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m Abstract Between 1950 and 1980, labor markets grew increasingly organized in
advanced industrial societies. Union membership in most countries expanded more
rapidly than the labor force, centralized wage setting became more common, and
union members became increasingly concentrated in a small number of large unions.
Between 1980 and 1992, however, union density fell on average, and centralized wage
setting grew increasingly rare. Only union concentration continued to increase in the
1980s. Existing theories of union organization and collective bargaining institutions
are largely successful in explaining both the trends over time and much of the cross-
national variation from 1950 to 1980, but they fail to account for the dramatic declines
in union strength that some (but not all) countries have experienced since 1980.

INTRODUCTION

Unions are in big trouble, as everyone knows. Under attack by conservative politi-
cians, battered by overseas competition, threatened by capital flight, bewildered
by changes in the nature of work, and shackled by an outmoded egalitarian ideol-
ogy, unions increasingly appear like large but aging dinosaurs struggling to adapt
as the climate changes. The proportion of workers who belong to unions is in
decline. Centralized systems of wage-setting are breaking apart. Incentive pay
schemes and profit-sharing arrangements subvert negotiated wage scales. Wage
inequality is growing while the median wage stagnates. Past achievements are un-
der attack as European governments blame “labor market rigidities,” i.e. the legal
and contractual protections that current workers enjoy, for persistently high unem-
ployment. Even the unions’ traditional political allies, the social democratic and
labor parties, are keeping their distance, having discovered that being too closely
tied to the unions is a political liability.
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As is usually the case, what everyone knows to be true is not completely wrong
but not completely right either. In this paper, we aim to describe, as precisely as
the data allow, what is and is not known about the changing terrain of industrial
relations in advanced industrial societies in the postwar period. We survey the
empirical research that seeks to explain cross-national and longitudinal variation
in union organization and wage-setting procedures. We do not attempt to provide
country-by-country descriptior?s.lnstead, we emphasize the patterns of change
and stability in key aspects of labor organizations and wage-setting institutions
across the major member countries of the Organisation for Economic Co-operation
and Development (OECD). Although there is great interest in changes that have
occurred in the recent past, the lags in data collection are such that we are forced
to end our study in 1992.

Unions are heterogeneous institutions. The extent to which union-negotiated
agreements determine the pay received by union members and by nonmembers,
the participation of unions in aspects of the employment relation other than pay,
and the involvement of unions in labor training and policy making vary across
countries, acrosstime, and frequently across industries within countries. Moreover,
the sources of union power are equally heterogeneous across time and place.
Unions, to varying degrees in different countries and different time periods, have
become able to influence the terms of employment by threatening work stoppages,
by participating in governmental bodies with statutory authority, by obtaining
political support in parliament, and by offering employers services that employers
value.

Within a short essay, we cannot hope to cover the full range of differences
among unions as organizations. Instead, we concentrate on the core activity of
unions in all advanced industrial societies, which is to represent workers in ne-
gotiations with employers concerning pay. We begin with a discussion of the
share of the work force that belongs to unions and the share of the work force
whose wages are covered by collective agreements. We discuss the extent to which
wage setting is centralized through collective bargaining practices or through
political intervention. We discuss the trend in union concentration. Each of these
sections describes the fundamental facts concerning both cross-national varia-
tion and change over time. In addition, we summarize the evidence concerning
the causal mechanisms that best explain the differences and changes that the data
reveal. The essay concludes with a brief discussion of the impact of changes
in union organization and wage-setting institutions on equality and economic
performance.

1Several edited collections provide complementary overviews of the literature. Golden
& Pontusson (1992), Kitschelt et al (1999), and Iversen et al (1999) all contain a
mixture of case studies and quantitative studies of unions and collective bargaining in
advanced industrial societies. Ferner & Hyman (1998 [1992]) contains an excellent set of
country-by-country descriptions of industrial relations in Western Europe.
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UNION DENSITY AND COVERAGE

To analyze cross-national variation in union organization, we follow Bain & Price
(1980:2), who define a union as “an organization of employees which seeks to
represent the job interests of its members to employers and in some circumstances
to the state, but which is not dominated by either of them.” This definition con-
veys the main idea of a voluntary organization of employees whose chief pur-
pose is collective bargaining over wages and working conditions. Unions can then
be distinguished from professional associations, such as the American Medical
Association. Professional associations, though they do represent members’ “job
interests,” generally include significant numbers of self-employed professionals
in private practice. The Bain & Price definition excludes professional associations
from union membership counts but includes organizations of credentialed wage
earners such as teachers, nurses, or social workers.

The extent of union organization is typically measured by union density. Union
density expresses the number of union members as a percentage of the number
of people who could potentially be union members. This potential constituency
usually includes allwage and salary earners and sometimes the unemployed. Adis-
tinction can be drawn between gross density statistics that count unemployed and
retired members, and net density statistics that include employed union members
only. Union members are defined as persons whom the unions count as members.
In the case of employed workers, this is equivalent to persons who pay union dues.

