Inequalities and gender

Week 4



1. Intimacy and relationships

2. Domestic chores

3. Health
Types of 4. Survival
gender cducat
inequalities 5- Fducation
—where? 6. Participation in the labor market

7. Ownership

8. Political and civil participation

9. Violence and victimization



Intimacy and

relationships

The second demographic transition (SDT) - increasingly
delay, children out of wedlock or single mothers

» Changes have occurred as women's labour force participation
has increased.

1. trends towards delaying entry into marriage and an increase
in unmarried cohabitation,

2. low and often very low fertility

3. increased divorce or marriage breakdown rates.

What is behind this?

* Changing gender relations, women's employment has
become not only ubiquitous but also expected

* Gender revolution



Gender
equality and
gender

equity???

Quantitative studies - require good instruments to
measure gender equality.

- It is difficult to obtain measures of perceptions of
gender equality from individual women/men.

- Depending on the social context, social
psychological scales may be useful.

- Aggregate data

- Gender equity = individual perceptions of fairness
and opportunity than equality of outcomes.



The Gll measures gender inequalities in three aspects of human
development:

1. reproductive health (maternal mortality and adolescent
fertility);

Gender 2. empowerment (proportion of parliamentary seats occupied
: by women and proportion of adult women and men aged 25

Inequallty and over with at least some secondary education);

Index — GlI 3. economic status (labor market participation + labor force

participation of women and men aged 15 and over).

The higher the Gll value, the more differences
between women and men and the greater the loss in
human development.
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Gender Development
Index (GDI)
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Gender Equality Index scores for EU Member 5tates, 2005 and 2017

Full equality EU
i 67.4
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https://eige.europa.eu/gender-equality-index/2019
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http://hdr.undp.org/en/data

Survey data

and gender
roles

Data:

For showing the development = European Values Study (1991 —
1999 - 2008 — 2017): longitudinal data (repeated cross-sectional
survey) on representative samples (adult population)

Analyzed countries:

5 postsocialist countries: Czechia, Hungary, Poland, Romania
and Slovakia

Year 1991 — base line

5 WE countries: Austria, France, Italy, the Netherlands and
Sweden




GENDER DIFFERENCES:

A) Attitudes measuring gender differences at
Changes in the individual level

gender roles

B) Attitudes measuring gender differences at
the social level (gender segregation)




Attitudes measuring gender differences (stereotypes) at

the individual level

It measures conflicting gender roles
(traditional vs. modern) and monitors how

these conflicts are evaluated at the individual
level - conflicts between work (public sphere)

~ and family (private sphere).
wonziy 1. When a mother works for pay, the children suffer
* 2. Ajobis alright but what most women really want is
a home and children

disagree

3

Gender index created:

1. traditional gender roles (women prefer children and home to work)
2. mixed attitude

3. modern gender roles (does not agree that work takes women away
from home and children)



Index of traditional attitudes to gender roles 1991—2017 (%) respondents who think that women

should take care of family and children first, not work.
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or in Sweden in 1991, so these countries have missing data.



Attitudes measuring gender differences (stereotypes) at the

social level (gender segregation)
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(1) On the whole, men make better political
leaders than women do;

(2) A university education is more important
for a boy than for a girl;

(3) On the whole, men make better business
executives than women do;

(4) When jobs are scarce, men have more

right to a job than women.

Only in 2017!!!
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Index of gender segregation at societal level in 2017 : Mean values
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Index of gender segregation at societal level by generation in 2017: Mean values
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*The increase in women's participation in the
labour market should be considered the first
part of the gender revolution.

* The entry of women into the labour market is
Changesin only part of the whole phenomenon...

gender roles * The second half of the gender revolution is
slowly emerging - men in the private sphere (in
the family).

*There is talk of a revolution in the family.




* Increased male involvement in the private sphere
(home and family).

* This process is not very advanced, but there is
evidence that it is intensifying in some countries (e.g.
2nd part o} Aassve, Fuochi and Mencarini 2014).

gender * An increase in the number of younger and more
revolution educated fathers taking care of the childcare and
household.

* Itis likely that more progress has been made in terms
of men's involvement in childcare than in taking
responsibility for routine household chores (e.q.
Bohnke and Esping-Andersen 2008).




