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Tento plan nastiftuje Sest prioritnich oblasti ¢innosti EU v oblasti rovného postaveni Zen a
muzii na obdobi 2006-2010: stejna ekonomicka nezéavislost pro Zeny a muze; sladéni
soukromého a profesniho zivota; stejné zastoupeni v rozhodovacich procesech; odstranovani
vSech forem nasili zalozeného na pohlavi; odstrafiovani stereotypil v oblasti pohlavi; podpora
rovného postaveni Zen a muzl v zahrani¢ni a rozvojové politice. Pro kazdou tuto oblast
stanovi prioritni cile a ¢innosti. Komise nemutze téchto cilli dosahnout sama, nebot’ v mnoha
oblastech se tézist¢ ¢innosti nachazi na urovni Clenskych stat. Tento plan tedy predstavuje
zavazek Komise pokroCit s programem rovného postaveni muzii a zen a zaroven posilit
partnerstvi s ¢lenskymi staty a jinymi zucastnénymi subjekty.

Tento plan stavi na zkuSenostech ramcové strategie pro rovné postaveni zen a muzd' pro
obdobi 2001-2005. Spojuje v sobé zahajeni novych akci a posileni uspéSnych stavajicich
¢innosti. Znovu potvrzuje dvoji pfistup k rovnému postaveni zen a muzi zalozeny na
systematickém piihlizeni k rovnosti pohlavi (prosazovani rovného postaveni Zen a muzii ve
vSech oblastech politiky a ¢innostech) a na zvlasStnich opatfenich.

Rovné postaveni zen a muzi je zékladni pravo, spole¢nd hodnota EU a nezbytnd podminka
pro dosazeni cili EU, kterymi jsou rast, zaméstnanost a socidlni soudrznost. EU ucinila
vyznamny pokrok pii dosahovéani rovného postaveni zen a muzi diky pravnim ptedpisim o
rovném zachazeni, systematickému pfihlizeni k rovnosti pohlavi, zvlastnim opatfenim pro
prosazovani zen, akénim programiim, socidlnimu dialogu a dialogu s obCanskou spole¢nosti.
Dilezitym partnerem pii dosahovani pokroku byl Evropsky parlament. Mnoho Zen doséhlo
nejvyssich stupiil vzdélanosti, vstoupilo na pracovni trh a stalo se vyznamnymi osobnostmi
ve verejném zivote. Nerovnosti vSak zistavaji a mohou se zvétSovat s tim, jak vetsi globalni
hospodaiska soutéz vyzaduje pruznéj$i a mobilnéjsi pracovni silu. To by mohlo mit vétsi
dopad na zeny, které jsou Casto nuceny volit mezi matefstvim a kariérou kvili neexistenci
pruznych pracovnich ujednani a pecovatelskych sluzeb, pretrvavani stereotypti o pohlavi a
nerovnomérnému podilu muzii na domécich povinnostech. Pokrok, ktery zeny ucinily, véetné
pokroku v klicovych oblastech lisabonské strategie, jako je vzdélani a vyzkum, se plné
neodrdzi v postaveni Zen na pracovnim trhu. To je plytvani lidskym kapitdlem, které si EU
nemuze dovolit. Soucasné je politicka a hospodarska tloha EU ohroZovéana nizkou porodnosti
a poklesem pracovni sily.

EU je i1 nadale vyznamnym partnerem v globalnim usili o podporu rovného postaveni Zen a
muzu. Dulezitymi ukoly je ucinit z globalizace pozitivni silu pro vSechny Zeny a muze a
bojovat s chudobou. Komunikacni technologie zplsobuji, Ze jsou trestné Cciny jako

v r

obchodovani s lidmi jednodussi a vice rozsitené.

Pokud ma EU splnit tyto tkoly, musi se urychlit pokrok smérem k rovnému postaveni Zen a
muzi a posilit systematické ptihlizeni k rovnosti pohlavi ve vSech politikach, zvlaste
v oblastech uvedenych v tomto planu.

! KOM(2000) 335.
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CAST I: PRIORITNI OBLASTI CINNOSTI NA PODPORU ROVNEHO POSTAVENI
ZEN A MUZU

1. DOSAZENI STEJNE EKONOMICKE NEZAVISLOSTI PRO ZENY A MUZE
1.1 DosazZeni lisabonskych cilii zaméstnanosti

Lisabonské cile zaméstnanosti pozaduji 60% miru zaméstnanosti u Zen do roku 2010.
V soucasné dobé¢ je tato mira 55,7 % a u starSich Zen (55-64 let) je jest€ mnohem nizsi
(31,7 %). Zeny rovnéz maji vys$i miru nezaméstnanosti nez muzi (9,7 % oproti 7,8 %). Je
tieba posilit otazku rovného postaveni Zzen a muzi v ramci lisabonské strategie pro rist a
zaméstnanost. Ke zvySeni zaméstnanosti zen mtize prispét dodrzovani pravnich ptedpist v
oblasti rovného zachdzeni a U€inné vyuzivani novych strukturdlnich fondt (napf. odborna
piiprava, opatieni v oblasti podnikani). Individualizace prav spojenych s danovym systémem
a systémem davek mulize rovnéz zajistit, Ze se zenam i muzim vyplati pracovat.

1.2 Odstranéni mzdovych rozdilii mezi Zenami a muzi

Ptes existenci pravnich piedpisit EU o rovnych mzdach dostavaji Zeny o 15 % nizs$i mzdu nez
muzi’ a tento rozdil se sniZzuje mnohem pomaleji nez rozdil v zaméstnanosti muzi a Zen. Jeho
pretrvavani vyplyvad z piimé diskriminace Zen a ze strukturdlnich nerovnosti, jako je
zafazovani pohlavi do urcitych odvétvi, povoldni a systémi prace, ptistup ke vzdélani a
odborné piipravé, neobjektivni systémy hodnoceni a mzdové systémy a stereotypy. Reseni
téchto otazek vyzaduje mnohostranny piistup a mobilizaci vSech stran.

1.3 Zeny podnikatelky

Zeny v priméru predstavuji 30 % vsech podnikateli v EU. Casto se potykaji s vétsimi
problémy nez muzi pfi zakladani podnikli a ziskavani ptfistupu k finan¢nim prostiedkim a
odborné priprave. Je tieba dale provadét doporuceni akéniho planu EU pro oblast podnikani
vyzyvajici ke zvyseni poctu novych podnikli zalozenych Zenami pomoci lepsiho pfistupu k
finan¢nim prostfedkiim a rozvoje podnikatelskych siti.

