Sociologie pracovnich trhu
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Struktura prednasky

* Perspektiva ekonomické sociologie
* Definice zakladnich pojmu

* Role socialniho kontextu

* Ekonomika a politicky konflikt






Perspektiva ekonomicke sociologie vs.
perspektiva ekonomie

* Organizace
* Socialni kontext
* Politicky konflikt

*\/s.

* Individualni jednani orientované na uzitek

* Kartel
 Kolektivni jednani (resp. jeho nemoznost)




Prace a ekonomicky zivot

* Prace = vykovavani ukoll vyzaduijici Usili s cilem vyroby zbozi nebo
sluzeb k uspokojeni lidskych potreb
* Moderni spolec¢nost — primyslova vyroba

* Formalni vs. neformalni ekonomika (financni transakce bez dohledu
statu, DIY, dobrovolnictvi)

* Délba prace — specializace jednotlivych pracovnich ¢innosti — rust
vzajemné ekonomickeé zavislosti



(Ne-)zamestnanost

* Proména struktury zameéstnanosti od pocatku 20. stoleti (dominance
manualni prace — zvysujici se dllezitost nemanualni prace)

* Pficiny — mechanizace + presun manualnich Cinnosti do jinych zemi

* Socialni a politické aspekty nezameéstnanosti

 PriCiny rustu nezameéstnanosti: mezinarodni konkurence, krize a
recese, nove technologie, vetsi pocet praceschopného obyvatelstva



Definice pojmu

* Trh prace — domacnosti/jedinci pronajimaji firmam praci jako vyrobni faktor, a to
typicky za penize, a to v podminkach poptavky po praci a jeji nabidky (nedokonaly
trh — ruznorodost, nepruznost, atd.) VS. nejde o trzni situaci ale o socialni sité
osobnich vztahu, které determinuji transakce na trhu prace a urcuji chovani
ucastnikt trhu: snaha o zvySovani uzitku se odehrava v kontextu socialnich vztaht
a pravidel spiSe socialnich nez ekonomickych (ziskavani informaci, duveéra,
reciprocita)

 Socidlni dialog - trzni ekonomika a pluralitni demokracie nutné vedou k vytvareni
spolecenskych skupin, jejichz zajmy a oCekavani se lisSi, prinejmensim v
kratkodobém horizontu. Tyto zajmoveé rozpory je tfeba resit ve verejném zajmu
demokraticky, smirné a bez naruseni zakladnich spolecenskych funkci a hodnot.

* Korporativismus - systéem reprezentace zajmu, ve kterém zakladni slozky jsou
orianlzovan_y do limitovaneho poctu organizaci s povinnym clenstvim,
nekompetitivnich, hierarchicky usporadanych, funkcéneé diferencovanych



Role kontextu: institucionalni ekonomie

* Duraz na inter-disciplinarnost
* Role instituci v moderni ekonomice

* Nejde pouze o ekonomické jevy uvnitr konkrétniho ramce, ale prave o
tento ramec — ten totiz z velké Casti determinuje, co se déje uvnitr néj

* Tento ramec tvori jak formalni, tak neformalni instituce

* Priklad: problém vlastnictvi spolecnych zdroju se da ,,fesSit” ruzné v
riznych institucionalnich nastavenich (E. Ostrom) — jak bez vladni
regulace, tak i bez privatizace



V jediny kapitalismus veriti budes?
(Hall, Soskice)

* Ekonomiky liberalné-trzni (liberal market economies, LME) (e.g., U.S., U.K., Canada, Australia,
New Zealand, Ireland)

* Ekonomiky koordinacné-trzni (coordinated market economies, CME) (e.g. Germany, Japan,
Sweden, Austria).

* Hybridy (mediterranean countries)

5 oblasti, v ramci kterych podniky voli svoje strategie:
* 1. mzdy a produktivita prace

2. vzdélavani zameéstnancu

3. korporatni rizeni

4. vztahy s dalSimi podniky

5. vztahy se zameéstnanci pfi fizeni podniku



Criteria

Mechanism
Equilibrium

Inter-firm relations

Mode of Production

Legal system

Institutions’ function

Employment
Wage bargain
Training and Education

Unionization Rate
Income Distribution
Innovation

Comparative Advantage

Policies

LME

Typy kapitalismu (Hall, Soskice)

Competitive market arrangements Non-market relations

Strategic interaction among firms and

Demand/supply and Hierarchy other actors

Competitive Collaborative

Direct product competition Differentiated, niche production

Complete and formal contracting Incomplete and informal contracting

Competitiveness Freer movement of . ..
P inputs Monitoring Sanctioning of defectors

Full-time, General skill Short term, Fluid Shorter hours, Specific skill Long term,

Immobile
Firm level Industry level
Formal education from high schools Apprenticeship imparting industry-
and colleges specific skills
Low High
Unequal (high Gini) Equal (low Gini)
Radical Incremental
High-tech and service Manufacturing

