
 

 

 
 
 
 

Disciplinary Regulations of the Faculty of Medicine of 
Masaryk University 

 
In accordance with the provisions of Section 33 (2) (letter 2) of Act No. 111/1998 Coll. on 
Higher Education and on Amendments to the Act4 as amended and supplemented from 
time to time (the Higher Education Act), the Discipline Regulations for Students of 
the Faculty of Medicine of Masaryk University are hereby issued. The Academic Senate 
of the Faculty of Medicine shall, pursuant to § 27 (1) (5) (a) of Art. 
b) Act No. 111/1998 Coll. / on Higher Education, has resolved on the following 
Disciplinary Regulations for Students of the Faculty of Medicine✓ as its internal regulations. 

 
Article 1 

Introductory 
Provisions 

1) The Disciplinary Regulations of the Faculty of Medicine of Masaryk University 
apply to all students enrolled for study at the Faculty of Medicine of Masaryk 
University in accredited bachelor's, master's and doctoral degree programmes. 

2) These Disciplinary Rules govern disciplinary offences, the penalties, as well as the 
process of hearing, deciding and reviewing such offences. 

3) The purpose of the Disciplinary Regulations is to ensure compliance with the 
internal standards of the Faculty of Medicine of Masaryk University and 
professional ethics, as well as to protect the dignity of members of the 
academic community and the credibility of the Faculty of Medicine of Masaryk 
University. 

4) These Disciplinary Regulations shall apply mutatis mutandis to participants in 
lifelong learning. 

 
 

Part One Disciplinary Offence and Sanctions 
Article 2 

Disciplinary offence 

1) A disciplinary offence is a culpable violation of the duties set out in: 
a. Legal regulations, in particular Act No. 111/1998 Coll., on universities, 
b. internal regulations of Masaryk University, 
c. internal regulations of the Faculty of Medicine of Masaryk University. 

2) Disciplinary offences are in particular: 
a. Any form of cheating (submission of falsified documents, cheating during 

testing, unauthorized manipulation of drawn questions, etc.), copying or 
unauthorized cooperation in the performance of study obligations, 
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b. passing off another's work as one's own, in particular the use of a part of 
another's work in one's own work without proper referencing or the use of 
a part of another's work verbatim without obvious citation, 

c. Submitting the same or slightly modified work to fulfill different course 
requirements without the prior approval of at least one of the instructors of the 
course to which the work is submitted, 

d. a particularly serious or repeated violation of the rules and guidelines for 
the use of the MU computer network, 

e. Intentional destruction, damage, theft or misuse of property of the faculty, 
the university or property of its employee or property of a person acting in 
cooperation with MU, 

f. aggressive or other inappropriate behaviour that can be legitimately 
perceived as bullying, physical or psychological violence or behaviour 
degrading human dignity towards a member of the academic community, a 
lifelong learner or an MU employee.Aggressive behaviour is also considered 
to be racism or other manifestations of gross intolerance towards other 
members of the academic community on the basis of their religion, national 
or ethnic origin, 

g. late payment of fees associated with studies, 
h. entering University premises or attending classes under the influence of 

alcohol or drugs, 
i. an unreasonable refusal to cooperate pursuant to Article 11(5) of these Rules, 
j. conduct that may rightly be perceived as damaging to the reputation of the 

faculty. 
3) Negligence is sufficient to be liable for a disciplinary offence. Section 4 of Act 

No. 200/1990 Coll., on offences, shall apply mutatis mutandis to the 
assessment of fault. 

 
Article 3 
Sanction

s 

1) A sanction may be imposed for a disciplinary offence: 
a. admonition, 
b. Suspension from studies with a time limit and conditions for certification, 
c. expulsion from studies. 

2) When imposing sanctions, the nature of the conduct by which the disciplinary 
offence was committed, the circumstances under which it occurred, the 
consequences caused, the degree of culpability, as well as the previous 
behaviour of the student who committed the disciplinary offence and the 
efforts shown to remedy its consequences shall be taken into account. 

3) The imposition of a sanction may be waived if the hearing of the disciplinary 
offence itself leads to a remedy, in particular if it is a disciplinary offence 



 

 

committed negligently or a less serious disciplinary offence. 



 

 

4) The sanction of a warning may be imposed only for a disciplinary offence 
committed negligently or for a less serious disciplinary offence. 

S) The sanction of expulsion from studies may only be imposed for serious 
deliberate disciplinary offences. 

6) The time limit and conditions for certification in the case of suspension from 
studies shall be determined according to the degree of seriousness of the 
disciplinary offence; this time limit shall be at least six months and not more 
than three years. If the student commits a further disciplinary offence during 
the period of certification, except for a less serious disciplinary offence 
committed through negligence, he/she shall be suspended from studies. 