1.4 Rovné postaveni Zen a muzi v oblasti socialni ochrany a boj s chudobou

Systémy socialni ochrany by mély odstranit piekazky pro Zeny a muze branici jim ve vstupu a
v setrvani na pracovnim trhu a umoznit jim akumulovat individualni naroky na diichod. U Zen
je vSak nadale pravdépodobné, ze jejich profesni postup bude kratsi nebo prerusovany, a tudiz
budou mit mén¢ prdv nez muzi. Tim se zvySuje riziko chudoby, zvlast¢ pro matky
samozivitelky, star§i zeny nebo Zzeny, které pracuji v rodinnych podnicich v oblasti
zemé&délstvi nebo rybolovu. Situaci Zen v téchto odvétvich muize zlepSit novy Evropsky
rybarsky fond (EFF) a Evropsky zemédélsky fond pro rozvoj venkova (EAFRD). Je dilezité,
aby systémy socialni ochrany zajistily pfistup téchto Zen k odpovidajicim davkam, zvlasté po
jejich odchodu do dichodu.

Neupraveny rozdil.
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1.5 Uznani rovnosti Zen a muzu ve zdravotnictvi

Zeny a muzi Geli zvla§tnim zdravotnim rizikiim, chorobam, otazkam a postuptim, které maji
dopad na jejich zdravi. Patii sem zélezitosti z oblasti zivotniho prostfedi, jako je pouzivani
chemickych latek a pesticidii, které se Casto prendSeji béhem téhotenstvi a pifi kojeni.
Lékatsky vyzkum a mnoho bezpe¢nostnich a zdravotnich norem se tykd vice muza a oblasti
pracovniho zivota s pievladajicim poctem muZzu.

Je tieba zlepsit znalosti v této oblasti a vice propracovat statistiky a ukazatele. Je tfeba
modernizovat socialni, zdravotni a pecovatelské sluzby s cilem zlepsit jejich dostupnost,
kvalitu a schopnost reagovat na nové a zvlastni potieby zen a muza.

¥ __ OowWe W g A

1.6 Boj s mnohonasobnou diskriminaci, zvlasté vici Zenam z rad pristéhovalci a
etnickych mensin

EU je odhodlana odstranit veSkerou diskriminaci a vytvofit spolecnost otevienou socidlnimu
za¢lenéni pro viechny. Zeny, které jsou souéasti znevyhodnénych skupin, jsou na tom &asto
hite nez jejich muzské protéjsky. Typickd je situace zen z fad etnickych menSin a
pristé¢hovalct. Tyto zeny cCasto trpi dvoji diskriminaci. Aby byla zajiSténa prava Zen a jejich
ucast v obCanském zivote, pln€ vyuzit jejich pracovni potencial a zlepsil se jejich pfistup ke
studiu a celozivotnimu vzdélavani, je zapotiebi podpory rovného postaveni zen a muzii v
migracnich a integracnich politikach.

Klic¢ové akce
Komise bude
e monitorovat a posilovat systematické ptihlizeni k rovnosti pohlavi zvlasté v:

e integrovanych hlavnich smérech pro rist a zaméstnanost a v nové efektivni
oteviené metod¢ koordinace, kterd zahrnuje dichody, socidlni zaclenovani,
zdravotni a dlouhodobou péci’; a v roce 2007 vypracuje manualy o rovném
postaveni muzii a zen pro subjekty zapojené do téchto procesti a vyhodnoti, jak
mohou systémy socialni ochrany podporovat rovné postaveni Zen a muzi;

e politikdch v oblasti zdravi, a to i pomoci aktualizace analyzy aspektu pohlavi v
oblasti zdravi;

e vnitrostatnich a evropskych cinnostech v ramci Evropského roku pro rovné
ptilezitosti pro vSechny v roce 2007 a Evropského roku boje se socialnim
vyloucenim a chudobou v roce 2010;

e spolecné s Clenskymi staty podporovat systematické ptihlizeni k rovnosti muzi a
zen a zavadét zvlastni opatieni pfi programovani a provadéni novych
strukturalnich fondd®, EFF a EAFRD (2007-2013), a to i pomoci monitorovani a
zajiStovani primétenych zdroji pro rovnost pohlavi;

3 KOM(2005) 706.
Viz Strategické obecné zasady Spolecenstvi v oblasti politiky soudrznosti, KOM(2005) 299.
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e ramci pro integraci statnich pfislusnikt tfetich zemi do EU°, v opatfenich
navazujicich na plan politiky v oblasti zdkonné migrace®, v ramci Evropského
socialniho fondu (ESF) a v navrhovaném Evropském fondu pro integraci statnich
prislusnik tretich zemi;

e vroce 2007 ptedlozi sdéleni o mzdovych rozdilech mezi muzi a Zenami;

e v roce 2010 vypracuje zpravu o provadéni smernice o rovném zachazeni se Zenami a muzi
v piistupu ke zbozi a sluzbam a jejich poskytovani’;

e podporovat podnikatelské aktivity zen a podnikatelské prostiedi, které usnadiuje zakladani
a rozvoj podnikt fizenych Zenami; podporovat iniciativy pro rovné postaveni Zen a muzi v
ramci podnikatelské socialni odpoveédnosti.

2. PODPORA SLADENI PRACOVNIHO, SOUKROMEHO A RODINNEHO ZIVOTA

2.1 Pruzna pracovni opatieni pro Zeny i muze

Politiky zamétfené na sladéni pracovniho a soukromého zivota pomadhaji vytvofit pruzné
hospodafstvi a soucasn¢ zlepSuji kvalitu zivota zen a muzi. Poméhaji lidem vstupovat na
pracovni trh a udrzet se na ném za plného vyuziti potencidlu pracovni sily. Musi byt stejné
dostupné zenam i muzim. Pruzna pracovni opatfeni zvysSuji produktivitu, posiluji spokojenost
zaméstnancl a podporuji dobrou povést zaméstnavatelt. Nicméné skutecnost, Ze tato opatfeni
vyuziva mnohem vice zen neZ muzd, vytvaii nerovnovahu mezi pohlavimi, kterd ma
negativni dopad na postaveni Zen na pracovnim trhu a jejich ekonomickou nezévislost.

