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INTRODUCTION

The Amencan Sociological Associadon’s (ASA's) Code of Ethics sets forth the
prnciples and ethical stzndasds that underlie sodologists” professional responsibilines
and conduct. These principles and standards should be used as guwidelines when
examining evervday professional activities. They constirute normative statements for
sociologists and provide gundance on issues that sodclogists may encounter in their
professional work.

ASA's Code of Ethics consists of an Introduction, a Preamble, five General
Principles, and specific Ethical Standards. This Code is also accompanied by the
Rules and Procedures of the ASA Comsmnittee on Professional Ethics which describe
the procedures for fling, investigating, and resolving complaints of unethical conduct.

The Preamble and General Prnciples of the Code are aspirational goals to guide
sociologists toward the highest ideals of sociology., Although the Preambie and
General Prnciples are not enforceable rules, ther should be considered by
sociologists in argving at an ethical course of action and may be considered by ethics
bodies in interpreting the Ethical Standards.

The Ethical Standards set forth enforceable rules for conduct by sociologists.
Most of the Ethical Standards are written broadly in order 10 apply to sociologists
in varted roles, and the application of an Ethical Standard may vary depending on
the context. The Ethical Standards are not exbaustive. Any conduct that is nor
specifically addressed by this Code of Ethics is not necessarily ethical or unethical.

Membership in the ASA commits members to adhere to the ASA Code of
Ethies and to the Policies and Procedures of the ASA Commitiee on Professional
Eihics. Members are advised of this obligation upon joining the Associaton and
that violations of the Code may lead to the impositon of sanctons, including
rerminadon of membership. AS\A members subject 1o the Code of Ethics may be
reviewed under these Ethical Standards only if the activity is part of or affects their
work-related functions, or if the activiry is saciolegical in narure. Personal actvides
having no connection to or effect on sociologists’ performance of their
professional roles aze not subject to the Code of Ethics.

PREAMBLE

This Code of Ethics articulates 2 common set of values upon which sociologists
butld their professional and sdengfic work. The Cede is intended 1o provide both the
genera] principles and the rules to cover professional simatdons encountered by
sociologists. It has as its primary goal the welfare and protection of the indrviduals
and groups with whom sodologists work. Itis the individual responsibility of each
sociologist to aspire 1o the highest possible standards of conduct in research, teaching,
practice, znd service.

The development of a dynamic set of ethical standards for a sociologist’s work-
related conduct requires a personal commitment to a lifelong effort 1o act ethically; to
encourage ethical behavior by students, supervisors, supervisees, emplovers,
employees, and colleagues; and 1o consult with others as needed concerning ethical
problems. Each sodologist supplements, but does not violate, the values and rules
specified in the Code of Ethics based on guidance drawn from personal values,
culrure, and expesence.

GENERAL PRINCIPLES

The following General Panaples are aspirational and serve as a guide for
sociologists in determining ethical courses of action in varous contexts. They
exernplify the highest ideals of professional conduct

Principle A: Professional Cotnpetence

Sociologists strive 1o maintain the highest levels of comperence in their work:
they recognize the limitations of their expertse; and they uadertake only those
tasks for which they are qualified by education, training, oz experience. They
recognize the need for ongoing educadon in order o remain professionally
competent; and they utilize the appropdate scientfic, professional, technical, and
adminisirative resources needed to ensure competence in their professional
acdivities. They consult with other professionals when necessary for the benefit of
their students, research participants, and clients.

Principle B: Integrity

Sodologists are honest, fair, and respectful of others in their professional
actvities—in research, teaching, practce, and service. Sociologists do not
knowingly act in ways that jeopardize either their own or others’ professional
welfare. Socologists conduct their affairs in ways that inspire trust and confidence;
they do not knowingly make statements that are false, misleading, or decepiive.

Principle C: Professional and Scientfic Responsibility

Sociologists adhere 1o the highest scientific and professional standards and accept
responsibility for their wortk. Sociologists understand that they form a community and
show respect for other sodologists even when they disagree on theoretical,
methodological, or personal approaches to professional actvities. Sociologists value
the public trust in sociology and are concemed about their ethical behavior and thar
of other sociologists that might compromise that trust. While endeavodng always 1o
be collegial, sociologists must never let the desire to be rollegial ourweigh their shared
responsibility for ethical behavior. When appropdate, they consult with colleagues in
order to prevent or avoid unethical conduct.

Principle D: Respect for People’s Rights, Dignity, and Diversity

Sodielogists respect the aghts, dignity, and waorth of all people. They stve o
eliminate bias in their professional activities, and they do not tolerate any forms of
discimination based on age; gender; race; ethnicity; natdonal odgin; religion; sexual
odentation; disabilizy; health conditions; or marital, domestic, or parental status.
They are sensitive ro culrural, individual, and role differences in serving, teaching,
and swdying groups of people with distinctive charactesistics. In all of their work-
related activides, sociologists acknowledge the rights of others to hold values,
attdtudes, and opinions that differ from their owrn.

Principle E: Social Responsibility
Soctologists are aware of their professional and seientific responsibility to
the communities and societies in which they live and work. They apply and




make public thelr knowledge in order 1o conuibute 1o the public good. When
underizking research, they stdve 10 advance the science of sodology and to
serve the public good.