Encourages information sharing and

Deregulation, anti-trust, tax-break . .
g collaboration of firms



Typy kapitalismu a odporu proti nému: CR

Frequency of protest (annual average) 52

Most frequent Industrial policies, consumer protection,
issues raised (except for general issues of [El-{g{el|jII{:]
economy and social policy)

Trade unions/employees, environmental
NGOs, students and youth organizations,
communist party, agrarian organizations

Action repertoire Demonstrations, petitions, performance,
strike

Economic effectiveness and needs, socio-
economic rights, law and order

Cooperation Fragmented among several cohesive large
coalitions, key brokers: moderate vs. radical
left organizations

Organizers

1997-1998 2000 |

100

456

State institutions and the quality of
democracy, industrial policies, cultural policies

Radical left organizations, trade
unions/employees, organizations advocating
the rights of minor social groups,
environmental NGOs, local inhabitants

Demonstrations, petitions, direct action,
performance

National and international institutions, firms

Economic effectiveness and needs, socio-
economic rights, social/political diversity

Dispersed, loosely connected small coalitions,
key brokers: radical left organizations

2008-2009
95.5

3562

Cultural policies, state institutions and the
quality of democracy, socio-economic rights of
minor social groups

Trade unions/employees, organizations
advocating the rights of minor social groups,
cultural organizations, local inhabitants

Demonstration, petition, strike, performance,
direct action

National and subnational institutions

Socio-economic rights, economic effectiveness
and needs, social inclusiveness

Concentric and highly centralized, key brokers:
moderate left, NSM organizations and radical
left



Role kontextu: Analyza ,trhu prace”

* Ekonomie
- Metodologicky individualismus

- Mechanismus prirozené selekce (sub-optimalni uspofadani netrvaji dlouho
protoze jsou prilezitosti pro zisk téch, kteri prijdou s lepsim resenim)

* Sociologie

- Zddrazneéni ,zakofenénosti” konkrétniho trhu prace v sitich socialnich
interakci a demografickych omezenich

- Kritika prehanéni metodologického individualismu

- Kritika funkcionalismu: ,,neefektivni usporadani nevyhovi testu trhu a proto
prirozené zaniknou”

- Kritika schopnosti ekonomu propojit ekonomické motivy s neekonomickymi
(uznani, status, moc...)



Priklad generacni reprodukce pozic na
trhu prace

* Predpoklad meritokracie — lidé dosahuji to, na co maji schopnosti

* Proc ale statisticky deéti z delnickych rodin Castéji nachazi zameéstnani v
délnickych profesich?

 Studie Willise (1971) a Batesové (1998)

* Role kultury a hodnot ovlivnuijici zivotni volby: ,kontra-kulturni®
chovani (predstavy o roli pohlavi, statusu, etnicité)

* Omezeni trhu prace, nizké kvalifikace (reprodukce vzdélanostnich
nerovnosti), role hodnot, omezeny horizont pro vybér — nizka socialni
mobilita



Prace a politicky konflikt

Pred-moderni formy vzdoru

18. stoleti — postupny vzestup délnického hnuti

e Represivni opatreni vs. normalizace odborové Cinnosti — vSeobecny narust
odborového Clenstvi

Nejasna souvislost mezi odbory a stadvkami pred prvni svétovou valkou (USA, VB)

Pravo na stavku — obhajoba ekonomickych zajmu délnikd

» Pokles odborové organizovanosti (nezameéstnanost, flexibilni vyroba, neoliberalni
doktrina)



Typy odboru

TABRLE 3. Types of Trade Unions, Labor Markets, Emplovment Relations, and Polincal Acnon

Union Work Labor Ulntion Political
Skills Struciure COrganization Marker Employment Security Action
Craft union  Skilled, Particulanstic, Job control External, Job by job  Preentry Voluntarism,
transportable,  fragmented occupatonal closed shop “free collective
union- by trade bargaining™
controlled
General Unskilled Incompletely  Bureaucracy  Mainly external, At wall Postentry Limited,
Lnion encompassing  job con- aeneral closed shop due to
trol and voluntaristic
seniority tradition
Industrial Al skills Encompass- Bureaucracy,  External- Protected  Legal and Political and
Lo partly work- ing, “class- ne gotiated occupatonal political industrial
place-specific, based™ Hexibility and internal mstitution- action in
contested alization different com-
control binations,
tripartism
Enterprise  All skills “Enterprise Bureancracy,  Internal Lifetime “Enterprise Nonpolitical
Lnion workplace- community” AN tONOMous community”
specinic, working
employer- ErOUpPs

controlled




Tripartita

e Vlada se v r. 1990 ve spolupraci s odbory a vznikajicimi podnikatelskymi a
zamestnavatelskymi svazy rozhodla vytvorit na narodni urovni trojstrannou
dohodovaci instituci v podobé tripartity, Radu hospodarské a socialni
dohody (dale RHSD)