Table 5: Examples of incentives in policy design to promote fathers' take-up of parental leave

Czer many 2-4 months of bonus leave is gven if fathers take at least 2 months of leave

France Longer period of financial payments s provided if both parents use parental leave

Croatia 2 months of bonus leave is given if both parents use parental leave

Itahy 1 month of bonus leave i gven if fathers take at least 3 months of leave

Awrstria 2 months of bonus leave is given if both parents use parental leave

Portugal 1 month of bonus leave B gven if both parents use parental leave

Romania 1 month of non-transferable leave is available for the other parent (If not used, the total amount of paid

keave available for family is reduced from 24 months to 11 months)

Sweadean 90 day= of fathers-anly parental leave which is non-transferable (a father's guota)

Source: Blum, Koslowskl, Macht and Moss, 20NE. http:ffwww leavenetwork.orgdfp_ and r reports



Figure 59: Percentage of women and men by ability to set their own working-time arrangements
(16+), EU-28, 2015 (Indicator 12)
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Sowrce: EIGE calculation based on EWCS (2015) data.



Figure 61: Percentage of women and men with considerable flexibility to set their own working-
time arrangements, by sector (15+), 2015
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Why is there a
delay in the
second part of

the gender
revolution?

- Why does it take so long for change in the public sphere

to lead to change in the private sphere?

* There is talk of scepticism, of a two-part gender

revolution.

* Some authors assume that only women are responsible

for the household, regardless of what other activities
they may undertake outside the home.

- Many factors are involved, but most importantly, if the

public sphere has historically been a "male" place, the
family has been an even more "female" place.

* Margaret Mead (1965) = the 'three sexes' in modern

societies: housewives, professional women and men -
who should have no family responsibilities.



* During the last 30-40 years show a narrowing of the
gender gap in the domestic division of labour

Domestic - WHY???

chores

° Role theory
- Doing gender theory




What are the
trends in the

division of
domestic
work?

Who in your household does the
following chores?

Czech Republic - CHPS data 2015



Distribution of selected domestic tasks by person who does the task in 2015 (%)

Each of us Someone
similarly else (a
Always  Usually often or Usually the  Always the third
me me together spouse spouse person)
a) washes the clothes 1.7 % 1.9 % 9.5% 27.9 % 57.9 % 1.0 %
b) does small repair jobs inthe  54.5 % 31.6 % 9.3% 1.9 % 0.9 % 1.8 %
- household
§ c) does the shopping 2.5% 9.7 % 57.7% 22.6 % 7.0% 0.6 %
d) does the cleaning 1.1% 2.1 % 34.2 % 41.0 % 20.4 % 1.2 %
e) prepares meals 2.3 % 4.2 % 29.9 % 40.4 % 22.3 % 0.9%
a) washes the clothes 72.3 % 19.7 % 5.9 % 0.6 % 0.6 % 1.0 %
b) does small repair jobs in the 3.6 % 3.9% 13.7 % 334 % 42.7 % 2.7 %
< household
§> c) does the shopping 15.7 % 25.3 % 50.4 % 6.3 % 1.8 % 0.6 %
d) does the cleaning 33.8% 35.9 % 28.0 % 1.2 % 0.3% 0.9%
e) prepares meals 34.2 % 37.2% 23.0 % 3.6 % 1.2 % 0.9%

Source: Chromkova Manea and Fucik (in review)
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Gender matters!

Survival

“women get sicker, men die
quicker”




Life expectency at birth

Life expectancy at 60

Healthy life expectancy (HALE) at birth

Total Gender gap Total Gender gap Total Gender gap
Austria 2013 81 5 24 4 71 5
2000 78 6 22 4 69 5
Czech Republic 2013 78 6 22 5 69 5
2000 75 6 19 4 66 6
France 2013 82 6 25 5 72 5
2000 79 8 23 6 69 5
Germany 2013 81 4 24 3 71 4
2000 78 6 22 4 69 4
Italy 2013 83 5 25 4 73 3
2000 80 6 23 4 70 4
Japan 2013 84 7 26 6 75 6
2000 81 7 25 5 73 6
Netherlands 2013 81 4 24 3 71 2
2000 78 5 22 5 69 3
Norway 2013 82 4 24 3 71 3
2000 79 6 22 4 68 4
Poland 2013 77 8 21 5 67 8
2000 74 8 19 5 65 7
Slovakia 2013 76 8 21 5 67 7
2000 73 8 19 5 64 8
UK 2013 81 4 24 3 71 3
2000 78 4 21 3 68 4
USA 2013 79 5 23 2 69 3
2000 77 6 22 3 68 4