ETHICAL STANDARDS

1. Professional and Scientific Standards

Sociologists adhere to the highest possible technical standards that are
reasonable and responsible in their research, teaching, practice, and service
activites. They zely on scentfieally and professionally dedved knowledge; act with
honesty and integrity; and avoid untrue, deceptive, or undocumented statements in
undertaking work-related {functions or acuviues.

2. Competence

{a) Sooologists conduct research, teach, practice, and provide service only
within the boundaries of their competence, based on their education,
training, supervised experence, or appropoate professional experience.

{b) Sociologists conduct research, teach, practce, and provide service in new
areas or involving new iechniques only after they have taken reasonable
steps to ensure the competence of thetr work in these areas.

{c) Sociologists who engage in research, teaching, practce, or service maintain
awareness of current scientfic and professional informadon in their felds
of acovity and undertake contnuing efforts to mainmin comperence in the
skills they use.

{d) Sociologists refrain from undertaking an acuvity when their personal
cizcumstances may interfere with their professional work or lead to harm
for a student, supervisee, humin subject, client, colleague, or other person
o whom they have a scientific, teaching, consulting, or other professional

obligation.

3. Representation and Misuse of Expertise

(2) In research, teaching, practice, service, or other situadons where sociologists
render professional judgments or present their expertise, they accurately
and fairly represent their areas and degrees of experuse,

(b) Seciclogists do not accept grants, contracts, consultation, or work
assignments from individual or organizational clients or sponsors that
appear likely 1o require violation of the standards in this Code of Erthics.
Sodielogists dissociate themselves from such activities when they discover a
vicladon and are unzble to achieve its comecton.

{c) Because socologists’ seientfic and professional judgments and actons may
affect the lives of others, they are alert to and guard against personal,
finandial, soeial, organizational, or political factors that might lead ro misuse
of their knowledge, expertise, or influence.

(&) If sociologists learn of misuse or misrepresemtation of their work, theyr take
reasonable steps to correct or minimize the misusé or misrepresentation.
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4. Delegation and Supervision

(a} Seciologists provide proper tzaining and supervision 1o their smdents,
supervisees, or employees and take reasonzble steps to see that such
persons perform services responsibly, competently, and ethically.

(b) Soclologts_t.s delegate 10 their students, supervisees, or emplorees only those
responsibilities that such persons, based on their education, training, or
expernience, can reasonably be expected o perform either independenty or
with the level of supervision provided,

5. Nondiscrimination

Soctologists do aot erigege in discrininaton in their work based on age;
gender; race; ethnidty; national ozgin; religion; sexval odentation; disability; health
conditions; magital, domestic, or parental status; or any other applicable basis
proscobed by law.

6. Non-exploitation

{a) Whether for personal, economic, or professional advantage, sociologists do
not exploit persons over whom they have direct oz indirect supervisory,
evaluative, or other authority such as studenss, supervisees, employces; or
research participants.

{b) Sociologists do nor directly supervise or exercise evaluative authodiy over
any person with whom they have a sexual reladonship, including srﬁdents,
supervisees, employees, or research participants.

7. Harassment

Sociologists do not engage in hamssment of any person, including students,
supervisees, employees, or research participants. Harassment consists of a single
imtense and severe act or of multiple persistent or pervasive acts which are
demeaning, abusive, offensive, or create a hostile professional or workplace
environment. Sexual hazassment may include sexual solicitation, physical advance,
or verbal or non-verbal conduet that is sexual in nature. Racial harassment may
include uanecessary, exaggerated, or unwarranted attention or attack, whether
verbal or non-verbal, beeause of a person’s race or cthnicity. »

8. Employment Decisions

Sodiologists have an obligation to adhere to the highest ethical standards whea
participating in employment related dectsions, when seeking employment, or when
planaing to resign from 2 position,

8.01 Fair Ensployment Practices

(a) When participating in employment-related decisions, sociclogists make every
effort to ensure equal opportunity and fair treatrment to all full and pan—lin'jte
employees. They do not disedminate in hifing, promotion, salary, treatment,
or any other condtions of employment or career developraent on the basis of
age; gender; race; ethnicity; nadonal origin; relizion; sexual orentaton;
disability; health conditions; marital, domessic, or parental swarus; or any other
zpplicable basis proscrbed by law. ‘
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{b) When participating in employment-related decisions, sociologists specify the
requirernents for hifng, promotion, tenure, and termination and
communicate these requirements thoroughly 1o full- and part-time employees
and prospective employees.

{c) When participating in employment-related decisions, sociologists ha\."e the )
responsibility to be informed of fair employment codes, 1o commurucate ﬁhxs
informaton to emplovees, and to help create an atmosphere upholding fatr
emplovment practices for full- and parr-ume employees.

(d) When pamapatmgm f:rnplmment-reiated decisions, sociologists inform
prospecove full- and pm—tzme emplovees of any constraints on research and
publication and negotiate clear understandings abont any conditons that may
limit research and scholady actvity.

