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D{iraz na APZ a aktivaci
nezameéstnanych

m Dlraz na APZ doprovazen transformaci
pasivni slozky
m Zvysovani rozsahu APZ

— Podil nezaméstnanych zarazenych do
programu APZ

— Vydaje na APZ




Vyvoj vydajii na APZ v zemich Evropské unie 1980 - 2002

Table 28 - Labour Market Expenditures in the European Union1

Total expenditures % of GDP Active expenditure % of total labour market expenditure

1980-19842 1985-19893 1990-1995 1996-20024| 1980-1984 1985-1989 1990-1995 1996-20024
Austria : 1.3 1.6 1.8 : 22.7 21.0 27.0
Belgium : 4.4 4.0 38 : 30.3 311 35.5
Denmark 6.0 4.5 6.3 5.2 13.1 25.3 24.2 32.8
Spain 2.5 3.1 3.5 2.3 10.3 21.0 19.3 31.4
Finland 1.8 2.3 49 3.8 55.3 41.0 32.8 33.0
France 2.5 2.9 3.0 31 22.3 25.9 36.2 433
Germany : 2.1 3.3 3.5 : 41.9 41.2 36.8
Greece : 0.6 0.8 0.9 : 38.2 45.2 47.0
Ireland : 4.6 4.2 2.7 : 31.9 34.2 514
Italy : 1.8 2.5 1.9 : 38.1 58.7 56.7
Luxembourg 1.5 1.2 0.8 0.9 51.6 33.0 26.2 30.3
Netherlands 3.8 4.4 4.2 4.2 20.6 29.9 33.6 39.4
Portugal : 0.7 1.4 1.6 : 58.8 52.8 47.3
Sweden 2.2 2.7 5.0 3.5 67.7 70.7 55.9 53.2
United Kingdom 2.1 2.3 1.9 1.0 28.7 35.3 29.1 38.1
::::;gehmd 2.8 2.6 3.2 2.7 337 36.3 36.1 40.2

Source: OECD, Social Expenditures database. For the 1995-2000 period data are from the Employment Qutlook 1999, 2000, 2001.

1 Total labour market expenditures include ALMPs and passive measures (expenditures for unemployment compensation and early retirement for
labour market reasons). Expenditures are expenditures paid and controlled by the general government and mandatory private social expendi-
tures.

2 For Spain, Germany, Greece, Ireland, the Netherlands and Portugal passive measures include only unemployment compensation.

3 For Greece and the Netherlands passive measures include only unemployment compensation. For Ireland and Portugal early retirement for
labour market reasons are only available since 1990,

4 Data refer only to public expenditures; 1996-2002 for Austria, Spain, Finland, Germany, Sweden; 1996-2001 for Belgium, France, Ireland, the
Netherlands and the UK; 1996-2000 for Denmark and Portugal; 1996-1999 for ltaly 1996-1998 for Greece; 1996-1997 for Luxembourg (a) 1985




Vyvoj struktury APZ v zemich EU v letech 1980 - 2002

Table 30 - ACTIVE LABOUR MARKET PROGRAMMIES

( as % of total active labour market expenditures)

Employment service

and administration Labour market training Youth measures Subsidised employment Disability programmes

1980- 1985~ 1990- 1996- 1980- 1985~ 1990- 1996- 1980- 1985- 1990- 1996- 1980- 1985 1990 1996- 1980- 1985 1990- 1996-
1984' 1989 1995 2002° 1984' 1989 1995 2002° 1984' 198%° 1995 2002° 1984" 1989* 1995 2002° 1984' 1989 1995  2002°

Austria : 36.6 357 281 : 317 317 365 638 3 63 : 13.1 13 179 : 118 166 113
Belgium : 13 159 148 ;157 195 193 : 13 34 05 : 58.2 497 564 : 1.8 115 9
Denmark 175 91 68 69 262 337 346 566 35 208 156 57 413 209 248 148 175 155 1841 16
Spain : : 163 111 : : 203 258 : : 135 9.2 : : 484 505 : : 1.6 3.5
Finland : 9.9 10 105 : 268 268 319 : 55 6 156 : 469 47 339 : 1 10.1 8.1
France 201 167 129 127 433 392 346 222 243 30.2 239 266 47 72 216 32 7.5 6.7 7 6.5
Germany : 233 165 179 : 289 34 28 : 5 4 63 : 206 28 26 : 222 176 218
Greece : 245 287 254 : 278 338 291 131 100 224 : 329 235 194 : 1.7 3.8 3.9
Ireland : 107 175 171 : 361 182 164 : 313 202 146 : 17.1 357 483 : 48 8.4 3.6
Italy : 108 33 52 : 33 1.1 89 : 75 494 332 : 108  46.2 526