2.2 Rozsifovani pecovatelskych sluzeb

Evropa stoji pfed troji vyzvou: pted klesajicim poctem obyvatel v produktivnim véku, nizkou
porodnosti a rostoucim poctem starSich lidi. Vyvazengjsi pracovni usporadani jsou soucasti
odpovédi na demograficky pokles tim, Ze nabizeji cenové dostupnéjsi a dosazitelnéjsi zatizeni
péce o dité, jak pozaduji cile z Barcelony®, a poskytuji sluzby, které uspokojuji potieby
seniorll a postizenych osob. Mélo by dojit ke zlepSeni kvality téchto sluzeb a zvySeni
kvalifikace personalu, zvlasté Zen, a jejich lepSimu ohodnoceni.

2.3 Lepsi politiky sladéni pracovniho a rodinného Zivota Zen i muzi

Sluzby a struktury se pfili§ pomalu prizpisobuji situaci, kdy jsou zaméstnané jak zeny, tak
muzi. Jen méalo muzi si vybird rodiCovskou dovolenou nebo pracuje na zkraceny uvazek
(7,4 % v porovnani s 32,6 % zen); zeny jsou i nadale hlavnimi peCovateli o déti a dalsi zavislé
osoby. Muzi by méli byt podporovani v plnéni rodiCovskych povinnosti, zvlasté pomoci
pobidek k vybirani rodi¢ovské a otcovské dovolené, a méli by se délit o narok na rodi¢ovskou
dovolenou se Zenami.

KOM(2005) 389.

KOM(2005) 669.

Smérnice 2004/113/ES.

Poskytovat do roku 2010 péci pro alespon 90 % déti od tii let do véku povinné skolni dochazky a pro
alespon 33 % déti mladsich tii let.

® 9 O W
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Klicové akce
Komise

e piedlozi vroce 2006 sdéleni o demografii’ zabyvajici se otazkou sladéni rodinného a
pracovniho zivota;

e bude podporovat dosazeni barcelonskych cili tykajicich se péce o dit¢ a rozvoje dalSich
pecovatelskych zafizeni prostiednictvim strukturdlnich fondii a vymény osvédéenych
postupt;

e bude podporovat vyzkum tykajici se povolani v oblasti zdravotnictvi a socialnich sluzeb a
spolupracovat s mezindrodnimi organizacemi na lepsi klasifikaci t€chto zaméstnani.

3. PODPORA ROVNE UCASTI ZEN A MUZU NA ROZHODOVACIM PROCESU

3.1 Utast Zen v politice

Trvale nedostateCné zastoupeni Zen v politickém rozhodovani piedstavuje demokraticky
deficit. M¢lo by byt dale podporovano aktivni ob¢anstvi zen a jejich ti¢ast v politice a ve
vedoucich funkcich vetfejné spravy na vSech urovnich (mistni, regionalni, nadrodni, evropské).
Prioritou ziistava dostupnost srovnatelnych a spolehlivych tidajti na trovni EU.

3.2 Zeny p¥i rozhodovani v hospodaiské oblasti

Vyvazend ucast Zen a muzii na rozhodovani v hospodaiské oblasti muze pfispét k
produktivnéjSimu a inovativnéjSimu pracovnimu prostiedi a kultufe a k lepSimu
hospodaiskému vykonu. Zasadnimi podminkami jsou transparentnost postupu v zaméstnani,
pruzna pracovni opatieni a dostupnost pecovatelskych zatizeni.

33 Zeny ve védé a technice

Ucast Zzen ve védé a technice miize pfispét ke zvyseni inovaci, kvality a konkurenceschopnosti
védeckého a primyslového vyzkumu a je tfeba ji podporovat. Aby bylo dosazeno cileného'
25% zastoupeni Zen na vedoucich mistech ve vyzkumu v ramci vetejn¢ho sektoru, je tfeba
provadét prislusné politiky a monitorovat pokrok. Nezbytnou podminkou je dalsi vytvareni
siti a dostupnost udajii EU.

Klicové akce
Komise
¢ bude monitorovat a podporovat systematické ptrihlizeni k rovnosti muzi a Zen zvlaste:

e v evropské politice v oblasti vyzkumu a v 7. rAmcovém programu, a to i pomoci
provadéni akénich plant pro rovné postaveni muzi a zen, vyzkumu zaméteného

? Navazné pokra¢ovani KOM(2005) 94.
10 Zavéry Rady ze dne 18. dubna 2005.
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na rovné postaveni muzil a Zen, monitorovani systematického ptihlizeni k rovnosti
pohlavi a ucasti Zen v planované Evropské rad¢ pro vyzkum;

e v programu vzdélavani a odborné piipravy pro rok 2010 podporou piistupu Zen
k védeckotechnickym povolanim v souladu sevropskym cilem napravy
nevyvazené¢ho zastoupeni muzii a Zen v této oblasti; vroce 2007 vypracuje
Evropskou pfirucku nejlepsi praxe v oblasti rovného postaveni muzi a Zen
v oblasti informac¢nich a komunikacénich technologii;

e pii provadéni budouciho programu Obcané pro Evropu tim, Ze zahrne rovné
postaveni Zen a muzi do oblasti aktivniho obc¢anstvi jako jedno z prioritnich témat
a bude mobilizovat stavajici sité;

e v roce 2007 zfidi sit’ zen zaujimajicich vyznamna mista v hospodaiské a politické oblasti
v EU;

e podporovat ¢innosti zvySujici informovanost, vyménu osvédcenych postupti a vysledkl
vyzkumu, a to i na zakladé evropskych databazi s udaji o Zenach a muzich v rozhodovacim
procesu, zvlasté s vyhledem na volby do Evropského parlamentu v roce 2009.

4. ODSTRANOVANI NASILI ZALOZENEHO NA POHLAVI A OBCHODOVANI S LIDMI
4.1 Odstrainovani nasili zaloZeného na pohlavi

EU je odhodlana bojovat se v§emi formami nasili. Hlavnimi obét'mi nésili zalozeného na
pohlavi jsou Zeny. Jde o poruSeni zdkladniho prava na Zivot, bezpeci, svobodu, distojnost a
fyzickou a emoc¢ni nedotknutelnost. Poruseni téchto prav nelze tolerovat ani ni¢im omluvit.
Dulezita je prevence, kterd vyzaduje vzdélani a znalosti, vytvareni siti a partnerstvi a vyménu
osvédcenych postupi. Je tieba podniknout neodkladné kroky k odstranéni béznych nebo
tradiénich Skodlivych postoji a praktik, vcetné mrzaceni Zzenskych pohlavnich orgédnd,
brzkych a nucenych siatkt a zlo¢int z divodu cti.