8.02 Regponsibilities of Emplayees )
{a) When secking emplovment, sociologists provide prospective employers with
accurate and complete informadon on their professional qualifications and
experiences. . )
(b) When leaving a posidon, pezmanently or temporarily, sodologists provide
their emplovers with adequate notice and take reasonable steps 1o reduce
negauve effects of leaving,

9. Conflicts of Interest

Sociologists maintain the highest degree of integrity in their professional wor.k and
avoid conflicts of interest and the apperrance of conflict Conflicts of interest anse
when sociologists’ personat or finandal interests prevent them from p.e:formi.ng r.henr
professional work in an unbiased manner. In research, teaching, pracuce, and service,
sociologists are alert w0 simations that might cause a conflict of interest and tzake
zpproprate acton to prevent conflict or disclose it to appropriate pardes.

9.01 Adberency fo Professional Standards

Irrespective of their personal or financial interests or those of their employers or
clients, sociologists adhere to professional and scientific standards in (1) the
collection, analysis, or interpretation of data; {2} the reporting of research; (3) the
teaching, professional presentation, or public dissemination of sociological
koowledge; and (4) the identification or implementation of appropriate contractual,
consulting, or service actvites,

8.02 Disclasnre

Sociologists disclose relevant sources of financial support and relevant pe:sonal
oz professional reladonships that may have the appearance of or potental fqr a
conflict of interest to an emplorer or client, to the sponsors of their professional
work, or in public speeches and wxiting,

9.03 Avoidance of Persanal Gain ) )
{2) Under all circumstances, sociologists do not use or otherwise seek to gain
from informaton or matenal received in a confidential context (eg.,
knowledge obtained from reviewing a manuseript or serving on: a proposal

290

review panel), unless they have authodzadon to do so or undl thar
informadon is otherwise made publicly available.

() Under all circumsnances, sociologists do not seek 1o gain from information
ot materal 1n an emp]m‘men{ or client relationship without penmssmn of
the emplover or client.

.04 Dedsionmaking in the Workplace

In their workplace, sociologists wake approprdate steps to avoid conflicts of
interest or the appearance of conflicts and carefully scrutimize pofentialiy biasing
affiliations or relationships. In research, teaching, practice, or service, such
potentally biasing affiliztions or relationships include, but are not limited 1o,
simatons wvolving family, business, or close personal fiendships or thase with
whom sociologists have had strong conflict or disagreement

8.0 Dedsionmatking Qutside of the Workploce

In professional activities outside of their workplace, sociologists in 24/
circumstances shstain from engaging in deliberatons and decisions that allocate or
withhold benefits or rewards from individuals or institutions if they have biasing
affiliztions or relatonships. These biasing affiliations or relationships are: 1) current
employment or being considered for employment at an organization or insdmton
that could be construed as benefiting from the decision; 2) curreat officer or board
member of an organization or institution that could be construed as benefiting
from the decision; 3) current employment oz being considered for employment at
the same organization or institution where an individual could benefit from the
deciston; 4) a spouse, domestic partner, or known reladve who as an individuoal
could benefit from the dedsion; or 5) a current business or professional partner,
research collaborator, employee, supervises, or student who as an individual could
benefit from the deasion.

10. Public Communications
Sociologists adkere to the highest professional standards in public
communications about their professional services, credentials and expertise, work

produets, or publications, whether these communications are from themselves or
from others,

10.01 Public Communications

{a) Sociologists ke steps to ensure the accurary of all public communicatons.
Such public cemmunications include, but are not limited to, diréctory
listings; personal resumes or curdenlum vitae; advertising; brochures or
printed marter: interviews or comments to the media; statements in legal
proceedings; lectures and public oral presentations; or other published
matedals,

{b) Sodiologists do not make public statements thar are false, deceptive,
misleading, or fraudulent, either because of what they state, convey, or
suggest or because of what ther omit, concerning their research, practice, or
other work activities or those of persons or organizations with which they
are affiliated. Such activities include, but are not limited to, false or
deceptive statements concerning sociologists’ {1) training, expedence, or
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(d) Sociclogists maintain the integgt of confidential deliberatons, acuvites, or
roles, including, where applicable, that of professional commirtees, review
panels, or advisory groups {e.g., the ASA Commitice on Professional
Ethics).

{e) Sodologists, to the extent possible, protect the confidenuality of student
records, performance data, and personal informatoen, whether verbal or
written, given in the context of academic consultation, supenision, or
advising,

{f} The obligazion 10 maintain confidentiality extends to members of research
or traimng teams and coilaboradng organizations who have access to the

competence; (2) academic degrees; (3) credeanals; () insttutonal or
association affiliatdons; (3} services; (6) fees; or (7) publications or research
fndings. Sociologisis do not make false or deceprive staternents concerning
the scientific basis for, resulss of, or degree of success from their
professional services.