7) When imposing sanctions for multiple disciplinary offences, only one sanction shall 
be imposed, taking into account all disciplinary offences under consideration. 

8) The decision on the disciplinary offence is posted on the official faculty notice 
board for 15 days and made available via the MU electronic network. 

9) The Dean cannot impose a sanction more severe than that proposed by the 
Disciplinary Committee. 

 
Part Two Disciplinary 
Proceedings Article 4 

Disciplinary Commission 

1) The Disciplinary Committee is a self-governing academic body that hears 
disciplinary offences of students enrolled at the Faculty and submits a proposal 
for a decision to the Dean. 

2) The Disciplinary Committee has 6 members. 3 members of the Disciplinary 
Committee are students of LF MU. The members of the committee and its 
chairperson are appointed by the Dean from among the members of the 
academic community of the Faculty, with the approval of the Academic Senate. 

3) The meetings of the Commission shall be convened and chaired by its 
Chairman. The chairman of the Disciplinary Board shall always be one of its 
members. 

4) The Disciplinary Board shall also elect a Vice-Chairman from among its 
members, who shall, if necessary, act for the Chairman of the Disciplinary 
Board, especially in his absence. 

S) The term of office of a member of the Disciplinary Board shall, unless sooner 
removed by the Dean, expire 2 years from the date of his/her appointment. 
When appointing the commission, the dean shall take into account the principle 
of continuity of its activities. 

6) The Commission decides by resolution. 

Article 5 
Initiation of disciplinary 

proceedings 

1) Disciplinary proceedings are initiated at the proposal of the Dean. A member of 
the academic community or an employee of the University submits the 
complaint to the Dean. It is at the discretion of the dean whether he or she 
considers the complaint to be justified and submits a proposal to the 



 

 

Disciplinary Board to initiate disciplinary proceedings. 
2) The application for disciplinary proceedings must include in particular: 



 

 

 
 
 

a. a statement of the act in which the disciplinary offence is alleged to have 
been committed, including the time and place where the disciplinary 
offence was alleged to have been committed, 

b. a statement of the provisions of the infringed regulation according to Article 1 
c. identifying the student who was supposed to have committed the act, 
d. the reasons why the act constitutes a disciplinary offence, 
e. stating and justifying the student's negligence or intent, 
f. the evidence on which the application is based. 

3) Disciplinary proceedings are officially initiated by informing the student of the 
contents of the petition for disciplinary proceedings by hand delivery of a copy 
of the petition. 

4) The qualification of the offence and the proposed sanction may be changed 
until the Dean issues a decision. 

 

Article 6 
Participants in disciplinary 

proceedings 

1) The student against whom disciplinary proceedings are initiated is a party to the 
disciplinary proceedings. The student may choose his/her representative. The 
power of representation shall be evidenced by a written power of attorney. The 
chosen representative shall have all the rights of the student in relation to the 
disciplinary proceedings. 

2) A student is viewed as innocent unless he or she has been found guilty by a 
final decision. 

 

Article 7 
Purpose of the disciplinary 

procedure 

1) In disciplinary proceedings, the following shall be determined: 
a. whether there are any circumstances precluding the hearing of a disciplinary 

offence, 
b. whether the act constituting the disciplinary offence has occurred, 
c. whether the act constitutes a disciplinary offence, 
d. whether the disciplinary offence was committed by the student, 
e. whether the disciplinary offence was committed negligently or intentionally, 
f. whether and what sanction should be imposed on the perpetrator of the 

disciplinary offence. 

Article 8 
Circumstances precluding the hearing of a disciplinary 

offence 

1) A disciplinary offence cannot be heard if the same matter has already been 



 

 

decided in another disciplinary procedure. 
2) A disciplinary offence cannot be dealt with if a period of one year has elapsed 

since the offence was committed or since the final conviction in a criminal case. 
The period of one year shall not include the time when the person is not a 
student. 



 

 

3) A disciplinary offence cannot be dealt with if the offender has ceased to be a 
student. 

4) In the event that these circumstances occur after the proceedings have been 
initiated, the Dean will decide to discontinue the disciplinary proceedings. 

Article 9 
File 

1) All documents relating to the case shall become part of the file which is filed in 
each case. 

2) The chairman of the committee is responsible for maintaining the file. 
3) The parties to the proceedings and the dean of the faculty, or the vice-dean 

authorised by the dean, are entitled to inspect and take extracts from the file. 
For important reasons, other persons may do so with the consent of the chair of 
the committee. 

