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Selection procedure manager

\.’) The application is used to record and manage selection procedures published for MU open positions. Selection procedures are automatically published on the Open Positions page based on their status
and publication date. The members of the committee and candidates may be registered for the selection procedure; the success rate or fail rate of the candidates is set in the individual rounds of the
selection procedure. It is possible to send informative e-mails to the members of the committee and candidates. If you have any gquestions or problems, contact iHelp support.

Search criteria

Unit \ 310000 - Faculty of Science

V‘[ == | February ~ | 2024 ~ == )

‘ - Select department (total 131) ——

v ‘

vietné podpracovist

Category ‘ — Select item (total 165) —— V‘
Procedure status ‘ all not ended V‘
Published ‘f 7 & ‘ ) ¢

rom 9 - | to %

Search in title / surname ‘

Procedure id ‘ 9

./ Display
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&) Enter new procedure

Documents of the economic unit || Statistics

& Enter new without SP | <k Settings

Page| 1 of 1

(13 items)

ID -

Title

Status Category

Academic

M
W

. Date E- .
Unit -+ 2 Dateto o L. 2| Candidates 2
from application

©® 77311

@ 77086

© 77228

O 77326

HR specialista/specialistka pro
projekty

Laboratory technician

Lecturer

Assistant professor in the field of
analytical chemistry

published Specialista II -
ADMINISTRATIVA

selection in progress Technik IV -
INFORMACNI
TECHNOLOGIE

published Lektor II

prepared to published Odborny asistent

N

319912 - Personnel 01.02.2024 15.02.2024 A 2 (1)
Office

312030 - Department 15.12.2023 19.01.2024 A 12 (12)
of Plasma Physics and
Techn.

311010 - Dept.of 16.01.2024 17.02.2024 A
Mathematics and
Statistics

313010 - Dept.of 05.02.2024 06.03.2024 A
Chemistry

I
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\/> Employee life cycle process - new employee adaptation

Parameters

W

Year of proposal | 2024

Onboarding / Offboarding

Unit | - All departments -

including sub-units

Process type | - Select item (total 7) -

Proposal number ‘ -

9 A

= Search

Overview of adaptation processes

&) Create a new process _}..' Export dotaznik _/“' Process templates editor

/”? Email templates editor

HR EXCELLENCE IN RESEARCH



@ Preboarding 3.12.2023 4/4

o First working day 1.2.2024 4/5
‘ @ Preboarding 3.12.2023 4/4

During adaptation 1.2.2024 0/2 . .
o J P o First working day 1.2.2024 4/5

|(4>| Before the adaption is ended 17.4.2024 0/4 So HR manager Checklist @ 2/

S HR generalist of the department Checklist ¢  1/1

Q Mentor Checklist g 4/4

8 Employee Checklist o 777

O The Fire and Safety Protection Prevention Officer Checklist w o

I
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iS > EVAK- data collection for the period evaluation > TestZH > Z. Hrabovska #

=VAK - data collection for the period evaluation

< Back to the information page ?) Instructions for using the application

Last change date: 1/2/2024 21:46.39
Test ZH s
Created: Mgr. et Mgr. Zuzana Hrabovska, uco 145671
(D HRAWARD

Itis collected for: HR AWARD - Faculty Bursar's Office - Dean's Office - Faculty of Science
It is collected from 12/2/2024 to 13/2/2024
Reference period for the evaluation of personal, work and sacial behavior of an employee: from 1/1/2023 to 31/12/2023
Reference period for the evaluation of activities:
« (Calculation of indicators related to educational activities used semesters: Spring 2023, Autumn 2023

« (Calculation of indicators related to research activity used years: 2023
% Setting the evaluation period

EVALUATED EMPLOYEE o CURRENT STATUS
Opened by the employee

2122024 13:56
Workload: 40 hours

Position: personalni analyticka
&) previous evaluation

Personal Final evaluation

Employee competence and expertise

I
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Perzonal Final evaluation

Assessment of an employee's performance in a preceding period

Your comment The evaluator and evaluated are additionally required
to comment on:
N B 1T US E i= & <,|"> 1. Significant successes/failures achieved by the
employee in the preceding period.
. Professional employee developmentin the
preceding period with respect to a previously
established schedule (training session completion.

efc.).

Ermnlavoo rarcor ormsth arhionrad in tha nrarading

w Mmare

Plans for an upcoming period

Your comment Specify {including expected implementation dates):

1. Employee development plan for an upcoming year
o B I US {planned training sessions, courses, etc.).

. Employee career growth plan {g.g. preparation and
course of habilitation or professorship procedures),
including an approximate timetable.

. Employee work activity plan for an upcoming year.

4, Relevant proposals for changes (employment
wmlmtimmemlmim A am mem iR A e e e e

w* Mmare

Print Export Close the record for editing
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