(c) When sociologists provide professional advice or comment by means of
public Jectures, demansirations, radio or television programs, prerecorded
tapes, printed arucles, mailed matezial, or other media, they ke reasonable
precautions 1o ensure that (1) the statements are based on approprate
research, literature, and practce;: and {2) the statements are otherwise

consistent with this Code of Ethics. informadon. To ensure that aceess to confidennal mnformation is restrcted,
: it is the responsibility of researchers, administrators, and principal
10.02 Statements by Others . . mvestigators to instruct staff to take the steps necessary to protect
{a} Sociologists who engage or employ others to create or place public : confidenualiry,
statements that promote their work products, professional services, or (g} When using private informartion about indraduals collecred by other
other activiues retain responsibility for such statemnents. persons or insdtutions, sociologists protect the confidendality of
{b) Scaologists make reasonable efforts to prevent others whom thev do not individually idensifiable informaton. Informaton is pavate when an
directdy engage, employ, or supenvise (such as employers, publishers, ] individual can reasonably expect thar the informaton will not be made
sponsors, organizational clients, membess of the media) from making ; pubbe with personzl identfiers {e.g., medical or emplovment records).
deceptive statements concerning their professional research, teaching, or ; e
practice activities. : 11.02 Limits of Confidentiality

{a) Sociologists inform themselves fully sbour all Iaws and rules which may limit
or alter guaraniees of confidendality, They determine their abikity to
guarantee absolute confidenuality and, as approprate, inform research
participants, students, employvees, clients, or others of any limitations to this
guarantee ar the ouiset, consistent with ethical standards ser forth in

() In working with the press, radio, television, or other communieations media
or in advertising in the media, sociologists are cognizant of potential
conflicts of interest or appearances of such conflicts (e.g, they do not
provide compensation to employees of the media), and they adhere to the
highest standards of professional honesty (e.g., they acknowledge paid

advertising}. ]1.02(})): o )

: (b} Sociclogists may confront unantdeipated dreumstances where they become

11, Confidentiality ' aware of informaton that is learly health- or life-threatening 1o research
Sodolegists have an obligation 1o ensure that confidential information is parteipants, students, emplovees, chents, oz others. In these cases,

protected. They do so to ensure the integrity of zesearch and the open ; sociologists balance the importance of goarantees of confidenuality with
communication with research participants and to protect senstaive informaton : other principles in this Code of Erthics, standards of conduct, and
obtained in research, teaching, practice, and service. When gathering confidendal applicable law.
mnformation, sociologists should take into zccount the long-termn uses of the (c) Confidenuality 1s not required with respect to observatons in public places,
information, inclading its potential placement in public archives or the examination i - activities conducted in public, or other settings where no rules of prvacy
of the information by other researchers or practiioners. are provided by law or custem. Similarly, confidentiality 1s not required in

the case of information available from public records.
11.07 Muintaining Confidentiality :

() Sodiologists take reasonable precautions to protect the confidensdalisy rights 11.03 Discrssing Confidentiniity and Its Limits

of research pardcipants, students, emplovees, clients, or others. | (a) When sociologists establish a scientific or professional relatdonship with

(b) Confidendal information provided by research participants, studeqts, persons, they discuss (1) the relevant limitadons on confidentiality, and (2)
employees, clients, or others is treated as such by sociclogists even if there . the foreseeable uses of the information generated through their
is no legal protection or povilege to do so. Sodolagists have an obligation professional work.
1o protect confidendsal information and not allow information gained in {b) Unless it 1s not feasible or is counter-productve, the discussion of
confidence from heing used in ways that would unfairly compromise _ confidentiafity occurs at the outser of the relationship and thereafter as new
research participants, students, emplovees, clients, or others. CIrcumstances may warrant.

(¢} Informaton provided under an understanding of confidentizlity Is treated as
such even after the death of those providing that informasan.
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11.04 Anticipation of Possible Uses of Information

(=) When research requires maintaimng personal identifiers in databases or
systems of records, sociologists delete such identifiers before the
informaton is made publicly avaitable.

(b} When confidental information concerning research pareicipants, clients, or
other recipients of service is entered into darabases or svstems of records
available 10 persons without the prior consent of the relevant parties,
sociologists protect anoavmir by not including personal idendfiers or by
employing other techniques that mask or cortrol disclosure of individual
identties.

{c} When deletion of personal idendfiers is not feasible, soctologists take
reasonable steps to determine that appropriate consent of personally-
identifiable individuals has been obtained before they transfer such data to
others or review such dam collected by others,

11.05 Etectronic Transniission of Confidential Information

Sociologists use extreme care in delivering or transfertng any confidential data
information, or communication over public computer nerworks. Sociologists are
attenaive to the problems of maintaining conftdennality and control over sensitve
matenal and data when use of technological innovations, such as public compurer
nerworks, may open their professional and scientific communication to
unsuthorzed persons.

17.06 Anonyraity of Sorerces

{2} Sociologists do not disclose in their writings, lectures, or other public media
confidensial, personally identfiable information concerning their research
participants, students, individual or organizational clients, or other
recipients of their service which is obtained duzing the course of their work
unless consent from individuals or their legal representatives has been
obtained.

(b} When confidential information is used in scientfic and professional
preseatadons, sociologists disguise the identity of research participants,
students, individual or orgznrzational clients, or other recipients of their
service.

2

17.07 Minimisgng Intrasions on Privacy

(a) To minimize intrusions on privacy, sociologists include in written and oral
reports, consultations, and public communications only information
gemmane to the purpose for which the communication is made.

(b} Sodiologists discuss confidential information or evalnative data concerming
sesearch participants, students, supervisces, emplovees, and individual or
organizational clients oaly for appropriate sdentific or professional
putposes znd only with persons cleatly concesned with such marters.

11.08 Preservation of Confidential Information
(a) Sociclogists take reasonable steps to ensure that records, data, or
informarion are preserved in 2 confidential manner consistent with the

294

RN

requirements of this Code of Ethics, recognizing that ownership of records,
daa, or information may also be governed by low ar instmtional principles.