Table 1 summarizes trends in gross union density through the postwar period
for a group of 18 OECD countries (see also Visser 1991). The table shows three
distinct patterns of variation. First, three groups of countries differ in their general
level of unionization. Belgium, Denmark, Finland, and Sweden share very high
unionization rates. By 1992, the total number of union members in these four
countries nearly equalled or exceeded the total number of wage and salary earners.
A large, heterogeneous group of countries unionized between a third and two
thirds of their national labor markets. At the bottom of the scale, a group of six
low-density countries organized less than a third of the work force in 1992.

Second, unionization in the industrialized democracies steadily diverged over
the three decades from 1950. This divergence is reflected in the increasing standard
deviation reported in Table 1. Atthe beginning of the postwar period, union density
varied in a small band between about 30% and 60%. Unions—and industrial
relations institutions more generally—showed much greater variation 30 years
later, when the gap between the most and least organized countries had increased
to 70 percentage points.

Third, the pattern of divergence in unionization that describes most of the
postwar period was replaced by a convergent pattern of union decline during
the 1980s. Although the average level of unionization dropped just three points
between 1980 and 1992, some countries suffered spectacular declines. Falling
unionization was especially severe in the English-speaking countries. Union
density fell by 20 points in New Zealand, by 15 points in the United Kingdom, by
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TABLE 1  Union density and labor market institutiéhs

LevelP LeftC
Density Density Density 1965—-  1965- Coverage
1950 1980 1992 1992 1992  Ghént 1990

High-density countries

Belgium 36.9 76.6 80.5 0.50 0.23 Yes 90
Denmark 58.2 86.2 91.6 0.78 0.43 Yes 74
Finland 33.1 85.8 111.4 0.63 0.48 Yes 95
Sweden 62.1 89.5 111.3 0.85 0.73 Yes 83
Middle-density countries
Australia 56.0 52.4 39.6 0.68 0.40 No 80
Austria 62.2 65.3 53.2 0.33 0.72 No 71
Canada 26.3 36.1 37.0 0.11 0.67 No 38
Germany 36.2 41.3 41.2 0.33 0.40 No 76
Ireland 38.6 63.4 53.5 0.54 0.15 No
Italy 47.4 60.5 68.0 0.77 0.18 No 83
New Zealand 49.4 46.0 25.9 0.62 0.34 No
Norway 53.8 65.3 67.7 0.91 0.56 No 75
UK 45.1 56.3 41.3 0.33 0.35 No 47
Low-density countries
France 30.9 19.7 9.4 0.33 0.31 No 92
Japan 46.2 31.2 24.5 0.33 0.00 No 21
Netherlands  36.2 39.9 31.0 0.63 0.18 No 60
Switzerland 40.1 34.5 30.0 0.33 0.29 No 43
us 28.4 24.9 15.3 0.07 0.26 No 18
Mean 43.7 54.2 51.8 0.51 0.37 65.4
S.D. 11.4 215 30.7 0.25 0.20 24.7

aJnion density taken from Visser’s [1992 (unpublished), 1996] gross density series. Figures sometimes exceed 100 in 1992
because gross density here is defined on all wage and salary earners whereas union membership data include the retired and
unemployed.

bLevel is the 1965-1992 average level of collective bargaining, rescaled to vary from zero to one, measured by the scale of
Golden et al (1999).

CLeft is the 1965-1992 average of the proportion of cabinet seats held by left parties (see Western & Healy 1999).
dGhent indicates countries with Ghent systems of unemployment insurance.

€Coverage refers to the share of workers covered by a collective bargaining agreement in 1990, taken from Traxler's (1994)
unadjusted series.

12 points in Australia, and by 10 points in Ireland and the United States. Among
non—English-speaking countries, Austria, France, and the Netherlands also suf-
fered large declines in unionization. Out of all the industrialized democracies
surveyed, only Finland and Sweden enjoyed strong union density growth through
the 1980s.

Explanations of unionization should be able to account for these three pat-
terns of union density variation. The dominant account of cross-sectional variation
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has emphasized the impact of labor market and state institutions (e.g. Visser &
Ebbinghaus 1999, Western 1997, Rothstein 1989). The effects of leftist parties
in government, collective bargaining centralization, and union-controlled unem-
ployment insurance have received detailed empirical treatment. Labor and social
democratic parties have been instrumental in expanding union rights and lower-
ing the cost of unionization. In particular, leftist governments significantly facili-
tated public sector unionization in the 1950s and 1960s. In contrast, conservative
parties have actively resisted unions through labor legislation and in industrial
relations. Centralized collective bargaining is claimed to raise unionization by
extending union agreements to nonunion workplaces, thereby defusing employer
opposition to the expansion of union membership. Centralized union confedera-
tions also restrict interunion competition and coordinate organizing efforts among
union affiliates. Finally, unions play a significant role in the distribution of unem-
ployment benefits in the four high-density countries. The Ghent system, in which
unemployment insurance is administered by the unions, enables union officials to
protect union rates from competition from the unemployed through their discre-
tion in the determination of the conditions under which unemployment becomes
“involuntary” (Rothstein 1989). In addition, the Ghent system keeps workers in
contact with their union during spells of joblessness.