4.2 Odstranéni problému obchodovani s lidmi

Obchodovani s lidmi je zlocin proti jednotliveiim a poruseni jejich zékladnich prav. Je to
forma moderniho otroctvi, vii¢i niZ jsou zranitelnéjsi chudé Zeny a déti, zvlasté divky. Jeho
odstranéni vyzaduje kombinaci preventivnich opatfeni, kriminalizaci obchodovani s lidmi na
zéklade piislusnych pravnich ptedpisti a ochranu a pomoc obétem''. Je tieba dale propracovat
opatieni odrazujici od poptavky po Zendch a détech za ucelem sexualniho vykofist'ovani.
Tento ptistup se odrazi v planu EU pro boj proti obchodovani s lidmi'>. Smérnice o povoleni k
pobytu pro obéti obchodovani s lidmi" bude novym nastrojem pro opétovné zacleniovani obéti
do spolecnosti prostfednictvim piistupu na pracovni trh, k odborné ptipravé a vzdélavani. Je
tteba pln¢ vyuzit soucinnosti s ESF. EU by méla vypracovat srovnatelné udaje, aby mohla
kazdoro¢né vyhodnocovat otazku obchodovéni s lidmi v kazdé zemi.

H KOM(2005) 514.
12 Uk vést. C 311, 9.12.2005, s. 1.
13 Smérnice 2004/81/ES.
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Klicové akce
Komise

e vyda sdéleni o zfizeni systému srovnatelnych statistickych udaji o trestnych cinech,
obétech a trestnim soudnictvi v roce 2006 a bude monitorovat pokrok na trovni EU;

e bude podporovat Clenské staty a nevladni organizace v jejich Usili o odstranéni nésili
zalozeného na pohlavi, véetné béznych nebo tradi¢nich Skodlivych praktik, a to
propagovanim kampani ke zvySovani informovanosti, podporou vytvéieni siti, vyménou
osvédcenych postupt a vysledkd vyzkumu a zavadénim programii uréenych obétem i
pachateliim, a bude povzbuzovat ¢lenské zemé, aby vypracovaly narodni akéni plany;

e podnikne kroky v ndvaznosti na toto sdéleni a akéni plan EU pro boj proti obchodovani s
lidmi a bude podporovat vyuzivani vSech stavajicich néstroju, v¢etné ESF, pro opétovné
zaclenéni obéti nésili a obchodovani s lidmi do spole¢nosti.

5. ODSTRANENI STEREOTYPU VE SPOLECNOSTI TYKAJICICH SE POHLAVI
5.1 Odstranéni stereotypt ve vzdélavani, odborné pripravé a kultuie tykajicich se
pohlavi

Vzdé&lavani, odborna ptiprava a kultura nadale pfenaseji stereotypy tykajici se pohlavi. Zeny a
muzi se Casto vzdelavaji v tradinich systémech vzdélavani a odborné piipravy, které mnohdy
ptidéluji Zendm povolani, jez jsou méné cenéna a méné finanéné ohodnocena. Politika by se
méla zaméfit na boj se stereotypy tykajicimi se pohlavi, a to od raného véku, Skolit v této
problematice ucitele a studenty a podporovat mladé Zzeny a muze, aby zkouSeli netradi¢ni
obory vzdélavani. Systém vzdélavani by mél mladym lidem zajistit odpovidajici kvalifikaci.
Proto je rovnéz dulezité zabyvat se jevem ptedcasného ukonceni Skolni dochazky, ktery se
tyka vice chlapcii nez dévcat.

5.2 Odstranéni stereotypti na pracovnim trhu tykajicich se pohlavi

Zeny jsou nadale vystaveny jak horizontalni, tak vertikalni segregaci. Vétsina z nich je nadale
zaméstnana v odvétvich tradi€né vyhrazenych zenam, ktera jsou obvykle méné uznavana a
méné cenénd. Obvykle navic stoji na nizSich stupnich organizacni hierarchie. Je dilezité
usnadnit Zendm vstup do netradi¢nich odvétvi, stejné jako podporovat ptitomnost muzi v
odvétvich, kde jsou tradi¢n¢ zaméstnavany zeny. Je tieba posilit protidiskriminacni pravni
piedpisy a poskytnout odborné vzdélavani a pobidky.

5.3 Odstranéni stereotypi v médiich tykajicich se pohlavi

V boji proti stereotyptim tykajicim se pohlavi hraji klicovou tlohu média. Mohou pfispivat k
vytvareni realistického obrazu schopnosti a potencidlu zen a muzi v moderni spolec¢nosti a
vyhybat se jejich zndzornovani pokofujicim a urazlivym zpisobem. Je tfeba podporovat
dialog se zcastnénymi stranami a kampané na zvySovani informovanosti na v§ech urovnich.
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Klicové akce
Komise bude

e podporovat akce k odstranéni stereotypt tykajicich se pohlavi ve vzd€lani, kultufe a na
pracovnim trhu tim, ze bude podporovat systematické ptihlizeni k rovnosti pohlavi a
zvlastni akce v ramci ESF, programt v oblasti informa¢nich a komunikaénich technologii
a vzdelavacich a kulturnich programt EU, vcetné strategie EU tykajici se celozivotniho
vzdelavani a budouciho programu integrovaného celozivotniho vzdélavani;

e podporovat kampané ke zvySeni informovanosti a vyménu osvédéenych postupti ve
Skolach a podnicich tykajici se netradi¢nich roli muzi a Zen a rozvijet dialog s médii na
podporu netradi¢niho zobrazovani Zen a muza;

e zvySovat informovanost o rovném postaveni muzii a zen v rdmci dialogu s obcany EU
prostfednictvim planu Komise pro demokracii, dialog a diskusi'.

6. PODPORA ROVNEHO POSTAVENI MUZU A ZEN MIMO EU

6.1 Prosazovani pravnich predpisi EU v pristupujicich, kandidatskych a
potencialnich kandidatskych zemich"

Zem¢ piistupujici k EU musi zcela pfijmout zakladni zadsadu rovnosti mezi Zenami a muZi.
Musi zajistit diisledné prosazovani pravnich predpist a vytvorit odpovidajici spravni a soudni
systémy. Monitorovani transpozice, provadéni a prosazovani pravnich pfedpisit EU pro rovné

v

postaveni zen a muzt bude prioritou EU pfi pfistich procesech rozsifovani.