(b} Sociologists plan so that confidentialiry of recerds, data, or inforxmation is
protected in the event of the sociologist’s death, incapaciry, or withdeawal
from the position or pracuce.

() When sociologists transfer confidenta) records, data, or information o other
persons or organizations, they obtain assurances that the recipients of the
records, data, or informatien will employ measures 1o protect confidenuality
at least equal o those odginally pledged.

12. Informed Consent

Informed consent is a basic ethical tener of scientific sesearch on human
populatons. Sociclogists do not involve 2 humian being as a subject in research
withour the infommed consent of the subjecr or the subject’s legally authorized
representative, except as otherwise specified in this Code. Sociologists recognize the
possibility of undue influence or subtle pressures on subjects thar may derive from
researchers’ expertse or authoriry, and they take this into account in designing
informed consent procedures.

12.01 Swpe of Injorrizd Consent

{2) Sociologists conducting research obtain consent from research participants ot
their legaliv authorized representanives (1) when data are collected from
research partiaapants through any form of communication, interaction, or
intervention; or {2) when behavior of research partcipants occurs in a povarte
context where an individual ean reasonably expect that no observation or
reportng is taking place.

(b) Despite the paramount importance of consent, sociologists may seel waivers
of this standard when (1) the research involves ne more than minimal sk for
research participants, and (2) the reseacch could not practicably be carted out
were informed consent 1o be required. Sociologists recognize thar waivers of
consent require approval from instirational review boards or, in the absence of
such boards, from another authodtadve body with experdse on the ethics of
research. Under such circumstances, the confidentiality of any personally
idendfiable informatdon must be maintained unless otherwise set forth in
11.02(b). ‘

(c) Seciclogists tay conduct research in public places or use publicly-available
informaton about individuals (2.g., naturalistic observations in public places,
analysis of public records, or archival research) without obtaining consent. If,
under such ciscumstances, sedologists have any doub: whatsoever about the
need for informed consent, ther consult with instimtional review boasds or, in
the absence of such boards, with another authoritative body with expertise on
the ethics of research before proceeding with such research.

(d) In undertaking research with vulnerable populations (e.g., youth, recent
immigrant populations, the mentally il), sociclogists take special care to ensure
that the voluntary nature of the research is undersiood and that consent is not
coerced. In all other respects, sociologises adhere to the phnciples set forth in
12.01(a)-(c).
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(e} Sociologists are familiar with and conform o applicable state and federal
regulations and, where applicable, insatugonal review board requirements for
obtaining informed consent for research.

12.02 Informed Consent Process

{2) When informed consent is required, sociologists enter into an agreement
with research participants or their legal representatives thar claches the
narure of the research and the responsibilities of the investigator pgor to
conducung the research.

{b) When informed consear is required, sociologists use language that is
understandable to and respecful of research participants or their legal
fepresentatves. .

(c) When informed consent is required, sociologists provide research
participants or their legal representatives with the opportunity to ask
questions about any aspect of the research, 2t any dme dudng or after their
participation in the research.

{d)} When informed consent 15 required, soaelogists inform research
parucipamts or their legal representauves of the narure of the research; they
indicate 1o participants that their particdpadon or contnaued partcipation 1s
voluntary; they infornm participants of significant factors that may be
expected to influence their willingness to paricipate (e.g., possible fsks and
benefits of thewr parncpanon); and they explain other aspéets of the
research and respond to quesdons from prospective participants. Also, if
relevant, sodologists explain that refusal to pasrtcipate or withdrawal from
participation in the rescarch involves no penalty, and they explain any
foreseeable consequences of declining or withdrawing. Soaologists
explicity discuss confidenuality and, if applicable, the extent 1o which
confidentality may be limited as ser forth in 11.02(b).

{¢) When infonmed consent 1s required, sociologists keep records regarding said
consent. They recognize that consent is a process that involves oral and/or
wrilen consent.

(fy Sociologists honor all commitments they have made to research participants -

as part of the informed consent process except where unantcipated
circumstances demand otherwise as set forth in 11.02(b).

12.03 Informed Consent of Students and Snbordinates

When undertaking research at their own instirations or organizations with
research participants who are students or subordinates, socologists take spectal
care 10 protect the prospective subjects from adverse consequences of declining or
withdrawing from participadon.

12.04 Tnforred Corsent with Children
{2) In undertaking research with children, socdologists obtain the consent of
children 0 participate, to the extent that they are capable of providing such
consent, exceps under circumstances where consent may not be required as set
forth in 12.01(b).
(b) In undertaking reseazch with children, sociologists obtain the consent of a
parent or a legally authorized guardian. Sociologists may seek waivers of
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parental or guardian consent when (1} the research involves no more than
minimal wsk for the research partdcipants, and {2) the research could not
pracucably be carded out were consent to be required, or (3} the consent of
a parent or guardian is 0ot a reasonable requirement to protect the child
(e.g, neglected or abused children).

(c) Sociologists recognize that waivers of consent from a child and a parent or
guardian require approval from insttutional review boards or, in the absence
of such beards, from another authoddve body with expertse on the ethics
of research. Under such arcumstances, the confidentiality of any personaliy
identfinble information must be maintained unless otherwise set forth in

11.02(b).