Measures of leftist government, bargaining centralization, and the Ghent system
are reported in Table 1. Bargaining level represents an index (described in more
detail in the next section) of the extent to which wages are set at the level of the
plant, the industry, or the economy as a whole. Leftist parties include socialist,
social democratic, and labor parties, as well as the Liberal and New Democratic
Parties in Canada and the Democratic party in the United States. Regressing 1992
union density on these two institutional variables and a dummy variable for the
presence of a Ghent system yields the following estimates:

Density= 7.58 + 43.1 Level+ 31.9 Left 4+ 45.8 Ghent
0.8 (3.1 (2.0 (5.5

wheret statistics are in parentheses, dfd=0.85. This simple cross-sectional
regression shows a close association between union organization and labor market
and state institutions. The estimates indicate that a difference of about 40 points
in union density is explained by the difference between national and local-level
collective bargaining. About a quarter of the 85-point difference in union density
between Sweden in Japan is attributed to variation in the electoral success of
social democratic and socialist parties. In addition, Ghent system countries enjoy,
on average, close to a 50-point advantage in unionization.

Although institutional conditions can explain cross-sectional variation in union-
ization, time-series variables are needed to explain divergence in union growth and
union decline inthe 1980s. The leading longitudinal explanation claims that work-
ers convert market power into collective action in response to fluctuating economic
conditions. In this business cycle account, poor economic conditions weaken



Annu. Rev. Polit. Sci. 2000.3:355-377. Downloaded from www.annualreviews.org
Access provided by Masaryk University on 11/26/14. For persona use only.

360

WALLERSTEIN  WESTERN

labor’s market power and increase employer resistance to unions. A strong econ-
omy improves labor’'s hand by increasing the benefits of collective action and
lowering employer opposition. Operationally, the business cycle theory has taken
many different forms, but the impact of two variables stands out. Union mem-
bership is positively related to inflation but negatively associated with unemploy-
ment. Relatively strong inflation and unemployment effects were reported in a
large econometric literature that covered union membership trends in Australia,
Canada, Sweden, the United Kingdom, and the United States (Hines 1964, Ashen-
felter & Pencavel 1969, Sharpe 1971, Swindinsky 1974; also see the reviews of
Bain & Elsheikh 1976:26-57 and Hirsch & Addison 1986:52-56).

Despite reasonable empirical results, the business cycle approach takes a thin
view of labor movements. The key agents—workers and employers—respond
to exogenously shifting market conditions. This approach discounts active ef-
forts by workers to construct shared interests through mobilization. The strategic
role of unions is also bracketed from analysis. In contrast to the business cy-
cle approach, other researchers have focused on the mobilizing efforts of mil-
itant workers and unions. The role of worker militancy as a source of union
growth was developed and largely abandoned by economists but rehabilitated
by political sociologists. Dunlop’s (1949) work on the early development of
US unions associated spurts in labor movement growth with periods of intense
strike activity. According to this analysis, the strike waves of the 1890s and
the 1930s were critical moments. Comparative researchers observed that unions
grew rapidly in the wake of strike waves, not only in the United States of the
1930s, but also in Sweden in the 1910s, in Italy after 1969, and in France for
most of the twentieth century (Korpi 1978:211-12, Regalia et al 1978, Tilly
1986:369). In this political theory, strike activity raises unionization by mobi-
lizing workers around a collective project. In some cases, strikes are explicitly
intended to obtain union recognition and rights to collective bargaining (Griffin
et al 1990:179).

The organizing problem of the union has been studied by examining effects
of labor-force size and growth (Wallerstein 1989, 1991). In this perspective, the
benefits of unionization depend on the proportion of the work force organized, but
the cost of organization to the union depends on the absolute number of new union
members recruited. As aresult, the optimal level of unionization for the union falls
as the size of the labor force increases. Although this idea was originally examined
in a cross-sectional sample of 20 industrialized democracies, strong results were
also found in time-series analysis (Western 1997:119). Estimates indicate that the
union organizing task is more difficult when the labor force is growing quickly
(Western 1997:119).

