Annex No. 1

Wage Category

Academ

Non-
Academ

Overview of Employees’ Career Directions at SCI MU

SCI

MU - CAREER DIRECTIONS

Y 4

!

RESEARCH & TEACHING

| | RESEARCH TECHNICAL SUPPORT | |

ADMINISTRATION & OPERATIONS

CAREER TRACKS IN RESEARCH

USUAL POSITION ASSIGNMENTS

Positions with opportunity of career promotion to advanced research positions or career change to other positions
related to research: academic/non-academic positions or from/to research technical support.

Usually positions of individual contributors,
with opportunity of career change - switch to a different position/workplace.

DEPARTMENTS DEAN’S OFFICE DEPARTMENTS
Academic positions Non-academic Non-academic Non-academic Non-academic
TEACHING
& TEACHING | RESEARCH* RESEARCH POSTDOC TECHNICIAN | SPECIALIST | MANAGER* WORKER OFFICER SPECIALIST | MANAGER WORKER OFFICER SPECIALIST | MANAGER
| RESEARCH
Worker | Worker |
Worker Il
Worker lll
Technician Il Worker IV Officer Il Officer Il
Technician Il Officer lll Specialist | Officer Il Specialist |
Lecturer | Researcher | Technician IV | Specialist Il Officer IV Specialist Il Officer IV Specialist Il
CEEEEIE Lecturer Il adeic Researcher Il Post Doc ll Specialist Il Specialist 1l Manager | Specialist Il Manager |
Professor Researcher Il
(e aeic Researcher lll [ Post Doc il Manager Il Manager Il
Professor Researcher Il
Professor (Bl Researcher IV
Researcher IV

Explanatory Notes: [*] Positions are generally created at the research infrastructures as stated in section 3, point 1a) of Faculty Directive - System of Positions and Job Titles.




Annex No. 2

Scheme of Career Tracks for Academic Employees and Researchers at SCI MU

ACADEMIC EMPLOYEES

CAREER TRACKS
Teaching Rese&arch
& Teaching
Research Stude'nFs
Supervision
Category
1 Lecturer I
Assistant Academic
2 L II
Professor g ecturer || Researcher II
o I 1
= 1 habilitation : : 1
d I [
£ 3 Asociate L A _ 1'_ | Academic
w Professor selection procedure : Researcher II1
E lprofessor 1 l
o appointment |
g I
1 -
Academic
4 [
Professor Researcher IV

Explanatory notes:

mandatory
selection
procedure

optional
selection
procedure

=——  career promotion
=== career change

RESEARCHERS (non-academic)

CAREER TRACKS
Research PostDoc
Category

6 Researcher I

7 Researcher II PostDoc I1
2 1 == E independent
= ! research fund
a
= 8 Researcher III PostDoc III
g
£ l
o
g

9 Researcher IV
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General Prerequisites for Career Promotion of Academic Employees and Researchers

CAREER PROMOTION
(advancement within current career track)

Outstanding

Wage - .- A Selection Qualification Intemational
Employees Career Track Category Position Position Availability Procedure (above Ph.D. title) Experience
(stay abroad)
‘g-g 2 Assistant Professor yes =
c
L
5 yes mandatory
" o 2 3 Associate Professor habilitation
m = yes*
B 4 Professor professor appointment
|
o o no promotion options
2 £ 1 Lecturer I
g % (purpose of the position is to teach subsidiary/developmental courses)
= [}
E ﬂ 2 Lecturer IT no promotion options
[a]
g & C 2 Academic Researcher IT yes
-§ *E % 3 Academic Researcher IIT
T -3 e yes no advantage
93¢ ves*
g "n 3 4 Academic Researcher IV
0
typically no direct promotion
.@ 6 Researcher I
E -§ (after doctoral studies, expedted is to gain further experience outside of the Faculty)
q [
= 2 7 Researcher IT
c ©
g 8 Researcher III yes yes*® no not required
S
)]
% 9 Researcher IV
5 promotion not relevant
w v 7 PostDoc IT
m Do (spedfic purpose of the position)
o 1]
0
x o 8 PostDoc III assignment in case of conducting own research project (independent fund)

Explanatory notes: [*] Selection procedure can be waived in justified cases addressed in section 5 point 3.
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General Prerequisites for Career Change of Academic employees and Researchers

KARIERNi ZMENA NA PFF MU

Zména kariérni drahy v ramci skupiny
akademickych/vyzkumnych pozic

Zména zarazeni ze/do skupiny
akademickych/vyzkumnych pozic

Skupina - . . - NP . .
P , Kariérni | Mzdova L. Dostupnost volné Absolvovani Mozné prestoupit z pracovni
pracovnich , . Pracovni pozice .. ey we . .
pozic draha tiida pracovni pozice | vybérového fizeni pozice
-~ Lektor Il
- N 2 Odborny asistent
/’ S § S Y Vyzkumny pracovnik II-IV
-— -
S 7/ 23 o3 Docent ano ano X
2 / > > \ [ —————— =
3 'I © \‘ 4 Profesor X I Zvyzkumnych pozic na !
2 | . : akademické pracovni pozice je :
& a':; 1 Lektor | X ; vidy podminkou vybérové fizeni. |
=4 3 | ano ano Odborny asistent, docent, profesor, I |
Q| > 2 Lektor Il . , , 1
= ! vyzkumny pracovnik II-IV 1 |
1 . 1
é \ - ; 2 Vyzkumny pracovnik I Odborny asistent | 1
\ c ¥ 1
> c [7 1
< \\ % § 3 3 Vyzkumny pracovnik Il ano ano Odborny asistent, docent I 1
> s 37 1 1
N\
.4 4 Vyzkumny pracovnik IV Docent, profesor 1 |
, S I :
-— N\ ., e |
§ , d 6 Vyzkumnik | 2 g ek :
; Z akademickych pozic na
5 =3 g ‘\ 7 Vyzkumnik Il dle situace PostDoc Il a lll (vyjimeénd) =, K Iy .brf e :
Q2 < 1 ano (interni v. fizeni na I vyzkumne je vyberove rizenl |
=5 9 18 Vyzkumnik 1l pracovisti) PostDoc IIl (vyjime&né) : doporucovano,ale neni nutné v
>R T I opodstatenich pfipadech (napf. jiz
= Y . . S e ,
g © " 19 Vyzkumnik IV | definovan personalni obsazeni |
c T 1 ; |
2=\ é 17 PostDoc Il ano vyzkumnik | (vyjimegné) | projektu/grantu). |
AN 5 2 t ano L e e e e e e 1
> « & ] 8 PostDoc il ne PostDoc Il (vlastni projekt)

Explanatory notes: [*] Selection procedure can be waived in justified cases addressed in section 6 point 3.




