MUN I

INFORMACE PRO ZAMESTNANCE FAKULTY INFORMATIKY MU

Informace o obsahu pracovniho poméru podle § 37 zakoniku prace.

INFORMATION FOR EMPLOYEES OF THE FACULTY OF INFORMATICS MU

Information on the content of the employment relationship pursuant to Section 37 of the Labour Code.

Kolektivni smlouva

Kolektivni smlouva uzaviena mezi Masarykovou
univerzitou a Vysokoskolskym odborovym
svazem.

Dovolena

Vyméra a zpusob ureni délky dovolené na
zotavenou zaméstnance se fidi § 211 a nasl.
zakoniku prace a platnou Kolektivni smlouvou.

Zakonik prace

Ukonceni pracovniho poméru

Zaméstnavatel i zaméstnanec ma povinnost Fidit
se pfi rozvazani pracovniho poméru ust. § 48 -
73a zakoniku prace.

Odborny rozvoj

Odborny  rozvoj zaméstnance se  fidi
ustanovenim § 227 a nasl. zakoniku prace.
Pracovni doba

Stanoveni tydenni pracovni doby, rozvrzeni

pracovni doby, rozsah minimalniho nepretrzitého
denniho odpoc€inku a nepfetrzitého odpodinku
v tydnu, poskytovani pfestavky v praci na jidlo
aprace presCas se fidi plathou Smérnici
o pracovni dobé pfi dodrZzeni ust. § 78 a nasl.
zakoniku prace a kolektivni smlouvou.

Smérnice Fakulty informatiky MU ¢&. 1/2022
Rozvrzeni a evidence pracovni doby na Fakulté
informatiky Masarykovy univerzity

Odménovani

Mzda je stanovena samostatnym mzdovym
vymérem. Je splatna po vykonani prace, a to
nejpozdéji v kalendarnim mésici nasledujicim po
mésici, ve kterém vznikl zaméstnanci narok na

Collective agreement

Collective  agreement  between  Masaryk
University and the University Trade Union.

Holidays

The amount and method of determining the
length of an employee's recuperation leave is
governed by Section 211 et seq. of the Labour
Code and the Collective Agreement in force.

The Labour Code (in Czech)

Termination of employment

Both the employer and the employee are obliged
to follow the provisions of Sections 48 - 73a of the
Labour Code when terminating the employment
relationship.

Professional development

The professional development of an employee is
governed by the provisions of Section 227 et seq.
of the Labour Code.

Working hours

The determination of the weekly working time, the
distribution of working time, the extent of the
minimum continuous daily rest and continuous
weekly rest, the provision of meal breaks and
overtime work are governed by the applicable
Working Time Directive in accordance with
Section 78 et seq. of the Labour Code and the
collective agreement.

Directive of the Faculty of Informatics of Masaryk
University No. 1/2022

Remuneration

The wage is set by a separate wage assessment.
It shall be payable after the work has been
performed, and no later than in the calendar
month following the month in which the employee


https://is.muni.cz/auth/do/mu/Uredni_deska/Kolektivni_sml_MU/?lang=cs;setlang=cs
https://is.muni.cz/auth/do/mu/Uredni_deska/Kolektivni_sml_MU/?lang=en;setlang=en
https://www.zakonyprolidi.cz/cs/2006-262
https://www.zakonyprolidi.cz/cs/2006-262
https://www.zakonyprolidi.cz/cs/2006-262
https://is.muni.cz/auth/do/fi/uredni_deska/predpisy/smernice/Smernice_dekana_1_2022_Rozvrzeni_a_evidence_pracovni_doby.pdf?info=1
https://is.muni.cz/auth/do/fi/uredni_deska/predpisy/smernice/Smernice_dekana_1_2022_Rozvrzeni_a_evidence_pracovni_doby.pdf?info=1
https://is.muni.cz/auth/do/fi/uredni_deska/predpisy/smernice/Smernice_dekana_1_2022_Rozvrzeni_a_evidence_pracovni_doby.pdf?info=1
https://is.muni.cz/auth/do/fi/uredni_deska/predpisy/smernice/Smernice_dekana_1_2022_Rozvrzeni_a_evidence_pracovni_doby.pdf?info=1
https://is.muni.cz/auth/do/fi/uredni_deska/predpisy/smernice/Smernice_dekana_1_2022_Rozvrzeni_a_evidence_pracovni_doby.pdf?info=1

mzdu nebo na nékterou jeji sloZku. Stanoveni
vySe mzdy se Fidi pravidly uvedenymi ve Vnitfnim
mzdovém predpisu MU a vnitfnim predpise
Fakulty informatiky MU.

Vnitfni mzdovy predpis MU

Pokyn dékana ¢. 1/2020 k nékterym ustanovenim

vnitfniho mzdového predpisu MU

Vyplatni terminy pro pfislusny kalendaini rok jsou
stanoveny harmonogramem. Mzda se vyplaci
bezhotovostné zaslanim na jeden ucet
u penézniho uUstavu, ktery zaméstnanec sdélil.

Odvod socialniho pojisténi

Zaméstnavatel na zakladé  sjednaného
pracovniho poméru je povinen odvadét pojistné
pfislusné Okresni spravé socialniho
zabezpeceni.

Ceska sprava socialniho zabezpedeni

PFi rozhodnuti a ur€eni koordinace socialniho
pojisténi do jiného ¢lenského statu EU/EHP nebo
Svycarska, odvadi zaméstnavatel pojistné
pfisluSného statu.

became entitled to the wage or any component
thereof. Determination of the amount of the salary
is governed by the rules laid down in MU's
internal wage regulations and the internal
regulation of the Faculty of Informatics MU.

Internal Wage regulation MU

Dean’s Instruction No. 1/2020 on certain
provisions of the MU internal wage requlation

The payment dates for the calendar year are set
out in the schedule. Wages shall be paid in cash
by sending them to a single account at a money
transfer institution communicated by the
employee.

Payment of social insurance

The employer is obliged to pay insurance
premiums to the relevant District Social Security
Administration.

Czech Social Security Administration

If the employer decides and determines to
coordinate social insurance to another EU/EEA
Member State or Switzerland, the employer pays
the insurance premiums of the respective state.
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