Longitudinal and institutional explanations can be combined in models that
treat time-series effects as conditional on time-invariant institutional conditions.
In this approach, institutions not only raise or retard unionization but also af-
fect the strategic calculations of unions and the impact of labor market compe-
tition. Western (1997) followed a hierarchical approach in which he estimated
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TABLE 2 Effects of labor market institutions on times series coefficients

Time series
coefficients Intercept Level Ghent
Unemployment -0.17 0.16 0.04
(—0.21,-0.13) (0.08,0.24) +£0.05,0.12)
Strike volume 0.19 —-0.12 —0.02
(0.11,0.27) £0.24,0.00) £0.13,0.09)
Leftist government 0.33 —0.28 -0.17
(0.10, 0.56) £0.64,0.16) £0.75,0.39)

"The parentheses contain the 80% confidence intervals. The first row in the table gives
the estimates obtained from the regressign= yuo + yu1level + yu2Ghent + error;,
whereb,; is the estimated coefficient for unemployment in countderived from the
regression of the change in union density on a constant, inflation, unemployment, strike
volume, labor force growth, and leftist government. A similar procedure was followed for
the coefficient on strike volume and leftist government. See Western (1997:109-21) for
additional details. The coefficients ftmveldiffer from Table 7.3 in Western (1997:116)

due to a rescaling dévelso that it varies between zero and one as in Table 1.

country-specific coefficients in a time-series model of annual change in density
forthe period 1950-1985. Longitudinal predictors in this modelincluded inflation,
unemployment, strike activity, the growth of the dependent labor force, and leftist-
party participation in government. The country-specific, time-series coefficients
were assumed to depend on a measure of centralized bargaining and a dummy
variable for the Ghent system of unemployment insurance. Table 2 reports West-
ern’s results, describing how the level of bargaining and the Ghent system affect
the impact of unemployment, strikes, and leftist government on density.

Data from only 18 countries in a highly parameterized model with error at both
the micro and macro levels yield only modest statistical precision. Nevertheless,
the point estimates indicate that the effects of labor market institutions on the
relationship between union growth and the economic environment may be sub-
stantial. Consider first the impact of unemployment on union density. According
to the estimates in Table 2, the impact of unemployment on the annual change in
union density is strongly negative in a country, such as the United States, that has
decentralized bargaining (levet 0) and a government-run system of unem-
ployment insurance (Ghent 0). In contrast, in such countries as Sweden or
Denmark, with centralized bargaining (level 0.8) and a union-run system of
unemployment (Ghent 1), the rate of unemployment has almost no impact
on the growth of union density{0.17 + (0.16)(0.8)+ 0.04~ Q]. The key in-
tuition of business cycle explanations ties the fortunes of labor movements to
the fortunes of the economy, with unions growing when labor markets are tight
and declining when labor markets are slack. The estimates reported in Table 2
(as well as in Pedersen 1982 and Freeman 1989) suggest that unions can maintain
their memberships and even grow during periods of high unemployment when
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bargaining is centralized and unions administer the system of unemployment
insurance.

Table 2 shows important institutional effects on the impact of industrial conflict
and the partisan composition of government as well. In decentralized countries
without the Ghent system, union growth is substantially higher when the volume
of strikes is high. In countries with centralized bargaining, the volume of strikes
is much less important for union growth. When bargaining is centralized, strikes
frequently represent protests against wage restraint imposed by centralized agree-
ments negotiated by the top union leadership. Finally, the partisan composition
of government can have a large impact on union growth in countries with de-
centralized bargaining, where employers have a strong incentive to resist unions.
With centralized bargaining, employers have less reason to resist unions, since the
wages of union members and nonmembers are the same (Freeman 1989) and elec-
tion results have little impact on union growth or decline. In sum, the vulnerability
of unions to periods of high unemployment or government by parties with ties to
business depends on the set of labor market institutions that unions and employers
have established to regulate and moderate their conflicts.

To study the decline of union density in the 1980s, Western (1997:ch. 9) used
the hierarchical model of union growth to form forecasts for the period 1974 —1989.
Where union density decline was modest—as in Canada, Norway, or Sweden—
trends in unionization in the 1970s and 1980s were predicted accurately. The
performance of the model for the healthier labor movements suggested a continuity
in the statistical regime of union growth from the 1960s to the post—oil shock period.
However, using information from the 1950s and 1960s provided little leverage on
the major falls in union density of the 1980s. Where declining unionization was
dramatic (as in the Netherlands, France, the United Kingdom, or Ireland), the
model fared poorly. The declines in unionization are much larger than we would
predict given the historical pattern of union growth in the 1950s and 1960s.

The failure of standard models to predict the large declines of union organization
that occurred in a significant number of countries in the 1980s suggests that a new
causal process may be driving the disorganization of labor markets in the indus-
trialized democracies. Two explanations have been studied in some detail. First,
a number of researchers have related union decline to declining employment in
manufacturing industries (Bell 1973:137-42, Troy 1990, Visser 1991). However,
the changing occupational structure does not fare well as an explanation of union
decline. First, the timing is wrong. The employment share of secondary industries
in OECD countries fell at about the same rate in the 1970s as in the 1980s, but
unions generally grew in the 1970s and declined only in the later decade. Second,
industry-level membership figures reveal large declines of union density within
manufacturing in countries with large declines of union density overall (Western
1997:154). A successful account of contemporary deunionization must explain
falling union density within industries where unions have traditionally been strong.