6.2 Podpora rovného postaveni Zen a muzi v evropské politice sousedstvi (EPS),
zahrani¢ni a rozvojové politice

Rovné postaveni zen a muzl je samo o sob¢ cilem, lidskym pravem a pfispiva ke snizovani
chudoby. EU je kli¢ovym subjektem v ramci usili o mezinarodni rozvoj a drzi se mezinarodné
uznavanych zasad, jako je rozvojova deklarace tisicileti a Pekingska akéni platforma. EU
znovu potvrdila rovné postaveni zen a muzi jako jednu z péti kliCovych zasad rozvojové
politiky v evropském konsenzu o rozvoji'®. Nova strategie EU pro Afriku'’ zahrnuje rovné
postaveni zen a muzi jako klicovy prvek ve vSech partnerstvich a narodnich rozvojovych
strategiich. EU je odhodlana podporovat rovné postaveni Zen a muzii ve vngjSich vztazich,
véetné EPS. Humanitarni intervence EU berou zvlastni ohled na specifické potieby zen.

Po celém svété bude EU nadéle podporovat vzdélavani a bezpecné prostiedi pro divky a Zeny,
pohlavni a reprodukéni zdravi a prava, posileni postaveni Zen, které ptispivd k boji proti
HIV/AIDS, a boj proti mrzaceni Zenskych pohlavnich organti. EU a jeji ¢lenské staty musi
podporovat ucast zen na hospodaiském a politickém déni, rozhodovacim procesu, v rdmci
predchézeni a feSeni konfliktd, budovani miru a procesu rekonstrukce.

1 KOM(2005) 494.

15 Albanie, Bosna a Hercegovina, Srbsko a Cerna Hora, véetn& Kosova. Viz také KOM(2005) 561.
1o Zasedani Rady dne 22. listopadu 2005.

17 KOM(2005) 489.
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Klicové akce

Komise bude

monitorovat a $ifit informace o transpozici, provadéni a Gfinném prosazovani acquis
Spolecenstvi v oblasti rovného postaveni zen a muzi v pfistupujicich, kandidatskych a
potencialnich kandidatskych zemich, a to i1 pfi programovani pfedvstupni pomoci a béhem
pristupovych jednani;

monitorovat a podporovat systematické ptihlizeni k rovnosti pohlavi a zvlastni opatfeni v
ramci EPS, vngjSich vztahti a rozvojovych politik EU, na urovni politického dialogu a
programovani (strategické dokumenty pro jednotlivé zem¢é a strategické dokumenty ke
snizovani chudoby). Na trovni provadéni bude vénovdna zvlastni pozornost
systematickému ptihlizeni k rovnosti pohlavi v novych zptisobech poskytovani pomoci
(rozpoctova podpora a odvétvové programy);

v roce 2006 piedlozi sdéleni o evropské vizi pro rovné postaveni Zen a muzil v rozvojové
spolupréci;

podporovat systematické prihlizeni k rovnosti pohlavi v operacich humanitarni pomoci EU
tim, Ze zahrne otdzku pohlavi do tematickych a technickych piezkumi (véetné¢ budovani
kapacit) a hodnocent;

posilovat rovnost pohlavi v oblasti Stfedozemi, a to 1 prostfednictvim pofadani evropsko-
sttedomoiské ministerské konference o rovném postaveni zen a muzi v roce 2006, které
budou pfedchdzet konzultace s obcanskou spolecnosti a kterd by mohla vést k piijeti
akéniho planu;

prispivat k vysledkiim Pekingské ak¢ni platformy a dalSich ptisluSnych mezinarodnich a
regiondlnich Umluv podporou programti, budovanim kapacit a kapacitou pro
shromazd’ovani udajl v rozvojovych zemich;

prispivat k provadéni rezoluce Rady bezpecnosti OSN €. 1325 (2000) tykajici se Zen, miru
a bezpecnosti, a to i vypracovanim pokyni vroce 2006 o systematickém ptihlizeni

k rovnosti pohlavi pii Skoleni v oblasti krizového fizeni;

propagovat zZenské organizace a sité.

10
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CAST II: ZLEPSENI RIZENi V OBLASTI ROVNEHO POSTAVENI ZEN A MUZU

Rovného postaveni Zen a muzl lze dosdhnout pouze prostiednictvim jasného zavazku na
nejvyssi politické urovni. Komise podporuje rovné postaveni Zen a muzii ve svych vlastnich
fadach" a podporuje mnozstvi struktur', které se zabyvaji otazkou rovného postaveni Zen a
muzi, coz vedlo k vyznamnému pokroku.

Je vsak tfeba dosdahnout vyznamného pokroku i v klicovych oblastech stanovenych v tomto
planu a to vyzaduje lepsi fizeni na vSech urovnich: na trovni instituci EU, Clenskych stati,
parlamentl, socialnich partnerii a obCanské spolecnosti. Zasadni je podpora ministrii pro
rovné postaveni zen a muzl: jejich pravidelné schizky a konference piredsednictvi
podporované Komisi jsou vyznamnou pfilezitosti pro dialog a monitorovani. Evropsky pakt
pro rovné postaveni zen a muzil predstavuje zdvazek na nejvyssi politické urovni ¢lenskych
stath zvysit Usili k dosazeni rovného postaveni Zen a muza ve spolupraci s Komisi.

Planovany Evropsky institut pro rovné postaveni Zzen a muzu® bude poskytovat odborné
znalosti, rozSifovat védomosti a posilovat viditelnost rovného postaveni zen a muzi.
Strukturalni fondy, finan¢ni programy v raznych oblastech politiky a pfiSti program
PROGRESS podpofii provadéni tohoto planu. Provadéni metodik pro rovné postaveni Zen a
muzu, jako je hodnoceni dopadu pohlavi a rozpoctovani s ohledem na pohlavi (zavadéni
perspektivy pohlavi do rozpoctového procesu), podpofi rovné postaveni Zen a muzil, zajisti
vetsi pruhlednost a posili odpoveédnost.