12.03 Use of Deception in Research

(a) Sociolagists do niot use decepuive techniques (1) unless they have determined
that their use will not be harmfil o research paridpants; is justified by the
study’s prospecave scientific, educatonal, or applied value; and tha: equally
effectve aliermasive procedures that do not use deception are not feasible; and
(2} unless they have obtained the approval of institutonal review boards ok, in
the absence of such boards, with another authedmtve body with expertise on
the ethics of research.

{b) Sociologisis never deceive research pardripants about significant aspects of
the research that would affect rheir willingness to participate, such as
physical risks, discomfort, or unpleasant emetional experiences.

When deception is an integral feature of the design and conducr of

research, sociologists attempt to correct any misconception that research

participants may have no later than at the conclusion of the research.

{d) On rare occasions, sodologists mar need 1o conceal their identites in order 10
undertake research that could not practicably be carded out were they 10 be
known as researchers. Under such circumstances, sodiologists undertake the
research if it involves no more than minimal nsk for the research partcipants
and if they have obrained approval to proceed in this manner from an
nsututional review board or, in the absence of such boards, from another
authoritative body with expertise on the ethics of research. Under such

circurnstances, confidendality must be maintained unless otherwise ses forth
in 11.02(b).

(c

LY

12.06 Use of Recording Technology

Sociologists obtan informed consent from research participants, students,
emplovees, chients, or others pdor to videotaping, filming, or recording them in any
form, unless these actuvitdes involve simply naceralistic observadons in public
places and 1t 15 not anticipated that the recording will be used inn 2 manner that
could cause personal identfication or harm.

13. Research Planning, Implementation, and Dissemination

Sodologists have an obligation to promote the integrity of research and to ensure
thar they comply with the ethical tenets of science in the planning, implementation,
and dissemination of research. They do so in order o advance knowledge, 1o
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minimize the possibility that results will be misleading, and 1o protect the dghts of
tesearch participants.

3.0 Planning and Inplerventation

(@) In planning and implementing research, sociologists minimize the
possibility that zesults will be misleading,

(b) Sociologists ake steps 1o implement protections for the rights and welfare
of research participants and other persons affected by the research.

(€) In their reseazch, sociologists do not encournge activities or themsehes
behave in ways that are health- or life-threatening 1o research participants or
others, '

(d) In planning and implementing research, sociologists consult those with
expertise conceriing any special population under invesugaton or likelr 1o be
affected.

{¢) In planning and implementing research, sociologists consider its ethical
acceptability as set forth in the Code of Ethics. If the best ethical practce is
uniclear, sodiologists consult with institutional review boards or, i the absence
of such review processes, with another authoritative body with expernise on
the ethics of research.

5 Sodologists are responsible for the ethical conduct of research conducted by
them or by others under their supervision or authodty.

13.02 Urantichated Research Opportunities

If durng the course of teaching, practce, service, or non-professional activites,
sociologists dezermine that they wish to undertake reseacch thar was not previously
anucipated, they make known their intentions and take steps 10 ensure that the
zesearch can be undertaken consonant with ethical principles, especially those relating
to confidentiality and informed consent. Under such circumstanees, sociologists seek
the approval of instirutional review boards or, in the absence of such review
processes, anather authoritative body with expertise on the ethics of research.

13.03 Offering Inducensents for Research Particpanty

Sociologists do not offer excessive or inappropiate financial or other inducements
to obtain the pardcipation of research pardcipasts, particulardy when it might coerce
particpation. Sodiologists mav provide incentives to the extent that resources are
available and appropdate.

13.04 Reporting on Research

{a) Sociologists disseminate their research findings except where unanticipated
circurnstances (e.g, the health of the researcher) or proprietary agreements
with emplovers, contractors, or clients prechude such dissetnination.

{b) Sociclogists do not fzhrcate data or fabsify results in their publications or
presentations.

(¢} In presentng their work, sodologiszs report their findings fully and do not omit
relevant data. They report results whether ther support or contradict the
expected outcomes.

(d) Sociologists take panicular care to state all relevant qualifications on the
findings and interpretation of their research, Sodologists also disclose
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underlying assumptions, theores, methods, measures, and research designs

that might bear upon Andings and interpretations of their work.

Consistent with the spidt of fulf disclosure of methods and analyses, once

findings are publicly disseminated, sociologists pesmit their open assessment

and vezficaton by other responsible researchers with appropriate safeguards,
where applicable, to protect the anonymity of research participants.

(f) 1f sociologists discover significant errors in their publication or presentation
of data, they take reasonable steps 1o correct such errors in a correcton, =
retracton, published errata, or other public fora as appropiate.

(g} Sodiologists report sources of finandal support in their written papers and
note any special relations to any sponsor. In special circumstances,
sociologists may withhold the names of specific sponsors if they provide an
adequate and full description of the nature and insesest of the sponsor.

(h) Sociologists rake special care to report accurately the results of others’
scholarship by using correct information and chatons when presenting the
wotk of others in publications, teaching, practice, and service settings.