The second approach to union density decline has emphasized changes in the
political and institutional environment. Howell (1995) emphasizes the importance
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of the Thatcher governments’ labor law reforms in explaining the sharp decline
of union membership in the United Kingdom between 1980 and 1992. Western
(1997:ch. 11) examined the year with the greatest acceleration of decline in union
density since the mid-1970s. Western found that the acceleration of decline was
more likely to occur when the left had suffered an electoral defeat and when
bargaining was decentralized. Such studies are suggestive, but we are still some
distance from having an empirical model that can adequately account for the cross-
national and longitudinal variation in union density since the mid-1970s.

A decline in the proportion of workers who belong to unions is not the same
thing as a decline in the proportion of workers covered by union contracts. The last
column of Table 1 displays the share of the work force who were covered by union
contracts in 1990. In such countries as the United States, Canada, Japan, and the
United Kingdom, the coverage of union contracts is roughly equivalent to the share
of the work force who belong to unions. In English-speaking countries, apart from
Australia, and in Japan, coverage has declined as density has fallen. In Australia
and on the European continent, however, union contracts frequently cover far more
workers than belong to unions. If countries are weighted by the size of their labor
forces, the average density in Australia and continental Europe was 46.4 in 1990.
The weighted average coverage rate for the same set of countries in the same year
was 79.9. Outside of the United States, Japan, Canada, and the United Kingdom,
four out of five workers are covered by a union contract, although less than half
of the work force belongs to unions. Moreover, the share of workers covered by
collective agreements remained roughly constant in continental Europe between
1980 and 1990 (Traxler 1994), even in countries where union density declined
significantly.

The reasons for the difference between coverage and density are varied. In
all countries, union and nonunion members who work side by side in the same
plant receive the same wage. (Closed and union shops are rare in Europe. Thus,
most plants have less than 100% union membership.) In Germany, the majority
of workers are employed by members of an employers’ confederation. In Austria,
membership of employers in the relevant employers’ confederation is mandated
by law. In both Germany and Austria, the terms of wage agreements negotiated
between a union and an industry-level employers’ association are binding on all
firmsthat belong to the employers’ association, whether or not their workers belong
to the unior? In France, Belgium and, to a lesser extent, the Netherlands, union-
negotiated contracts are regularly extended by government act to cover all workers
in the industry.

Falling union density is a major problem for unions, even when coverage re-
mains high. A high level of coverage says little about the unions’ financial health

2The dependence of coverage on employers’ membership in the employers’ association
gives unions an important stake in the organizational health of employers’ associations.
See Thelen (1999) for a discussion of the depth of union concern in Germany with the

declining organizational strength of German employers.
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or ability to mobilize supporters in a conflict with employers. Yet, the high levels
of coverage in Europe, outside of the United Kingdom, indicate that collective
bargaining has declined much less than union membership has. In spite of the
significant decline in union membership in some countries, the large majority
of workers in Western Europe continue to work under conditions governed by a
collective bargaining agreement.

THE CENTRALIZATION OF WAGE SETTING

Collective bargaining always entails a centralization of wage setting relative to a
purely competitive labor market. At the very least, workers’ pay and other aspects
of employment are decided at the level of the plant or company when pay is covered
by a collective agreement. However, pay may be decided at much higher levels.
In most advanced industrial societies (albeit not in the United States, Canada,
and the United Kingdom), a majority of workers are covered by multi-employer
agreements negotiated atthe level ofthe industry. Inafew countries, multi-industry
agreements covering the entire private sector have been the norm for substantial
periods of time.

Why is the level of centralization important? The dominant understanding of
the impact of the level of bargaining is as followsf wages are set at the plant or
company level, unionization enables workers to obtain a share of the extra profit,
or rents, that some firms enjoy by having lower costs than their competitors. If the
product market is competitive, however, workers’ possible wage gains are limited
by the firm’s inability to cover higher labor costs with higher prices. With purely
local bargaining, collective bargaining changes the distribution of the firm-specific
rents between workers on the one hand and management and shareholders on the
other, but otherwise it has a limited impact on economic performance.

If unions set wages at the industry level, however, workers can raise wages
throughout the industry. (The presence of foreign competition changes the argu-
ment, as discussed below.) If all firms in the industry face higher wage costs,
the price of output is forced up. In effect, industry-level wage setters can exert
monopoly power in the product market in a closed economy, with union members
receiving monopoly profits in the form of higher wages. Employers may also bene-
fit from industry-level bargaining, relative to local bargaining, since their ability to
partially cover the higher wages with price increases lessens the negative impact of
wage gains on profits. But now, there may be significant losses for groups who are
not represented at the bargaining table. Wage increases that lead to price increases
reduce the real income of workers in other industries. In addition, since higher
prices imply lower sales and less employment, wage increases hurt workers who

3See Moene et al (1993) and Calmfors (1993) for surveys of the theoretical literature on
the impact of centralized wage setting on economic performance. See Flanagan (1999) for
a survey of the empirical literature.
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are priced out of a job and hurt taxpayers who pay for the unemployment benefits
received by workers who have been laid off. In sum, industry-level wage setting
stands accused of allowing the externalization of the costs of higher wages and of
generating an inefficient allocation of resources.