Klicové akce
Komise bude
e posilovat své struktury;

e v roce 2007 se zucCastni zaloZeni Evropského institutu pro rovné postaveni zen a
muzu;

e monitorovat pokrok z hlediska rovného postaveni zen a muzi v politice lidskych
zdrojii v Komisi a v roce 2007 ptedlozi sdéleni o dosazeni cilii stanovenych pro
své vybory a odborné skupiny®'; zprostiedkuje Skoleni o rovném postaveni Zen a
muzil pro své zaméstnance, vcetné vedoucich pracovnikli a zaméstnancii ¢innych
v oblasti zahrani¢ni a rozvojové spoluprace;

e posilovat vytvareni siti a podporovat socialni dialog;

e v roce 2006 vytvoii sit’ EU sloZenou ze subjektii pro rovné postaveni zen a muzi
v souladu se smérnici 2002/73;

e posilovat spolupraci s nevladnimi organizacemi na urovni EU, v¢etné dialogu s
organizacemi zen a dal§imi organizacemi obcanské spole¢nosti;

18 Piiloha III.

19 Piiloha II.

20 KOM(2005) 81.

2 Rozhodnuti 2000/407/ES.
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e stimulovat a podporovat praci socidlnich partnert tykajici se rovného postaveni
zen a muzl na urovni jednotlivych odvétvi a sektort;

e podporovat hodnoceni dopadu pohlavi a rozpoctovani s ohledem na pohlavi;

e posilovat zavadéni perspektivy pohlavi do hodnoceni dopadd* politik a pravnich
ptedpisii Spolecenstvi a zkoumat moznost rozpoctovani s ohledem na pohlavi na
urovni EU, zvlasté ve strukturdlnich fondech v ramci moznosti spolecného fizeni;

e podporovat rozpoc¢tovani s ohledem na pohlavi na mistni, regionalni a vnitrostatni
urovni, a to i prostiednictvim vymény osvédéenych postupti;

e posilovat u¢innost pravnich predpisu

e piezkouma stavajici pravni pfedpisy EU v oblasti rovného postaveni Zen a muzi,
které nebyly zahrnuty do pfepracovaného projektu 2005%, s cilem tyto piedpisy
pripadné¢ aktualizovat, modernizovat a prepracovat;

e monitorovat provadéni a prosazovani pravnich piedpisit EU pro rovné postaveni
Zen a muzu;

¢ informovat ob¢any EU o jejich pravech z hlediska rovného postaveni Zen a muzi
prostfednictvim portalu  VaSe Evropa® a prostiednictvim obcanskych
rozcestnika®.

Monitorovani pokroku

Pro G¢inné fizeni je nejdilezitéjsi odpovédnost. Komise bude monitorovat a vyhodnocovat
tento plan. Jeji kazdorocni pracovni program pro systematické piihlizeni k rovnosti pohlavi je
ucinnym nastrojem, ktery bude zachovan a upraven pro ucely ¢innosti na n€j navazujicich.

Komise

e bude monitorovat pokrok v otdzce rovného postaveni muzl a zen, poskytovat informace o
systematickém ptihlizeni k rovnosti pohlavi prostiednictvim své vyro¢ni zpravy o rovném
postaveni zen a muzii a sledovat provadéni tohoto pldnu prostfednictvim svého
kazdoro¢niho pracovniho programu;

e zajisti naslednd politicka opatfeni prostfednictvim schlizek ministrti pro rovné postaveni
zen a muza a skupiny komisafi pro zdkladni prava a rovné pftilezitosti. Meziutvarova
skupina Komise pro systematické ptihlizeni k rovnosti pohlavi bude podporovat skupinu
komisait, pfispivat pii ptipravé kazdoro¢niho pracovniho programu a navazovat kontakty
s ostatnimi skupinami zabyvajicimi se rovnym postavenim zen a muzi’;

2 SEK(2005) 791.

» KOM(2004) 279.

24 http://europa.eu.int/youreurope/nav/cs/citizens/home.html

= http://europa.eu.int/citizensrights/signpost/front_end/index_cs.htm
% Piiloha II.
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dale propracuje ukazatele, pokud to bude nutné”’; definuje novy slozeny index rovného
postaveni zen a muzl v roce 2007; do roku 2010 vypracuje spolecn¢ s ¢lenskymi staty
nové ukazatele pro 12 kli¢ovych oblasti Pekingské akéni platformy; podpoii vypracovani
srovnatelnych udaji EU o rovném postaveni zen a muza a statistik rozdélenych podle
pohlavi;

v roce 2008 ptedlozi zpravu o stavu provadeéni tohoto planu a v roce 2010 provede jeho
hodnoceni a navrhne vhodné nasledna opatieni.

27

Piiloha I.
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ANNEX I: Indicators for monitoring progress on the Roadmap

The non-exhaustive list below presents indicators that will be used to monitor progress
towards gender equality in the policy areas identified in the Roadmap. They have been
selected for their relevance to describe the situation of gender equality in the different areas,
also taking into account the availability of EU-comparable data.

The majority of these indicators exist already and are used to monitor progress in EU
processes, in particular in the Strategy for growth and jobs. They are also used in the annual
Report on equality between women and men that the Commission presents to the Spring
European Summit.

In some areas, work is in progress either to develop indicators or to develop comparable data
at EU level. This work is being done in cooperation with Member States and Eurostat.

Moreover, Member States, in cooperation with the Commission, have developed indicators
for the follow-up of the 12 critical areas of concern of the Beijing Platform for Action. In
2005, the 10" anniversary of the Platform, Member States committed themselves to continue
to develop indicators in the missing areas.

The 12 critical areas of concern of the Beijing Platform for Action are: Women and Poverty,
Education and Training of Women, Women and Health; Violence against Women; Women
and Armed Conflict; Women and the Economy; Women in Power and Decision Making;
Institutional Mechanisms for the Advancement of Women, Human Rights of Women; Women
and the Media; Women and Environment; The Girl Child.

1. Achieving equal economic independence for women and men

1.1 Reaching the Lisbon employment targets and promotion of women's employment
e Employment rates (women, men and gap) - Eurostat

e Employment rates of older workers 55-64 (women, men and gap) - Eurostat

e Unemployment rates (women, men and gap) — Eurostat

1.2 Eliminating the gender pay gap

e Gender pay gap: Difference between men's and women's average gross hourly earnings as
a percentage of men's average gross hourly earnings Eurostat: to be further developed

(the population consists of all paid employees aged 16-64 that are "at work 15+ hours per week —
This is an unadjusted gender pay gap, therefore not adjusted for individual factors/characteristics
such as age, education attainment, occupation, years of professional experience, economic sector of
employment)

e Gender pay gap by age and economic sector and level of education (public-private and
NACE sectors): to be further developed

¢ Distribution of employed persons by sex, by sector (NACE) — Eurostat

¢ Distribution of employed persons by sex, by occupation (ISCO) — Eurostat
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1.3 Women entrepreneurs

e Share of self-employed persons in employed population (women, men) — Eurostat
To be further developed