Source: own calculations data from Global Health Observatory Data Repository




Life expectancy of women vs life expectancy of men, 2020

In countries that lie above the grey line the life expectancy of women is higher than for men.

Our World
in Data
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Note: Shown is the period life expectancy at birth measured in years.



In rich countries the female advantage in longevity used to be smaller

Life expectancy at birth by sex, United States, 1790 to 2014

Estimates are based on period life tables.
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Our World
in Data

Life expectancy at birth by sex, Sweden, 1860 to 2010

Estimates are based on period life tables.
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*Historically, men have greater participation in
work outside home than women.

* All over the world men tend to earn more than

Participation women.

In the labor *Women are often underrepresented in senior
market positions within firms.

*Women are often overrepresented in low-
paying jobs.

*In most countries the gender pay gap has
decreased in the last couple of decades.




* The gender pay = difference in pay (or
wages, or income) between women and
men.

*It's a measure of inequality and captures a
Gender pay concept that is broader than the concept of
gap equal pay for equal work.

- Differences in pay between men and women
capture differences along many possible.

* Discrimination in hiring practices can exist in
the absence of pay gaps.




Unadjusted gender gap in average hourly wages, 2016 Our Worid

Gender wage gap, unadjusted for worker characteristics. Estimates correspond to the difference between average
earnings of men and women, expressed as a percentage of average earnings of men.

in Data

South Korea 33.59%

Russia 24 .42% (2015)

Switzerland 17.38% (2014)

Brazil 15.97% (2014)

Denmark 15.96% (2014)

France 15.5% (2014)

Norway 14.45% (2014)

Spain 12.5% (2015)

Pakistan 10.81%

Vietnam 10.71%

Uruguay 8.62% (2014)

Poland 7.73% (2014)
Belgium 6.54% (2014)

Colombia g 0.34% (2015)
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Source: ILOSTAT CC BY
Note: The data corresponds to gross hourly earnings and includes both full-time and part-time workers.



Unadjusted gender gap in median earnings, 1970 to 2016 Our World

The gender wage gap is unadjusted and is defined as the difference between median earnings of men and women
relative to median earnings of men. Estimates refer to full-time employees and to self-employed.

in Data
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Source: OECD, Gender Wage Gap (2017) CC BY




Proportion of women in senior and middle management positions, 2020 Our World

Estimates based on employment by occupation. 'Senior and middle management' correspond to those employed
as "legislators, senior officials and managers " under the International Standard Classification of Occupations.

in Data
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Source: United Nations Statistics Division CC BY



Share of firms with female top managers, 2020 Our World

Top manager refers to the highest ranking manager or CEO of the establishment. This person may be the owner if
he/she works as the manager of the firm. The results are based on surveys of more than 100,000 private firms.

in Data

East Asia & Pacific 32.83%

Latin America & Caribbean

Europe & Central Asia 18.51%

World
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Source: World Bank CC BY



Share of women among low pay earners, 2015 Our World

Percentage of low pay workers, among all low pay workers, who are female. Workers are considered 'low pay' if
their hourly earnings at all jobs are less than two-thirds of median hourly earnings.

in Data

Switzerland 66.3% (2014)

Germany 62.06% (2014)

Portugal 60.4% (2009)
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Hungary
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Canada 48.9%
|
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|
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Source: ILOSTAT CC BY



' 3 " ur World
Women's Economic Opportunity Index, 2012

This index is base on five underlying indicators: Labor policy and practice; Access to Finance; Education and

training; Women's legal and social status; and the General business environment. Scores are scaled 0-100. Higher
values denote more opportunities.
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Source: Women's Economic Opportunity 2012 - Economist Intelligence Unit (2012) CC BY



- Land ownership is more often in the hands of
men




Land ownership, men vs women, 2016

Percentage of men and women (age 15-49) who solely own a land which is legally registered with their name or

Our World

in Data

cannot be sold without their signature. Colors represent world regions. Bubble sizes are proportional to the

population of the country.