If, however, unions and employers centralize wage setting so that wages
throughout the economy are set simultaneously, the wage agreement will be neutral
with regard to relative prices. Workers’ ability to exert monopoly power disap-
pears. In other words, national wage setters internalize many of the externalities of
industry-level wage setting, and thus, the theory goes, they would choose outcomes
as efficient as decentralized bargaining (Calmfors & Diriffill 1988). Moreover, if
the central wage agreement contains an industrial peace obligation, i.e. a pro-
hibition on strikes once the central agreement is signed and ratified, workers in
low-cost firms are unable to obtain a share of firm-specific rents, as they could with
local bargaining. Thus, fully centralized bargaining with an industrial peace obli-
gation may result in the best possible outcome for employers, short of having no
unions at all. However, since the determination of the wage distribution becomes
an explicitly political decision with highly centralized wage setting, centralization
may unleash forces that employers cannot control.

Whether or not centralized bargaining has a desirable impact on profits, wages,
and aggregate economic performance is a subject of continuing controversy that
we return to in the conclusion. In this section, our primary concern is to de-
scribe how centralization has changed during the postwar period. Table 3 presents
data on the centralization of private-sector wage setting in 16 countries during
1950-1992. The main variable in the table is the country’s score on a four-
category scale of the level of wage setting. The four categoriesa&rpré-
dominantly local or company-level wage bargainiry,gredominantly industry-
level wage bargaining,c) national-level wage bargaining without an industrial
peace obligation, andd national-level wage setting with an industrial peace
obligation.

Wages can be centralized in two basic ways. The first is via direct negotiations
between peak associations of unions and employers. The second is via government
intervention. The scale of the level of wage setting combines both, but confederal
involvement and government intervention can be examined separately. At the bot-
tom of the table, we list the average scores on an 11-category scale of confederal
involvement and a 15-category scale of government intervefitihe 16 coun-
tries have been coded on all three scales on an annual basis. The table reports the
average scores during various time periods.

4Descriptions of the categories can be found in Wallerstein (1999) or in Golden et al (1999).
Two limitations of the data should be noted. The firstis that the data cover changes in wage-
setting institutions in the private sector only. Wage setting in the public sector is usually
organized differently. The other limitation is that the data refer only to wage setting, which
may be centralized while other aspects of the employment relation that are covered by
collective agreements are decided at the level of the firm or plant.
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TABLE 3 The centralization of wage settihg

1950-1959 1960-1972 1973-1981 1982-1992

Australia 0.67 0.67 0.67 0.70
Austria 0.47 0.33 0.33 0.33
Belgium 0.33 0.33 0.50 0.64
Canada 0.00 0.00 0.38 0.00
Denmark 1.00 1.00 0.92 0.52
Finland 0.73 0.74 0.63 0.58
France 0.33 0.36 0.33 0.33
Germany 0.33 0.33 0.33 0.33
Italy 0.67 0.67 0.67 0.88
Japan 0.00 0.24 0.33 0.33
Netherlands 1.00 0.81 0.79 0.48
Norway 0.87 0.95 0.96 0.82
Sweden 0.73 1.00 1.00 0.64
Switzerland 0.33 0.33 0.33 0.33
UK 0.00 0.40 0.50 0.00
us 0.00 0.14 0.00 0.00
Mean 0.47 0.52 0.54 0.43
S.D. 0.36 0.32 0.28 0.28
Confederal involvement

Mean 0.30 0.35 0.32 0.26

S.D. 0.31 0.32 0.30 0.26
Government involvement

Mean 0.30 0.33 0.39 0.31

S.D. 0.28 0.21 0.24 0.20

“The country data represent the scores on a four-category scale of the level or bargaining, described in the
text. The confederal involvement and government involvement data represent the average scores on scales
of confederal participation in wage setting and parliamentary participation in (private-sector) wage setting,
respectively. All data have been scaled to vary between zero and one. The raw values for the three scales are
taken from Golden et al (1999).

On average, the level of wage setting increased from the 1950s to the 1960s and
increased again from the 1960s to the 1970s. After 1981, however, the average
level of centralization has declined. Particularly sharp declines in centralization
occurred in four of the 16 countries: Denmark, the Netherlands, Sweden, and
the United Kingdom. However, not all countries moved in the same direction. In
Belgium and in Italy, for example, the average level of wage setting was higher
between 1982 and 1992 than at any earlier time in the postwar period. Overall, the
estimated change in centralization from the 1970s to the 1980s is-dhlyl on



Annu. Rev. Polit. Sci. 2000.3:355-377. Downloaded from www.annualreviews.org
Access provided by Masaryk University on 11/26/14. For persona use only.

