programme employed as a Trust Junior Clinical Fellow
(“equivalent to foundation level”) consisting of:

Year One : 3 x 4 month placements in Medical and Surgical Specialties at FY1 level.
Year Two : 3 x 4 month placements in Medical and Surgical Specialties at FY2 level.
Designated Educational/Clinical Supervisor.

Mentor.

Personal development plan.

Protected weekly teaching programme.

Shadowing & Induction Period.

E-Portfolio.

Workplace based assessments for each placement.

Annual review of competency progression by Director of Postgrad Medical Education.
Responsible Officer support with the revalidation process.




A First Class Training Opportunity
will help you by

* Building on your undergraduate education.

* Providing you with generic clinical experience.

* Providing a range of workplace experiences to deliver
competence and inform career choice in the future.

* Provides opportunities to develop leadership, team-working and
supervisory sKills.

» Prepares you for specialty training applications.

» Expands your knowledge of the NHS and Healthcare in the UK.

» All previous placement who have wished to joining a training
programme in the UK have been successful in doing so




Dedicated Education & Training Centre

* The centre encompasses: -

» 180 seat lecture theatre with twin
HD presentation system, hearing
loop, etc.

» Seven seminar rooms, seating
between 24 and 100 students
(room dependant)

* Four clinical skills rooms

* Two simulation suites.

* Full Teaching Programme.




Skills Room




Team work and life on the wards




Role/Example of daily duties

Allocated to a Ward or Team.

Daily Patient Review/Examinations.
Medical record keeping/History taking.
Senior support from other medical staff.
Multi disciplinary team working.

Daily Ward Rounds by the Consultant.
On-call cover/7 day shift pattern.
Opportunities to attend Clinic/Theatre.




Our recruiting history

Year Int / Czk Core CT/ What happened
training Progression

2014

2015

2016

2017

2018

6

10

12

16

2/0

5/1

6/4

7/3

10/5

2/2

3/5

4 so far

FY2

FY1

B N — R

Pathology

Surgery
Medicine
ED

Medicine
GP
Paediatrics
ED

1. Left after 12 months to
get married

1. Left after 12 months
(boyfriend)
2. Didn’t start (failed ILETS)

1. Didn’t start (another post
elsewhere)




Terms and Conditions
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Contract Basics

« Offered on a 2 year fixed programme. 2" year is subject to “sign off” of 15t year
competencies by Director of PGME

e Post Title: Year 1 Trust Junior Clinical Fellow and Year 2 Trust Junior Clinical Fellow.

» Start date: August 2018 with a shadowing /induction period commencing end of
July 2018 (dates to be confirmed)

* You need to be fully ready to start by the end of August at the very latest

* Important: Posts are not recognised as training posts but afford the same

training/educational opportunities as the equivalent Foundation level training at
Year 1 and 2. Previous recruits have had no problem with moving on into Core
training

e Salary: equivalent to UK FY1 and FY2 salary




The offer of a post is subject to you

 MB ChB or equivalent medical degree

* GMC Registration with a licence to practice

e Successful completion of the IELTS or OET prior to commencing

* Right to work in the UK

* Proof of identity

* Medical Clearance

e Satisfactory references for a 3 year period

* Police check/certificate. Disclosure Barring Services

* Further information will be provided on all of the above during the
recruitment process






Application process

* Openon line from January 2019

* Closing date tbc but will be mid March 2019

e Expressions of interest email to patricia.keeley@sthk.nhs.uk
* Any guestions to michael.scott@sthk.nhs.uk

* Invite for interview to be held in Brno end of March 2019

e Feedback / offers within 48 hours of interview

e Offers to be accepted by 1 May 2019

* Pre-employment check process throughout May and June 2019
* To commence shadowing July 2019

* To commence formally in post August 2019



mailto:patricia.keeley@sthk.nhs.uk
mailto:michael.scott@sthk.nhs.uk

Initial Joining Arrangements

* Shadowing period minimum of 5 days prior to commencement in post (unpaid). To
include attendance for Medical appointment

* Recommendation that if no prior undergraduate placement at Trust that this is
extended to up to 4 weeks

* Formal induction period of 4 days (paid)

e Official start date in post TBC depending on GMC, IELTS or OET

e Shared fully furnished accommodation close to Whiston Hospital already available
if required and rent will be automatically deducted from salary

* Guidance, help and support available from Trust throughout recruitment and
commencing at Trust in addition to Medical support




However it’s not all about work




Annual Staff Awards Ceremony




Social activities

 LIVERPOOL - A City of Culture, Heritage & People

* Voted the 4th Friendliest city in the WORLD!

 Home of “The Famous Beatles”, Liverpool, Everton & Tranmere
Rovers Football Clubs

* One of the largest selection’s of Museums and Galleries outside
of London

» Diverse History and Architecture awaits you.

« The Beautiful Wirral Peninsula is fantastic for walks and outdoor
activities

« A whole range of sports facilities and venues.
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Connect and follow us
on Social Media

STHK
NHS

n www.facebook.com/sthknhs
www.twitter.com/sthknhs

; You

www.youtube.com/sthknhs1
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www._linkedin.com
St Helens & Knowsley
Teaching Hospitals NHS Trust




