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ELECTION PROMISE  
 

of the candidate for the Dean of the Faculty of Pharmacy of the Masaryk University: 
 

Assoc. Prof. RNDr. Petra Bořilová Linhartová, Ph.D., MBA 
 

Motto: 
„The more we share the more we have.“ 

Leonard Nimoy 
 

CANDIDATE INTRODUCTION AND VISION STATEMENT 

I see the return of the Faculty of Pharmacy (PHARM) to the Masaryk University (MUNI) as an opportunity 
for all students and employees of the Faculty, as well as for the entire university, to initiate fruitful and mutually 
beneficial cooperation with other faculties. This should facilitate the rapid growth and development of the MUNI 
PHARM as well as the whole university.  

On the personal level, I felt my current position of the Vice-Dean 
for Research and Doctoral Studies of the MUNI PHARM to be a return 
to the roots as it allowed me to get insight into the running of the Faculty 
from a different perspective than when I was a student. I consider it very 
important that during my studies at the Faculty of Science and Faculty 
of Medicine of the Masaryk University, I had the opportunity to take 
specialized lectures at the Faculty of Pharmacy. Hence, I see many 
opportunities for linking and interconnecting these faculties both in the 
fields of research and teaching, which will lead to further progress and 
development of our Faculty and University. 

Among other things, I have worked on the optimization of the concept 
of the doctoral studies at the MUNI PHARM and on the preparation 
of the materials for creating new shared programmes in the last months. 
At the same time, I organized events for linking students, academics 
and scientists throughout the MUNI (MatchMaking Events, Students’ 
Scientific Conference, excursions into the Simulation Centre of the Faculty 
of Medicine, RECETOX Research Centre or CEITEC). None of these 
would be possible without the willingness to cooperate by all participants, 
regardless of whether they were from the PHARM, from other MUNI institutions, university hospitals, 
or commercial subjects; I appreciate the support of every single one of them.  

I want to help developing the MUNI PHARM potential in synergy with other faculties and research centres 
of the university. I am ready to face challenges, participate in the formulation of strategic projects and plans, 
and find ways to their implementation. I believe that in the coming years, both my management and academic 
experience can be put to good use in the process of integration of the PHARM into the MUNI structures. This 
resulted in my decision to run for the Dean and to continue my work for the PHARM, for the MUNI, and for its 
students and employees. In cooperation with all the aforementioned bodies and colleagues, I intend to realize 
my vision of an economically self-supporting, self-confident and respected faculty.  

I will strive for the MUNI PHARM to become an excellence- and interdisciplinarity-focused faculty 
overreaching outside the academic environment, which would become highly attractive for those who would 
apply for study, employment, cooperation or partnership. I also perceive the importance of the Third Mission 
of the University and, therefore, as a Dean, I intend to intensively support activities contributing 
to the dissemination of the results and values of the MU. I will support student and employee associations 
and initiatives, the goal of which would be mutual help, volunteering, and support of the education and culture 
in the society. 

Based on my experience with the leadership of a research group and with the implementation of HR Award 
principles at the MUNI, I am deeply convinced that any team or institution can properly work only when 
differences in opinions are taken into account, open constructive discussion is initiated and, finally, the best 
available solution is chosen. As a Dean, I will set up the environment for dialogue between the faculty members 
and the MUNI academic community. My decisions on the future direction of the Faculty development will 
be based on the opinions of the Academic Senate as well as the members of the Dean’s Board 
and representatives of students. Together, we can work on creating and implementing methods 
for transparent and effective running of the faculty, including budgetary rules with motivational performance 
bonuses.    