(]

~—

13.05 Data Sharing
(a) Socologists share data and pestinent documentaton as a regular practice.
Sociologists make their data available after completion of the project or its
major publications, except where propretary agreements with emplovers,
contractors, or clients preclude such accessibility or when it is impossible to
share data and protect the confidendality of the data or the anonvmity of
research parucipants (e.g,, raw feld notes or detailed informnaton from
ethnographic interiews).
Socologists anticipate data sharing as an integral part of a reseasch plan
whenever data sharing is feasible.
Scaiologists share data in 2 form that is consonant with research participants’
interests and protect the confidentializy of the information they have heen
given. They maintain the confidentiality of data, whether legally required or
not; remove personal identfiers before data are shared; and, if Necessary, use
other disclosure avoidance techniques.
Sodologists who do not othenwise place data in public archives keep data
available and retain documentation relating to the research for 2 reasonable
petiod of ume after publication or dissemination of results.
(e} Sociologists may ask persons who request their dam for further analvsis to
bear the associated incremental costs, if necessary.
() Sociologists who use data from others for further analyses explicidly
acknowledge the contdbution of the initial researchers.

i
(c]

=
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14. Plagiarism

(a) In publicatons, presentations, teaching, practice, and service, saciologists
explictly identify, credit, and reference the author when they take data or
mategal verbatim from another person’s written work, whether it is published,
unpublished, or electronically available.

(b) In their publications, presentations, teaching, practice, and service, sociologists
provide acknowledgrment of and reference to the use of others’ worls, even if
the work is not quoted verbatim or paraphrased, and they do not present
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others” work as their own whether it is published, unpublished, or
electromcally available.

15, Authorship Credit

(%) Sociologists 1ake responsibilisy and credit, including authorship credit, only
for work they have actually performed or 1o which they have contgbuted.

{b) Sociologists ensure that prncipal authorship and other publication credits
aze based on the relative scientific or professional contibutions of the
individuals involved, regardless of their status. In claiming or determining
the ordering of authorship, sociologists seek to reflect accurasely the
contributions of main participants in the research and writing process.

{c) A student is usually fisted as prindipal author on any muleple-authored
publication that substandally dedves from the student’s disserzation or thesis.

16. Publication Process -
Sociologists adhere 10 the highest ethical standards when paradpating in
publication and review processes when they are authors or editors.

16.01 Sutbmission of Mannserepts for Publication

(@) In cases of multiple authorship, sociologists confer with all other authors
pror to submitting work for publication and establish murually acceprable
agzeements regarding submission.

(b) Ir submitting 2 manusedpt to a professional journal, book series, or edited
book, saciologists grant that publication first claim to publication except
where explicit policies allow multiple submissions. Sociologists do not
submit 1 manuscript to 2 second publication until after an official decision
has been received from the first publication or until the manuserpt is
withdrawn. Sociologists submirting a manusedpt for publication in a
journal, book series, or edited book can withdraw a manuscript from
consideration up untl an official acceptance is made.

(€) Seciologists may submit a book manuscdpt to multiple publishers.
However, once sodiclogists have signed a contract, they cannot withdraw 2
manuscript from publication unless there is reasonable cause to do so.

16.02 Diuplicate Prblication of Data
When sociologists publish data or findings that they have previously published
elsewhere, they accompany these publications by proper acknowledgment.

16.03 Responsibifities of Editors

(a) When serving as editors of journals or book series, sodologists are fair in
the application of standards and operate without personal or ideological
favoritstz or malice. As editors, sociologists are cognizant of any potential
conflicts of interest.

{b) When serving as editors of journals or book sedes, sodologists ensure the
confidential nature of the review process and supervise editorial office staff,
including students, in accordance with practices that maintain confidentaliry.

(c) When serving as editors of journals or book sedes, sociologists are bound 1o
publish all manuscrpts accepred for publication ualess major errors or ethical
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violartions are discovered after acceprance {e.g, plagiadsm or sceaufic
misconduct).

(d) When serving a5 eduors of journals or book sedes, sodologists ensure the
anonymity of reviewers unless they otherwise receive permission from
reviewers to reveal their identity. Editors ensure that their staff conform to this
pracuce.

{¢) When serving as journal editors, sociolegists ensuze the anonymity of aurhors
unless and uawl a manuscrpt 1s accepied for publicaton or unless the
established practces of the journal are known to be otherwise,

(f When serving as joumal editors, sociologists take steps to provide for the
timely review of all manuserpts and respond prompily 10 inguides abour the
status of the review.

17. Responsibilities of Reviewers

{z) In reviewing martemal submitted for publicadon, grant suppott, or other
evalundon purposes, sodologists respect the confidentality of the process and
the proprietary oghts in such information of those who submiteed i,

{b) Socialogists disclose conflicts of interest or decline requests for zeviews of the
wotk of others where conflicts of interest are involved.

{c} Socdiologists decline requests for reviews of the work of others when they
believe that the review process may be biased or when they have questons
about the integrity of the process.

{d} If asked to review 2 manuscdpt, book, or proposal they have previously
reviewed, sociologists make it krown to the person making the request (e.g,,
editor, program officer) enless it is clear that they are being asked to provide a
reappraisal

18. Education, Teaching, and Training

s teachers, supervisors, and mainers, sociologists follow the highest cthical
standards in order to ensure the quality of sociological educztion and the integriry of
the teacher-student reladonship.