UNIONS IN DECLINE? 367

the four-point scale—a marginally significant difference. Thus, without further
analysis, the data provide some support for the argument that wage setting has
become increasingly decentralized since the early 1980s (Lash & Urry 1987, Katz
1993, Katz & Darbishire 1999), and those who emphasize, instead, the continuing
diversity of national experiences (Hyman 1994, Traxler 1995, Wallerstein et al
1997, Wallerstein & Golden 1997).

There is an interesting distinction between centralization via confederal in-
volvement and centralization via parliamentary act. Whereas the average level of
confederal involvementin wage setting was highestin the “Golden Age” from 1960
through 1973, government involvement increased sharply in the period between
the two oil shocks. The initial response of many governments to the first appear-
ance of rising unemployment and rising inflation was to seek greater control over
the rate of wage increases. After 1982, however, both confederal and government
involvement in wage setting declined significantly.

There are three approaches to explaining both the pattern of cross-national vari-
ation and change over time. The first approach might be labeled micro-Marxism.
In the micro-Marxist approach, scholars have sought to explain the rise and decline
of centralized bargaining institutions as the results of changes in technology and
the organization of production. Ingham (1974) argued that centralized bargaining
institutions arose in countries, such as Sweden, where industrialization was late
and rapid. The consequence of rapid industrialization, according to Ingham, was a
relative similarity of production methods and working conditions across factories
and industries that made centralized bargaining feasible. Piore & Sabel (1984) and
Pontusson (1991) emphasize the association of the establishment of centralized
wage setting with the growth of “Fordist” methods of production, in which large
numbers of workers are doing similar tasks.

The recent decline in centralized bargaining, according to the micro-Marxist
approach, stems from the changes in technology and the organization of produc-
tion that require greater flexibility and/or differentiation of work and terms of
employment. Katz (1993), Streeck (1993), Pontusson & Swenson (1996), and
Iversen (1996) argue that the rise of “diversified quality production” and “flexible
specialization” necessitates greater differentiation of pay and a stronger connec-
tion between individual or team performance and rewards than centralized wage
setting allows. A related explanation spotlights changes in the occupational struc-
ture. Hernes (1991) and Moene & Wallerstein (1993), for example, argue that the
proliferation of small and highly specialized groups of workers with extraordinary
market power had a destabilizing impact on the centralized bargaining systems in
the Nordic countries.

The second broad approach to explaining the rise and decline of central-
ization focuses on the impact of international trade. Our discussion of the im-
pact of centralization on collective bargaining outcomes rested on the assump-
tion of a closed economy. In a small open economy, however, the prices of
traded goods are independent of domestic wage costs. Thus, industry-level bar-
gaining advantages workers in the sheltered sector relative to workers in the
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traded-goods sector. As a consequence, workers and employers in the traded-
goods sector may form an alliance to centralize bargaining in order to restrain
wage increases in sectors that do not face international competition. This, in
brief, is Swenson’s (1989, 1991) explanation of the establishment of centralized
wage-setting institutions in Sweden and Denmark. Katzenstein’s (1983, 1985) ar-
gument that centralized wage-setting institutions arise in small open economies
as an adaptation to the risks associated with international openness has a similar
flavor.

If the Nordic countries and the Low Countries adopted centralized bargaining
institutions because of their high levels of trade dependence, it appears para-
doxical that centralization is declining as economic openness increases. Wood
(1994), Leamer (1993), Rodrik (1996), and McKeown (1999) offer a resolution
of the paradox by arguing that increased international competition from rapidly
industrializing developing countries, a new phenomenon, has reduced the demand
for unskilled and semiskilled workers in advanced industrial societies while in-
creasing the demand for their more skilled counterparts. To the extent that central-
ized wage setting prevents wages from falling at the bottom of the labor market,
the argument goes, employers and governments increasingly seek decentralized
alternatives. Although most observers argue that trade with the Third World has
weakened unions relative to employers in recent years, Thelen (1999) makes the
interesting argument that increasing international competition has weakened em-
ployers’ associations most of all. As Thelen points out, centralized wage setting
requires that both sides of the employment relationship are sufficiently organized
to bargain collectively. If employers’ associations collapse, so will centralized
bargaining.

In yet another twist on the argument that globalization leads to decentraliza-
tion, Lange et al (1995), Garrett & Way (1995), and Iversen (1996) point out that
the unionized work force may be less dependent on trade today than in the early
postwar period. Because productivity gains in the traded-goods sector outrun pro-
ductivity gains in the sheltered sector, the share of workers who face international
competition has declined even as the value of trade as a share of gross domestic
product has increased. In particular, the share of union members who work in
the public sector has grown in almost all countries. According to this line of ar-
gument, centralized institutions received widespread support among both unions
and employers in the Nordic countries when the union movement was dominated
by workers in the traded-goods sector. As sheltered-sector unions grew in size
and influence in Northern Europe, the ability of employers in the traded-goods
sector to restrain the wages of sheltered-sector workers through centralized bar-
gaining declined. Whereas centralized wage setting functioned to restrain wages
of sheltered-sector workers in the early postwar period, now employers seek to
achieve the same goal of wage restraint through decentralization.