e https://www.vlada.cz/cz/ppov/tripartita/tripartita-139224/

* V RHSD pusobi tfi partnefi: stat pfedstavovany vladou, zaméstnavatelé
reprezentovani Svazem primyslu a dopravy CR a Konfederau
podnikatelskych a zamestnavatelskych svazl a zameéstnanci reprezentovani
odbory; ne vsak vsemi, ale pouze nejsilnejsi odborovou centralou -
Ceskomoravskou komorou odborovych svazti (CMKOS) a Konfederaci uméni
a kultury (KUK), ktera byla v roce 2000 vzhledem ke kritériim
reprezentativnosti nahrazena Asociaci samostatnych odboru (ASO).



https://www.vlada.cz/cz/ppov/tripartita/tripartita-139224/
https://www.vlada.cz/cz/ppov/tripartita/tripartita-139224/
https://www.vlada.cz/cz/ppov/tripartita/tripartita-139224/

Fungovani tripartity v CR

Paroubek |Topolanek I|TopolanekIl| Fischer Rusnok Sobotka

(2005-2006) ((2006-2007) {(2007-2009) | (2009-2010) |(2010-2013)|(2013-2014)|(2014-2017)

Funkéni obdobi

: beel 26 9 18 5 29 15 36 7 48
vlady v mésicich
Pocet plenarnich 6 6 3 20 7 25 3 34
schuzi
95 35 31 6 90 22 97 12 182
5,6 5,8 5,1 2 4,5 3,1 3,9 4 5,4
.

body/mésic

3,7 3,9 1,7 1,2 3,1 1,5 2,7 1,7 3,8



Fungovani tripartity v C
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Odborova
organizovanost ve

svete

Figure 1: Bargaining coverage rates, as a proportion of employees and total employment, 2013 or latest
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In a few countries, the United States, Canada, the UK and for recent years also Estonia and Finland, household or labour force surveys
contain a question about bargaining coverage; for most countries, however, we rely on administrative data, and estimates, provided by
labour ministries, employers’ organisations, frade unions or joint councils. In Germany, coverage data are derived from the annual establi-
shment survey. Differences in data collective methods, in sampling, treatment of the public sector, and registrafion practices, may impair
comparability. Sources for the data are available at www.ilo.org/Tlostat (IRData).
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Figure 4.2. Trends in union density
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Organizovanost zaméstnavatelu

Figure 4.4. Employer organisation density

A. Employer organisation density by country
Percentage of employees in the private sector, 2000 or closest year? and latest year available®
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Mody kolektivniho vyjednav

Figure 4.1. The main building blocks of collective bargaining
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Na cem
zavisi
uspech

odboru?

Graf 2: Vyvo] didvéry médlim, odborim, cirkvim (v %)
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Kdy se stavkuje uspesne?

Piedseda vlady Nejvétsi Forma protestu Misto Termin Poéet Géastniki  Fungovani Pritomnost Uspéch s
vladni strana tripartity  spojencu  pozadavky

Klaus | oDS demonstrace Praha 22.3.1994 50000  NE NE NE
generalni stavka  Cela CR 21.12.1994 1450 000f ANO NE *
mitink Praha 25.3.1995 90 000 NE NE NE
demonstrace uéit. Brno 29.6.1995 5000 ANO NE castecny

Klaus Il (mens.) ODS stavka zZelez. Celda CR 4.-8.2.1997 nezjisténo ANO NE castecny
demonstrace ucit. Praha 12.4.1997 7 000 - 14 000 ANO NE NE
demonstrace Praha 8.11.1997 60 000 - 120 000

Todovsky polouied. stavka st. zam. Cela CR 8.6.1998 4700000 ANO | NE | NE |

Zeman (mens.) CSSD demonstrace Praha 21.12.1999 1 000

Spidla CSsD demonstrace Ostrava 22.5.2003 10 000 ANO NE NE
demonstrace Praha 23.6.2003 2000 - 5000 ANO NE NE
stavka ucit. Cela CR 1.9.2003 70 000| castecneé NE NE
demonstrace Praha 13.9.2003 15 000 - 20 000 ANO NE NE
stavka st. zam. Cela CR 21.4.2004 200 000 ANO NE NE

Paroubek CssD demonstrace Praha 26.11.2005 25 000 - 30 000 | SNCI AN AN

Topolanek I+l ODS demonstrace Praha 23.6.2007 35 000| castecne NE NE
stavka ucit. Cela CR 4,12.2007 130 000| castecne NE NE
stavka ucit. Cela CR 9.6.2008 130 000| castecné NE NE
stavka Cela CR 24.6.2008 985 000]| castecne NE NE

*Nelze uréit, jednalo se o akci svolanou preventivné z obavy, Ze bude piistup CMKOS do polit. procesu uzavien a Ze vlada nebude ochotna
prijmout jeji pozadavky
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