 
Article 10 Meetings 

of the Disciplinary Board 

1) A quorum of the Commission shall be present if a majority of its members are 
present. If the students do not constitute one half of the members of the 
Commission present, the Chairperson shall adjourn the meeting if a member of 
the Commission so proposes. 

2) The approval of a majority of the members of the Disciplinary Board present is 
required for the adoption of a resolution of the Disciplinary Board; the approval 
of a majority of all members of the Disciplinary Board is required for the 
adoption of a resolution that could result in the imposition and enforcement of 
the sanction of expulsion from studies. In the event of a tie vote, the vote of 
the Chairperson of the Disciplinary Board shall prevail. 

3) Disciplinary proceedings shall be held in the presence of the student against 
whom the disciplinary proceedings are being conducted. The student must be 
duly invited to the hearing. The disciplinary hearing may be held in the absence 
of the student only if he or she fails to appear without a proper excuse delivered 
to the Chairperson of the Board no later than the time of the start of the 
hearing and based on relevant reasons preventing his or her attendance. 

4) The relevant reason is considered to be, in particular, incapacity for work, 
evidenced by a medical certificate certifying the student's state of health on the 
date of the oral hearing, which explicitly shows that the medical disability 
prevents the student from attending the oral hearing. The Board shall assess 
the validity of the excuse and, if it accepts it, shall set a new date for the 
hearing. 

S) The meetings of the committee are attended by a staff member authorised by 
the dean, usually a study officer, who is involved in the organisation of the 
disciplinary proceedings. 

6) The deliberations of the Disciplinary Board shall always be public, except for 
deliberations and voting on draft resolutions. However, those members of the 
academic community who have been invited under Article 11(S) to attend to 
give evidence may not take part in the oral hearing if they have not already been 
heard by the Disciplinary Board. 



 

 

7) The Disciplinary Board may, by order, adjourn the hearing if proceedings are 
pending against the accused student in respect of the act which is the subject of 
the proceedings 



 

 

 
 

before any other authority, pending a final decision by that authority. 
8) A member of the Board shall be excluded from consideration of the matter if 

there may be doubts as to his or her impartiality in view of his or her 
relationship to the matter, the student or the elected representative. A member 
of the Disciplinary Board shall report the facts suggesting exclusion to the 
Chairperson of the Disciplinary Board. An objection to expulsion raised by an 
accused student shall be decided by the Disciplinary Board as a whole, but the 
member against whom the objection is directed may not vote. If the Disciplinary 
Board is unable to reach a decision, a substitute Disciplinary Board shall be 
appointed to hear the individual case. The procedure for appointing a 
replacement Disciplinary Board shall be similar to that for appointing a 
Disciplinary Board. 

 

Article 11 
The Disciplinary Committee's proceedings 

 
1) The date of the hearing of the Disciplinary Board must be set so that the oral 

hearing of the offence is commenced no later than 30 days after the Disciplinary 
Board receives the proposal to initiate disciplinary proceedings. 

2) The oral hearing shall be opened by the Chairman of the Commission or a member 
authorised by him/her, who shall acquaint those present with the content of the 
proposal to initiate proceedings and summarise the facts established so far. He/she 
shall then give the student the opportunity to comment on the proposal. 

3) The Chairman of the Commission or a member designated by him shall 
prepare and conduct the hearing so that the matter can be decided, as a rule, 
in a single oral hearing. 

4) During the proceedings, the chairman of the Board or a member designated by 
him shall take appropriate steps to ensure that the proceedings are directed 
towards providing the basis for a fair consideration and determination of the case. 

5) Every member of the academic community of the faculty or employee of the 
University is obliged to provide the Commission with the necessary cooperation, in 
particular to provide the necessary information on facts relevant to the disciplinary 
proceedings, not only during the disciplinary proceedings but also before the 
disciplinary proceedings are initiated as part of the investigation into who 
committed the disciplinary offence. 

6) The student is entitled to propose and submit evidence and to comment on all the 
documents for the hearing. The Board shall allow him/her to inspect and take 
extracts from the written documents, except the voting record, and the minutes of 
the proceedings of the Board. 

 

Article 12 
Proposal of the Disciplinary Committee 

1) After discussing the matter, the committee will propose to the Dean of the Faculty 
that his/her decision: 
a. found the student guilty of a disciplinary offence, 
b. impose the proposed sanction under Article 3 or refrain from imposing a 



 

 

sanction if the Disciplinary Board considers that the results of the evidence are 
sufficient to establish the facts beyond reasonable doubt. 



 

 

2) In cases where the act referred to in the petition to initiate disciplinary 
proceedings has not become or is not a disciplinary offence, the proceedings 
reveal that the disciplinary offence has not been committed by the student 
concerned, or the disciplinary offence cannot be dealt with, the Committee 
shall propose to the Dean of the Faculty that the disciplinary proceedings be 
discontinued by its decision. 

