Employee Wellbeing:

Occupational safety and prevention of hazards

Aditi Baindur
Arooj Mehmoo
 Lejla Sakoljic

Nguyen Minh Huyen
Alejandra Ugalde




ikeliness of
someone

i
ey | i
¥ B

¥

eing harmed
by ha'zardf-f

 Risk Assessments: quantitative & qualitative

‘ _ | Identl ) potential events
* Rank according to severity (low, medium, high)
* Assess result, probability

z T akeacﬁon

* Monitor & evaluate







Case practice :
Eversource, USA

- Joint union & management committees

- Communication on safety trends, best case practices,
prevention tips

-Gave employees opportunity to simulate when an unforeseen
hazard is identified
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European Agency for Health & Safety at Work and European Foundation for
Improvement of Living and Working Conditions regulate in EU region

ISO standards:

For example, ISO 63835, Ergonomic principles in the design of work systems



https://www.iso.org/obp/ui/#iso:std:iso:6385:ed-3:v1:en
https://www.iso.org/obp/ui/#iso:std:iso:6385:ed-3:v1:en
https://www.iso.org/obp/ui/#iso:std:iso:6385:ed-3:v1:en




—.' Managerlal Iehawour
Work I|fe balance

| Managlng stress

Sexual harassment (Problems deallng wrth sexual

- harassment)

Bul lylng

,-_-'.Serwces for mdlwduals

. _Counsellmg (smkness bereavement domestlc problems ret|rement)
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= The form of buIIyrng is complrcated and hard to |dent|fy and Supervrse -
due tO the development of socral applrcatlon - 7 =

Need the cooperatron between the government and enterpreneurs -
(Japan—as an example) = -

' lullyrng srtuatron is more serrous |n Asran companres because of the {
culture and socrety envrronment - - =
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| Servrces helps the |nd|vrduals to help them deal W|th thelr
?_r__’-j__problems and feel comfortable |n workplace -

Counselllng or personal case work
Apply the employee aSS|stance program (EAPS) |s applled

' Prowded by the agency

. Prowde the feellng of be Ilstened and respected for employees -




;-_..."'checkup of the chlld vaccmatlon and food ratlons _j. =

'-;l_'_ﬁ;_'f;LféAfter su bmltted Pregnancy notlflcatlon form to local gevernment offlce th|s
handbook W'" be 9'Ve” - = . - =

Méfé'mitv _M,érk-f_Starte di~n2006 .

"-'-;-.fgiﬁi_program to raise somal awareness of =
| 'i_-'i-.}f.:;pregnancy and to enceurage others to con3|der
;},'T-_'_f__'the needs of p-reg:_nant women e




"?f'ffﬁ'e'lectncrty, - -
ffﬁ?}workrng from Iadders an open drawer etc - ‘j;__;_-'i'_.j_;_

‘_RlSk IS the chance hlgh or Iow that somebody could be
_'_-_f;_;_-_-.-.these and cther hazards tegether W|th an |nd|cat|on of how




OSHA ( QCcupatlonaI Safety and Health
Admlnlstratmn) IS part of Unlted States Department
- of Labor. The mission of OSHA | is to assure safe

and healthful worklng condltlons for worklng men
and women by settlng and enforcmg standards
and by prowdlng tra|n|ng, outreach, education and
aSS|stance OSHA has deflned spec;lal actlons to
prevent and Control hazards in workmg -
enV|re'-?_'_?"_g_._?;_'ent .




Richard Lazarus: "a condition or
feeling experienced when a person
perceives that demands exceed the
personal and social resources the

individual is able to mobilize.”

Why is s0 important to managemen (stress? -

'_'If you re I|V|ng wrth hlgh Ievels of stress you reputtrng your entrre
_weII berng at risk. Stresswreaks havoc on your emotlonal

equrlrbrrum aswell as your physrcal health i narrows your abrlrty to
thrnk clearly, functlon effectrvely, and enjoy Irfe

Signs of stress

Difficulty
concentration

Excessive
sleeping or irritability
insomnic

Frequent Heartburn,

headaches stomach pain or
naused

Panic attacks




2 Practice the 4 A's of stress management

Avoid unnecessary Alter the situation Adapt to the stressor Accept the things yvou
stress can't change

Learn how to say "no” Express vour feelings Reframe problems Don't try to control the
mstead of bottling them uncontrollable

up
Avoid people who stress Be willing to Look atthe big picture  Look for the upside
yOou out. COmpromise
Take control of your Create a  balanced Adjust vour standards Learn to forgive
environment schedule

Pare down vour to-do Practice gratitude Share vour feelings
list




3 Getmoving
4 Connect to others
5 Make time for fun and relaxation

6 Manage your time better

7 Maintain balance with a healthy lifestyle