 



2/2  

EDUCATION AT THE FACULTY OF PHARMACY  

Tuition must flexibly react to the needs of the job market and scientific advances in the pharmacy-related 
fields. The support of one of the biggest universities in the Czech Republic provides ideal conditions 
for broadening and further improvement of the current study programmes, as well as for sharing and formation 
of new interdisciplinary pre- and postgraduate study programmes both in Czech and English. The increased 
offer of courses lectured in English available also to Czech students will support the internationalization of the 
Faculty and, therefore, to the increase in the attractiveness of the Faculty for applicants, improved position 
of graduates at the job market, and to the improvement of the international competitiveness of the Faculty 
in the field of research and development. Supporting international student mobility through suitable tools 
and scholarships, as well as, for example, joint supervision in doctoral studies, is the key to the future 
development of the MUNI PHARM.  

Thanks to the partnership and cooperation of PHARM with other MUNI faculties, the elective courses portfolio 
could be immediately broadened, including the possibility of taking courses in the Simulation Centre of the 
Faculty of Medicine with state-of-the-art educational approaches. Similarly, PHARM students will have, 
while preparing their Masters or Doctoral projects, the opportunity to perform experiments at the top shared 
laboratories under the supervision of renowned MUNI scientists. All of this can lead to the MUNI PHARM 
becoming the faculty of the first choice in the Central European region for students interested in education in 
pharmacy, development of pharmaceuticals, clinical pharmacology, etc. As a Dean, I will also focus on the 
improvement of life-long education for the employees and public, which definitely has its place at the MUNI 
PHARM. 

 

RESEARCH AT THE FACULTY OF PHARMACY 

The whole University strives to improve its international position, in which research and scientific results play 
a crucial role. As a Dean, I will strive for creating conditions for competitive research. An important pillar of this 
will be the formulation and implementation of a research and publication strategy accenting quality research 
with international impact. With suitable partners and in cooperation with the MUNI Technology Transfer 
Office, MUNI PHARM has the potential to focus on research leading to concrete applications 
and breakthrough innovations in the field of modern drugs, and to significantly contribute to the complex 
care for human health based on prevention, timely diagnosis and personalised treatment. 

I will strive to create a stable Project department providing qualified support to those submitting grant 
applications and project implementation with a special focus on junior scientists, on collaborative projects, etc. 
Good relationships with campus laboratories give the Faculty members access to top-notch instruments 
necessary for modern pharmaceutical research. I will promote the support of talented students and perspective 
Faculty employees as well as for the recruitment of excellent scientists to support the growth 
of pharmaceutical disciplines at the MUNI PHARM. To help establish the Faculty in the international 
environment, I will focus on the initiation of cooperation with renowned foreign institutions and further 
development of already existing cooperation.   

 

THE STRATEGY FOR THE DEVELOPMENT OF THE FACULTY OF PHARMACY 

I would like MUNI PHARM to become an attractive place for research with the increasing range of study 
programmes, I also intend to create a motivational remuneration scheme comparable with the university 
average. Our Faculty must be a place with happy students and employees feeling support in their career 
development and in the acquisition and broadening of competencies. I will strive for the MUNI PHARM to be 
awarded a prestigious European HR Award certificate for R&D institutions providing the current and future 
employees professional, open and ethical working environment. I will aim at creating opportunities 
for everyone with motivation and capabilities to study and to do research in the field of pharmaceutical science.  

The construction of new facilities for the MUNI PHARM located in the University Campus in Bohunice will 
be a crucial task for the Faculty management. The maintenance and operation will need to be funded, 
for example, through involvement in the research infrastructures. This is associated with the need for a well-
thought-through strategy of the faculty growth and a clear vision of the future structure of the Faculty. Creating 
research capacities with shared scientific facilities in cooperation with campus-based faculties and CEITEC is 
a part of the plan. For the success of the entire project and effective incorporation of the PHARM into the MUNI, 
it is necessary that the Faculty is led by a strong and coherent team. Colleagues I intend to work with are 
extremely capable and ready to cope with these tasks.  

 

„Our Faculty can prosper only if we all share our visions, feel mutual trust, and cooperate.“ 

 

28th February 2021     Signature:     