1.4 Gender equality in social protection and the fight against poverty

o At-risk-of-poverty rate (men, women, gap) — Eurostat

e At risk of poverty rate among older people - 65 years and over (men, women, gap) -
Eurostat

e Atrisk of poverty rate among single parent with dependent children - Eurostat
e Pensions : to be further developed

1.5 Recognising the gender dimension in health care

e Healthy life years at birth (men, women, gap) — Eurostat

To be further developed

1.6 Combating multiple discrimination, in particular against immigrant women and ethnic
minority women

e Employment rates of non-EU nationals (women, men, gap) — Eurostat

e Pay gap by gender and nationality (EU or non-EU nationals): to be further developed
2. Enhancing reconciliation of work, private and family Life

2.1 Flexible working arrangements for both women and men

e Average hours worked per week by women and men (aged 20-49) with or without children
(aged 0-6) — Eurostat

e Employment rates and amount of time (full-time or part-time) worked per week for women
and men (aged 20-49), depending on whether they have children under 12 — Eurostat
Time-use of women and men : to be further developed

e Share of part-time among employed (women, men and gap) - Eurostat

2.2 Increasing care services

e Percentage of children covered by childcare (for children between 3 years old and the
mandatory school age and for children under 3 years of age) - Eurostat

e Share of employees working on a part-time basis because of care of children or other
dependents - Eurostat

15
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Inactive persons willing to work, not searching due to personal or family responsibilities -
Eurostat

Care of elderly persons: to be further developed

Accessibility, affordability of services, school opening hours and appropriate public
transport: to be further developed

2.3 Better reconciliation policies for men

Parental leave : to be further developed

3. Promoting equal participation of women and men in decision-making

3.1 Women's participation in politics

Share of women in European institutions (European commission, European Parliament,
Agencies of the European Community, Committee of the Regions, Council of the
European Union, European Court of Justice, European Court of First Instance, European
Court of Auditors, European Ombudsman) — European Commission: Database on women
and men in decision-making

Share of women in national institutions (national parliaments, central administrations —by
BEIS type, supreme audit organisations, supreme courts, supreme administrative courts,
constitutional courts, general prosecutor) — European Commission: Database on women
and men in decision-making

3.2 Women in economic decision-making

Share of women in European social and economic institutions (European Central Bank,
European Investment Bank, European Investment Fund, European Social Partner
Organisations, European non-governmental Organisations — by NGO family- ) — European
Commission: Database on women and men in decision-making

Share of women in national economic institutions (daily executive bodies in top 50
publicly quoted companies — by NACE sector-, central banks) — European Commission:

Database on women and men in decision-making

Distribution of managers by sex (ISCO 12 and 13) — Eurostat

3.3 Women in science and technology

Women and men along a typical academic career - European Commission: Women in
Science

Distribution of full professors by sex (Grade A) - European Commission: Women in
Science

Share of women in leading positions in public sector research: to be further developed
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4. Eradicating gender-based violence and trafficking

4.1 Eradication of gender-based violence

e crimes: to be further developed

e victims: to be further developed

4.2 Elimination of trafficking in human beings

e Data on volume and trends of trafficking in each country: to be further developed
5. Eliminating gender stereotypes in society

5.1 Elimination of gender stereotypes in education, training and culture

¢ Distribution of graduates by sex, by field of study — Eurostat

e Educational attainment (at least upper secondary school) of women and men - Eurostat
e Early school leavers in secondary school (women, men) - Eurostat

e Life-long-learning: Percentage of the population aged 25-64 participating in education and
training over the four weeks prior to the survey (women, men) - Eurostat

e stereotypes in culture : to be further developed

5.2 Elimination of gender stereotypes in the labour market

¢ Distribution of jobs by sex, by sector (NACE) — Eurostat

¢ Distribution of jobs by sex, by profession (ISCO) - Eurostat

5.3 Elimination of gender stereotypes in the media

To be further developed

6. Promotion of gender equality outside the EU

6.2 Promotion of gender equality in external and development policies
e Follow-up of MDG : to be further developed

e BpfA : to be further developed
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ANNEX II: Existing structures at Commission level to promote gender equality

The Group of Commissioners on Fundamental Rights, Non-Discrimination and Equal
Opportunities was created on the initiative of the President of the Commission, Mr Barroso,
in 2005. It succeeds to the Group of Commissioners on equal opportunities which was active
since 1996. Its mandate is to drive policy and ensure the coherence of Commission action in
the areas of fundamental rights, anti-discrimination, equal opportunities and the social
integration of minority groups, and to ensure that gender equality is taken into account in
Community policies and actions, in accordance with Article 3§2 of the Treaty. The group is
chaired by the President of the Commission. Other members of the group are Commissioners
for Justice, Freedom and Security; for Institutional Relations and Communication Strategy;
for Administration, Audit and Anti-fraud; for Information Society and Media; for Education,
Training, Culture and Multilingualism; for Enlargement; for Development and Humanitarian
Aid; for External Relations and European Neighbourhood Policy; for Employment, Social
Affairs and Equal Opportunities. It meets 3-4 times per year and it holds an extraordinary
meeting with a focus on gender equality, normally on the 8th of March, on the occasion of the
International women's Day. This extraordinary meeting is enlarged to external participants,
such as members of the EU Parliament, the Economic and social committee, the Committee
of the regions, the Presidency of the EU and representatives of women's organisations.

The Inter-service Group on gender equality was created in 1996. It brings together
representatives of all Commission services responsible for gender equality in all Directorates
Generals. It is chaired by DG Employment, Social Affairs and Equal Opportunities who
convenes regular meeting. Its main task is to develop a gender mainstreaming approach in all
EC policies and programmes and to contribute to and co-ordinate activities in the framework
of the annual work programme on gender equality prepared by the Commission services.

The Advisory Committee on equal opportunities for women and men was created in 1981

by a Commission Decision then amended in 1995. (Commission Decision of 19 July 1995 amending
Decision 82/43/EEC of 9 December 1981).

The Committee assists the Commission in formulating and implementing the Community's
activities aimed at promoting equal opportunities for women and men, and fosters ongoing
exchanges of relevant experience, policies and practices between the Member States and the
various parties involved. It is formed by one representative per Member State from ministries
or government departments responsible for promoting equal opportunities; one representative
per Member State from national committees or bodies having specific responsibility for equal
opportunities between women and men; five members representing employers' organizations
at Community level; five members representing workers' organizations at Community level.
Two representatives of the European Women's Lobby shall attend meetings of the Committee
as observers. Representatives of international and professional organizations and other
associations making duly substantiated requests to the Commission may be given observer
status. The Committee meets normally twice per year.