Luxem. 49 9 142 115 24 35 89 38 62 191 382 48 721 161 115 21.2 144 523 273 15.4
Netherl. 10.2 263 286 182 14 165 18 244 26 38 6.1 36 134 35 59 203 59.8 499 414 335
Portugal : 185 124 142 1 372 279 333 : 201 447 347 : 174 B6 126 : 6.8 6.3 5.2
Sweden : 124 95 18 : 274 298 223 66 64 1.3 : 13.8 237 265 : 398 306 32

United Kingdom 24.5 226 374 396 146 148 268 145 308 324 266 363 252 264 46 43 4.9 3.8 4.6 5.4

Source: OECD Social Expenditure database. For the 1995-2002 data from the Employment Qutlook.
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Workfare

m Charakteristiky

= Pracovni napin
= Donuceni

m Cile

m Prevence vzniku ,kultury zavislosti'
m Prevence socialniho vylouceni

m Pristupy
m Orientace na individualni selhani
= Rozvoj lidskeho kapitalu a flexibility




Zamestnatelnost

m Zamestnatelnost jako vykon na
pracovnim trhu

m Iniciativni zameéstnatelnost

m Interaktivni zameéstnatelnost

m Zamestnatelnost jako ,capabilities'
m Profiling — odhad zaméstnatelnosti




Kvalita prace

m Trh prace a socialni inkluze

m Dimenze kvality prace:

— Pristup ke vzdélavani, pracovnimu vycviku a
osobnostnimu rozvoji

— Bezpecnost prace a ochrana pred zdravotnimi
riziky

— Organizace prace a pracovni doba

— Financni ohodnoceni

— Stabilita, jistota zaméstnani

— A dalsi




Pristup ke vzdélavani, pracovnimu
vycviku a osobnostnimu rozvoji

m Vazba na flexibilitu a zameéstnatelnost
m Vazba na kvalitu zivota

m Nerovnost v pristupu k vycviku a
vzdélavani




Evropska strategie
zamestnanosti (ESS)




Otevrena metoda koordinace

m Spolecné cile

s Smernice v oblasti zamestnanosti-(;Employment
guidelines')

= Narodni akeni plany
m Spolecna zprava o zameéstnanosti (,Joint
employment report’)
m Principy:
— Subsidiarita
— Konvergence
— Management by objectives
— Dohled a vzajemné uceni
— Integrovany pristup
= Nova ESS - 2003

m 2005 streamlining hospodarské politiky a politiky
zamestnanosti




Zakladni cile EES

(1) PIna zaméstnanost — do roku 2010
dosahnout:

70 % miry zamestnanosti
60 % miry zaméestnanosti zen

50 % miry zameéstnanosti starsich
pracovnikil




Naplnovani ciléi — mira zaméstnanosti

Table 16 — Total emplovment rates {as percentages)
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Mira zameéstnanosti zen

Table 17 - Employment rates for women (as percentages)
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Mira zaméstnanosti starsich pracovniki

Tahble 18 — Emplovment rates for older workers aged 55-64
(as percentages)
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(2) Zvyseni kvality pracovniho
mista a produktivity prace

GDPna 1 Prumérny rocni ptirustek redlného GDP na 1 zaméstnance
zaméstnance (1997 —2003)
vroce 2003 (EU | \jjzky Strednf Vysoky
25 =100)
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75-110 ES DE, DK, SE, UK | CY, EL, MT
50—-75 PT CZ, HU, PL, SI,
SK
Méné nez 50 EE, LV, LT




(3) Posilovani socialni a uzemni soudrznosti

Principy:
m VCasna aktivace a intervence

m Individualizace a profesionalizace sluzeb
zamestnanosti

m Cilenost opatreni

m Zvysovani kvality a provazanosti opatreni
m Vyznam lidskeho kapitalu

m Zvyseni pobidkovosti, ,,make work pay"