3) The application for a decision on a disciplinary offence shall contain the elements 
of a decision referred to in Article 13 

Article 13 Decisions 
of the Dean 

1) The dean issues a decision in the disciplinary proceedings on the basis of the 
committee's proposal, usually within 15 days of receiving it. 

2) The dean may, before issuing a decision, return the matter to the committee with 
a written explanation for further investigation if he or she deems it necessary for 
the proper clarification of the matter. 

3) The decision on a disciplinary offence shall be in writing and shall contain the 
statement of the decision, the justification and an instruction on the student's 
right to request the Rector to review the decision and on the time and manner 
of exercising this right. 

4) The operative part of the decision by which the student is found guilty must 
include a description of the act, specifying the place and time of its commission 
and the legal or internal regulations violated, a declaration of guilt, the 
imposition of the appropriate sanction, or a decision not to impose a sanction. 

Article 14 
Review of decisions 

1) A student whose disciplinary offence has been decided by the Dean of the 
Faculty has the right to request the MU Rector to review the decision on the 
disciplinary offence within 30 days of the date of delivery of the decision. The 
request for review is submitted through the dean, who may grant the request 
and modify or reverse his/her decision; otherwise, he/she refers the matter to 
the rector for a decision. 

2) The submission of a request for review shall have suspensive effect. 
3) The Rector may waive a delay in the deadline for submitting an application that 

occurred for serious reasons if the student, through the Dean, requests it in writing 
no later than 15 days after the expiry of the five-day period within which the 
application should have been submitted. 

4) A decision on a disciplinary offence shall become final on the following date: 
a. the time limit for filing a request for review of a decision on a disciplinary 

offence has expired, 
b. by delivery of the Rector's decision. 

5) The Rector shall reject the application if it was submitted late or by an 
unauthorised person. Otherwise, the Rector 
c. modify or cancel the decision if it was issued in violation of legal 

regulations, an internal regulation of the University or the relevant faculty, 



 

 

 
 
 

d. annul the decision and stay the proceedings if facts subsequently come to light 
which would justify staying the proceedings, 

e. reverse the decision and return the matter to the dean with reasons for a 
new decision, or 

a. deny the request and uphold the Dean's original decision. 
6) In reversing a decision under the preceding paragraph, no more severe sanction 

may be imposed on the student. 

Article 15 Common 
provisions 

1) Letters under this regulation shall be delivered through the postal licence 
holder to the contact address provided by the student. If no contact address is 
given, service shall be made at the student's permanent address. The student 
may also be served with the document in his/her own hands through the 
Faculty's Student Affairs Office. The Office of Student Affairs will make a record 
of such delivery or refusal of receipt. 

2) The letter shall be delivered by registered letter in own hands if it is: 
a. an invitation to the student for disciplinary proceedings, 
b. a decision on a disciplinary offence, 
c. a decision to review a decision on a disciplinary offence, 
d. a decision that a student who has been given the sanction of suspension 

from studies has failed to certify within the prescribed time limit. 
3) The obligation of LF MU to deliver a document by hand is fulfilled when the 

student accepts the document or refuses to accept it or fails to provide the 
necessary cooperation for proper delivery. If the student fails to take delivery of 
the document served by the postal licence holder even after being notified within 
the statutory period of 10 days, the decision is deemed to have been served on 
the last day of this period. 

4) In the event that the student is demonstrably unable to be served, the 
document will be posted on the official LF MU notice board with the date of 
posting and the possibility of receipt. On the fifteenth day after posting, the 
document is deemed to have been delivered. 

S) Compliance with deadlines for submission of documents is judged to be met if the 
document is filed with the faculty on the last day of the deadline or if it is 
submitted for postal delivery. 

6) If the end of the period falls on a rest day, the end of the period shall be 
deemed to be the next following working day. 

7) If the time limit for the performance of a particular act in disciplinary 
proceedings is not laid down in an internal regulation, it shall be determined by 
the Disciplinary Board. 



 

 

Article 16 Final 
Provisions 

1) These Disciplinary Regulations were approved by the Academic Senate of the Faculty 
of Arts MU on 10 March 2015. 

2) Liability for a disciplinary offence shall be assessed in accordance with the 
Disciplinary Code in force at the time of the offence. 

3) These Disciplinary Regulations were approved by the MU Academic Senate on 19 
October 2015 pursuant to Section 9(1)(b) of the Higher Education Act. 

4) These Disciplinary Regulations come into force and effect on the date of approval by 
the MU Academic Senate. On the same date, the LF Disciplinary Regulations 
approved by the MU AS on 6 April 2009 are repealed. 
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