18.01 Adnrinistration of Education Programs

(a) Sociologists who are responsible for eduration and training programs seek 1o
ensure that the programs are competently designed, provide the proper
expedernces, and meer all goals for which claims are made by the program.

(B} Sediologists responsible for education and training programs seek to ensure
that there is an accurate description of the program content, training goals and
objectves, and requirements that must be met for satisfactory completion of
the program.

(<) Sodologists responsible for education and training programs take steps o
ensure that graduate assistants and temporary instructors have the substantive
knowledge required 10 teach courses and the teaching skills needed to
facilitate student learning,

(d) Socologists responsible for education and training programs have an
obligation to ensure that ethics are tanght to their graduate students as par of
their professional preparation.
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18.02 Teaching and Training
() Sociologists conscientously perform their teaching responsibilities. Ther

have appropdate sklls and knowledge or are receiving appropriate iraining,

(b} Sociologists provide accurate information at the outset about their courses,

particulady regarding the subject matter to be covered, bases for evaluation
and the nature of course expedences.

{c} Sociologists make decisions concerning textbooks, course content, course
requirements, and grading solely on the basis of educational criterda without
regard for finzncial or other incentives.

Sociologists provide proper training and supervision to their teaching

assistants and other teaching trainees and take rezsonable S1EpS [0 ensure

that such persons perform these teaching responsibilides responsibly,
competently, and ethically.

{e} Sociclogists do no: permit personal ammosites or intellectual differences
with colleagues to foreclose students’ or supervisees’ access to these
colleagues or to interfere with student or supervisee learning, academic
progress, or professional development.

]
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19. Contractual and Consuoltng Services

{1} Sodclegists undertake grants, contracts, or cansuliation only when they are
knowledgeable about the substance, methods, and techmiques they plan to
use or have 1 plan for incorporating appropriate expertise. .

{(b) In undertaking grants, contracts, or consultation, sociologists base the
results of their professional work on appropdate information and
techmques.

{€) When financial suppost for a project has been accepted under a grant,
contract, or consultation, sociologists mzke reasonable efforts 1o complete
the proposed work on schedule.

(d) In underaking grants, contracts, or consultation, sociologists accurately
document and appropriately retain their professional and sdentific work.

{e) In establishing a contractual arrangement for research, consulration, or
other services, sociologists clarify, to the extent feasible at the ourset, the
name of the relationship with the individual, organizational, or institutional
client. This clasificadon includes, as appropriare, the nawre of the services
to be performed, the probable uses of the services provided, possibilities
for the sociolegist’s future use of the work for scholarly or publication
purposes, the umetable for delivery of those services, and compensation
and billing arrangements.

20. Adherence to the Code of Ethics .
Sociologists have an obligation to confront, address, and attempi 1o resolve
ethical issues according to this Code of Ethics.

20.01 Famifiarity with the Code of Etbics

Sociologists have an obligation to be familiar with this Code of Ethics, other
applicable ethics codes, and their application to sociologists’ work. Lack of awareness
or misunderstanding of an ethical standard is not, in itself, a defense to a charge of
unethical conduct.
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20.02 Confranting Ethieal Issies

(z) When sociologists are uncerrin whether 2 pardeular sinmation or course of
action would violate the Code of Ethies, they consult with other sociclogists
knowledgeable about ethical issues, with the ASA’s Committee on
Professional Ethics, or with other organizational entities such as institutonal
review boards.

{b) When sociologists take actons or are confronted with choices where there is a
conflict benween ethical standards enuaciated in the Code of Ethics and laws
or legal requirements, they make known their cormmirment to the Code and
take steps to resolve the conflict in a responsible manner by consuldng with
colleagues, professional organizatons, or the ASA's Comumittee on :
Professional Ethics.

20.03 Fair Treatment of Parties in Ftbical Disputer
(3} Soaologists do not discriminate against a person on the basis of his or her
having made an ethical complaint.
(b} Sociologists do not discriminate against & person based on is or her having
been the subject of an ethical complaint. This does not preclude taking action
based upon the cutcome of an ethical complaint.

20.04 Reporting Ethical 1750 /ations of Others

When sodologists have substantal reason 1o believe that there may have been an
ethical viclaton by another sociologist, they atterapt 1o resolve the issue by bringing it
to the attention of that individual if an informal resolution appears appropriate or
possible, or ther seek advice about whether or how to proceed based on this belief,
assuming that such activitr does not violate any confidentalier fghts. Such acton
mmght melude referral to the ASA’s Cornmittee on Professional Ethics.

Z20.05 Cogperating nith Ethics Conmittess

Sociologists cooperate in ethics ivestigatons, proceedings, and resuling
requirernents of the American Socdological Assodadon. In doing so, ther make
rensonable efforts to resolve any issues of confidentality. Failure 1o cooperate may be
an ethics violation.

20.06 Improper Complaints

Sociologists do not Ale or encourage the filing of ethics complaints that are
frivolous and are intended to harm the alleged violator rather than to protect the
integrty of the discipline and the public.

MNote: This revised editon of the Amercan Sociological Assodation’s Code of
Ethies builds on the 1989 edition of the Code and the 1992 version of the
Amencan Psychological Association’s Ethical Principles of Psychologists and Code
of Conduct.
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