5. DUCHODOVA
POLITIKA




Duchodové pojisténi

= pojisteni proti riziku, ze budu zit dele, nez
dokazi pracovat.

Funkce duchodoveho pojisteni
Pojisteni proti nejistote neznamé delky zivota
Snizovani chudoby ve stari
Vyhlazovani spotreby




Design dachodovych systémau:

Kdo bude duchodovy systém organizovat?
Stat
Soukromy sektor

Jak se zajistit na stari?
Uschovat soucasnou produkci
Vybudovat si narok na budouci produkci

Jak si vybudovat narok na budouci produkci?
Zaplacene prispevky do systemu
Akumulace uspor




N. Barr — The Truth About Pension
Reform (1)

Funding resolves adverse demographics.

The only way to prefund is through pension
accumulations.

There is a direct link between funding and growth.
Funding reduces public spending on pensions.

Funded schemes offer better labor market
Incentives.




N. Barr — The Truth About Pension
Reform (2)

Funded pensions diversify risk.
Increased choice is welfare-improving.

Funded schemes do better than PAYG systems if real
returns exceed real wage growth.

Private pensions get government out of the pensions
business.




Typologie diichodovych systému PAYG

Bismarck Obecné Ize dlchodové systémy statl

- Evropské unie rozdelit do tfi modeld.
Beveridge

_ J _ Prvni, "bismarckovsky"”, vychazi z
Scandinavian modelu zavedeného na konci 19. stoleti
Southern v Némecku kanclérem Bismarckem.
Eastern Druhy byl navrzen ve Velké Britanii za 2.

svetové valky lordem Beveridgem, odtud
model "beveridgovsky". Treti vznikl
kombinaci dvou pfedchozich typu a
podle zemé piivodu, kterou je Svédsko,
Jje nazyvan modelem "skandinavskym".




Weltare states

1) Nordic (DK, FIN, NOR, SWE)

2) Continental (AT, BE, FRA, GER)

3) Southern (ITA, GRE, SPA, PT)

4) Anglo-Sax (AUS, CAN, IRL, NZ, UK, USA)
5) Other (JAP, LUX, NED, SWITZ)




Ucetni rovnovaha PAYG dtchodového

systemu

PRIJMY = VYDAJE
te Nwe w=NbeB

t = danova sazba placena zamestnavatelem i zamestnancem

(payroll tax rate paid by employers and employees)
Nw = pocet pojistenych osob (prispevovatelu) v daném roce

( number of covered workers employed in a year)
w = prumérna mzda pojistence behem roku

(average wages of covered workers during the year)
Nb =pocet duchodcu pobirajicich davky (number of retirees receiving benetfits)
B = prumeérny duchod (average benefits paid fo retirees)

t = (Nb/Nw) e (B/w)




Beneficiaries /Contributors (N, /N )

Table: Nb; Nw (%) 1n population older 16 years. Year 2005. Source: Eurostat.

Poland | Germany Czl:ch France | Austria | EU25 | Italy | Sweden | UK
Ny 28 26 27 25 26 23 20 26 22
Ny 43 47 54 51 55 50 45 59 58
Np/Nw | 65 55 50 49 47 46 44 44 38




OADR and N, /N_ Year 2005.
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Beneficiaries /Contributors (N, /N )

Year 2006
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Replacement rates (B/w)

Table: Aggregate replacement rate(%). Yr 2005. Source: Eurostat
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Total calculation t (%) = Nb/Nw ® B/w

PE (%) — pensions as percentage of GDP; Eurostat. wgs (%) = PE/t

N,/N,, B/w t W(gs PE
Italy 44 58 26 57 14,8
Austria 47 65 31 46 14,2
France 49 58 28 47 13,3
Germany 55 46 25 51 13,1
Poland 65 59 38 33 12,7
EU 25 46 51 23 52 12,2
Sweden 44 60 26 47 12,5
UK 38 44 17 66 11,0
Czech R. 50 52 26 32 8,4




Old age dependency ratio (OADR) and
pensions as percentage of GDP (PE) Yr. 2005.
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‘Nb/ Nw x Replacement rates

1995
140,00%
120,00% ¢ GRE
100,00% eSPA
¢ LUX
80,00% *PlAUT e ITA
14 ¢ SWE
1% ¢ BEL
o | ¢ FRA
60,00% oDK*FIN | o
o NL ¢ UK
40.00% - o IRL
20,00% -
0,00% T T T T
30,0% 35.0% 40.0% 45.0% 50,0% 55.0%
PDR




Old age dependency ratio, support ratio (=Nw/NDb),

replacement rate in 23 countries OECD.  source: Disney 2004
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Rezervy systemu (1)
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‘ Rezervy systemu (2)
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Souvisi spolu typ penzijniho systému a

porodnost?
(Old age dependency ratio %); Source: UN
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