50% ®had W Africa
M Asia
. B North America
Purund| Malawi @ South America
Uganda ®
40% e
. Miger
,g Eenm )
€ Kenya
G 0 ﬁ i Indonesia
X 30% Nigeria Ps o
g ‘Tanza@ Moza%ique
E . .
Democratic Republic of Congo
2 °o°
g 20%} Kyrgyzstan .Zamma
= ]
3 Pakistan
-g " .Namibia Comoros
= Zimbabwe
J14] ]
= 100/’0 .{I:ambodia
Colombia
[ ]
0%
5% 10% 15% 20% 25% 30% 35%

Women who own land alone (% of women)

Source: World Bank

CC BY



Do married men and married women have equal ownership rights to Our World
property?, 2015

Ownership rights covers the ability to manage, control, administer, access, encumber, receive, dispose of, and transfer
property.

in Data
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Source: World Bank CC BY




Countries with gender-equal inheritance, 2000 Our World

Figure distinguishes between the countries that have gender-equal inheritance for women, and those which do not.

in Data
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Source: How Was Life? - Gender inequality since 1980 (2014) CC BY



Political and

CIVIC
participation

& 3.10. Gender equality in parliament and electoral gender quotas, 2012, 2017 and 2021
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Source: Inter-Parliamentary (IPU) PARLINE (database).
StatLink https://doi.org/10.1787/888934257508



3.11. Gender equality in ministerial positions, 2012, 2017 and 2021
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Source: Inter-Parliamentary Union (IPU) Women in Politics, 2021, 2017 and 2012. Data for Turkey for 2021 were provided by
national authorities.

StatLink https://doi.org/10.1787/888934257527




Europe, Asia-Pacific regions were front-runners in
women’s suffrage

Number of nations allowing women the right to vote in national
elections, by year
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g

1893 1900 '10 '20 '30 ‘40 'S0 '60 '70 ‘80 '90 2000 '10 '20
Note: Women in Afghanistan had the right to vote beginning in 1929, but this right
was taken away several times before being restored in 2004. Saudi Arabia and
Brunei do not hold national elections, and Hong Kong and Macau do not participate
in China's elections. Women vote in local elections in all four areas.

Source: Pew Research Center analysis of government publications, historical
documents from organizations like the United Nations and the Inter-Parliamentary
Union, and various news reports to determine women's enfranchisement history in

More than half of all countries and territories granted women the right to vote
before 1960

Year nation allowed women the right to vote in national elections
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Note: Women in Afghanistan had the right to vote beginning in 1929, but this right was taken away several times before being
restored in 2004. Saudi Arabia and Brunei do not hold national elections, and Hong Kong and Macau do not participate in
China's elections. Women vote in local elections in all four areas.

Source: Pew Research Center analysis of government publications, historical documents from organizations like the United
Nations and the Inter-Parliamentary Union, and various news reports to determine women's enfranchisement history in 198
countries and self-administering territories.
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Women who experienced violence by an intimate partner, 2017 Our World
Share of women, aged 15 years and older, who experienced physical or sexual violence from an intimate partner in
the past year.

in Data

Violence and

victimization
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Source: Institute of Health Metrics & Evaluation (IHME) CCBY
Note: To allow comparisons between countries and over time this metric is age-standardized.




Proportion of women subjected to physical and/or sexual violence in the last  [SESWELE

12 months, 2014
The percentage of ever partnered women age 15-49 who are subjected to physical violence, sexual violence or both by a
current or former intimate partner in the last 12 months.
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Share of women who report having been victims of forced sex as children

Percentage of women aged 18 to 29 years who report having experienced forced sex before the age of 18.
Estimates come from surveys in the period 2005-2016.
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Source: Sexual Violence - UNICEF Global Databases (2017) OurWorldInData.org/violence-against-rights-for-children/ « CC BY
Note: Forced sex includes sexual intercourse or any other sexual acts that were forced, physically or in any other way.