The High Level Group on gender mainstreaming is an informal group created in 2001
following a commitment made by the Commission in its 5 Framework strategy on gender
equality (COM(2000) 335 final) and the political support of EU gender equality ministers.
This is an informal group made by high level representatives responsible for gender
mainstreaming at national level. It is chaired by the Commission who convenes regular
meetings twice per year, in close collaboration with the Presidency. Among its main tasks, the
Group support presidencies in identifying policy areas and topics relevant to address during
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presidencies in order to achieve gender equality. The Group is also the main forum for
planning the strategic follow-up of the Beijing Platform for action, including the development
of indicators. Since 2003 the Group also assists the Commission in the preparation of the
Report on Equality between women and men to the European Council.

The High Level Group on gender mainstreaming in the Structural Funds is an informal
group created in 2004 made by high level representatives responsible for Structural Funds at
national level in the Member States. Candidate countries are given the status of observers. It is
chaired by the Commission who convenes at least one meeting per year. The mandate of this
group expires end of 2006 but Commission and Member States can decide to continue its
works after this date. The HLG acts as a network to give input on gender mainstreaming to
the authorities managing Structural Funds implementation. It is also a forum to exchange best
practice and experience of implementing gender mainstreaming in the structural funds at

national level. It can also provide input into the discussion on the future of the structural
funds.

The Advisory Committee on women and rural areas was created in 1998. It is made by
representatives of socio-economic organisations (agricultural producers, trade, consumers, the
European Women Lobby and workers). The Commission convenes meetings once or twice
per year. Its aim is to provide for exchange of views and advice between the European
Commission and the European socio-economic sectors on the rural development policy and
specifically on its gender aspects.

The informal Group of Experts on Gender Equality in development cooperation met for
the first time in 1999. It is formed by Member States' gender experts and chaired by the
Commission that convenes meetings annually. Its aim is to discuss policy developments in
relation to gender and development in the context of EU and international major events.

The Helsinki Group on Women and Science The Helsinki Group on Women and Science
was established in 1999. It consists of national representatives from all the EU Member
States, Bulgaria, Romania, Iceland, Israel, Norway, Switzerland and Turkey.

The Group aims to promote the participation and equality of women in the sciences on a
Europe-wide basis. It provides an important forum for dialogue about national policies.
Recognising the value of networking and mutual support among women scientists, the group
also helps explore the ways in which the potential, skills and expertise of women could best
be secured, and for sharing and comparing experiences.

The Helsinki Group also helps the Commission build a clear picture of the situation on the
ground at the national level. It has, in particular, appointed national statistical correspondents
to help the Commission gather and compile sex-disaggregated statistics and build gender-
sensitive indicators.

The European Network to Promote Women's Entrepreneurship (WES) (see:
http://europa.eu.int/comm/enterprise/entrepreneurship/craft/craft-women/wes.htm) was
created in 2000. It is composed of representatives from the national governments and
institutions responsible for the promotion of female entrepreneurship in 27 countries from the
EU, EEA and candidate countries. The Commission convenes meetings with WES twice a
year which are aimed at exchanging information and good practices in the promotion of
female entrepreneurship. Some members of the network have also participated in common
European projects.
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The Expert Group on Trafficking in Human Beings is a consultative group that has been
set up in 2003 and consists of 20 persons appointed as independent experts. The Commission
pay consults the experts group on any matter relating to trafficking in human beings. The
Experts Groups shall issue opinions or reports to the Commission at the latter's request or on
its own initiative, taking into due consideration the recommendations set out in the Brussels
Declaration.

The informal Network of gender focal points is formed by representatives of Directorates
General of the Commission dealing with external relations and development cooperation as
well as representatives of EC delegations.

The Network of focal points on equal opportunities was set up in 2004 and is formed by
representatives of all Directorates General of the Commission in charge of human resources.
It aims at ensuring a proper implementation of the Fourth Action Programme for Equal
Opportunities for Women and Men at the European Commission, therefore contributing to the
respect of gender equality in the human resources policy of the Commission.
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ANNEX III: Equal Opportunities policy between men and women at the European
Commission

Achievements, challenges and existing obstacles to incorporating equality between men
and women into the human resource management policies of the Commission

The policy of equal opportunities between female and male staff has been in place in the
Commission since 1988. The Staff Regulations of Officials of the European Communities
have, since 1 May 2004, prohibited discrimination on the basis of the sex, as well as for other
reasons, and specifically provide for measures and actions to promote equal opportunities
between men and women (Article 1d). This legal framework makes it possible to take actions
to incorporate gender equality into various aspects of the management of human resources.

Since 1995, the Commission had been setting annual objectives for the recruitment and
appointment of women to the Category A posts, with the objective of reaching parity in the
long term. The objectives laid down for 2005 were 20% for senior management, 30% for
middle management and 50% for non-management administrator posts.

In addition, the 4™ Action Programme for Equal Opportunities between women and men in
the European Commission was adopted on 28 April 2004 (SEC (2004) 447/5). 1t covers the
period 2004-2008 and schedules, in particular, measures aimed at improving the male/female
balance among the staff, awareness-raising campaigns and measures to improve the
reconciliation of professional/private life. The implementation of this Programme was mainly
decentralised to the Directorates-General but was also the subject of a follow-up and a
political guidance by the Directorate-General for Personnel and Administration.

The first implementation report, relating to 2004, was adopted by the Commission on 23™
November 2005 (SEC (2005) 1492/3). Among other things, it showed that - despite the clear
improvements achieved during the last ten years - women continued to be under-represented
in 2004 in the category of the Administrators (31.8%), and particularly in middle management
(18, 3%) and senior management (12.8%) and that the recruitment targets were not achieved.
However, the concrete measures included in the 4™ Action Programme have started to bear

fruit, as the next implementation report for 2005 will show (presentation envisaged in
September 2006).

Principal policy initiatives and deadlines for the period concerned (2007 — 2010)

o Adoption of the Annual Implementation Reports of the 4" Action Programme and
development of monitoring and evaluation indicators in this context (2005 to 2008);

e External evaluation of the 4™ Action Programme in 2008 and formulation of
recommendations for the future;

e Adoption of a 5™ Action Programme for the period 2009 — 2013;

e Adoption of annual targets for the recruitment and appointment of women to management
posts and other posts at A*/AD level in the Commission;
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¢ Continuation and improvement of awareness-raising campaigns and training, in particular
within the framework of management training.
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