A third approach views centralization as a response to macroeconomic difficul-
ties. In this argument, countries centralize wage setting to restrain wage growth in
pursuit of greater price stability or lower unemployment (Headey 1970, Flanagan
et al 1983, Martin 1984, Streeck & Schmitter 1991). The argument is transparent



Annu. Rev. Polit. Sci. 2000.3:355-377. Downloaded from www.annualreviews.org
Access provided by Masaryk University on 11/26/14. For persona use only.

UNIONS IN DECLINE? 369

TABLE 4 Ordered probit analysis of the level of wage sefling

Independent Estimated Mean of
variable coefficient t-statistic independent variable
Lagged dependent variable 1.29 14.1 0.688
Industry? 0.599 3.08 0.792
Authority® 0.424 6.79 0.794
Concentratioff —4.70 3.00 0.088
1982-1992 —0.524 3.04 0.256
Lagged unemploymeht 7.28 271 0.039
Lagged inflatio# 2.43 1.70 0.052
First cut 1.752

Second cut 3.010

Log-likelihood indeX 0.53

aDependent variable is a three-category scale of the level of wage setting as described in the text, with
assigned values of one, two, and three. There are 630 observations (15 countries, 1950-1992). The
countries are the same as in Table 3.

bIndustry is a dummy variable equal to one if industry-level bargaining predominates in the absence of
centralization.

CAuthority is an index of the statutory authority of the employers’ confederation.

dConcentration is the Herfindahl index described in Table 5.

€1982-1992 is a dummy variable equal to one for 1982-1992.

funemployment from the OECD. Al other variables are from the Golden et al (1999) data set.
9Inflation data indicate the proportional change in the CPI from the Summers & Heston (1991) data set.

NLog-likelihood index is +-(LL/LLg), whereLL is the log likelihood of the model anid_, is the log
likelihood when the only independent variable is a constant.

when wage setting is centralized through the adoption of incomes policies. Even
in the absence of incomes policies, unions and employers may adopt central-
ized negotiations in order to collectively reduce wage growth in the face of high
unemployment.

The view of centralization as a solution to macroeconomic problems receives
support from the ordered probit regression reported in Table 4. Since we lack
systematic data on the shift from industry-level bargaining to plant-level bargaining
in the United States and United Kingdom, the dependent variable in Table 4 is a
tripartite scale where the lowest level of centralization is either plant- or industry-
level bargaining, the middle level represents national wage setting without an
industrial peace obligation, and the highest level represents national wage setting
with an industrial peace obligation. The independent variablesajtbd lagged
dependent variablep) a dummy variable indicating whether industry-level or
plant-level wage setting predominates when wage setting is not centralized at the
national level, €) an index of the statutory authority of the peak association for
employers (described below)d ) the Herfindahl index of union concentration
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(described below) d) a dummy variable for the period 1982—-1999) the rate of
inflation from yeart-1 to yeart, and @) the rate of unemployment in yegd.

Countries are more likely to centralize wage setting when wage setting was cen-
tralized in the previous year. Countries in which industry-level bargaining predom-
inates when not centralized are more likely to centralize wage setting than countries
in which plant-level bargaining predominates. Itis also not surprising that central-
ized wage setting is more likely to be adopted in countries in which the employer’s
peak association has substantial statutory authority over affiliated firms. The index
of statutory authority is a threefold scale basedaymnether the employers’ con-
federation has veto power over wage contracts signed by memieshéther the
employers’ confederation can veto lockouts by members, @nahether the em-
ployers’ confederation has its own conflict funds. It is interesting to note that the
parallel index for the union confederation did not fit the data as well. The authority
of the employers’ confederation over its members appears to be more important
for the success of centralized wage setting than the authority of the union confed-
eration over its members. This could indicate that the employers are usually the
driving force behind centralization, as Swenson (1991) argues, or that employers
face a more severe collective action problem than unions do, as Thelen (1999) ar-
gues. The Herfindahlindex is a measure of the extent to which the union movement
is dominated by a small number of large unions, described below. The negative
coefficient on union concentration may imply that centralization and concentration
are substitutes. Countries with high levels of concentration, such as Germany and
Switzerland, have less need for centralized procedures to coordinate wage setting.

The negative coefficient for the dummy variable for the period 1982—-1992 im-
plies a substantial decline in the likelihood of centralization after 1982. Before
1982, the probability of adopting centralized wage setting, with or without an in-
dustrial peace obligation, for a country at the mean of all of the other independent
variables was estimated to be 08After 1982, the probability of adopting a
centralized wage-setting procedure dropped to 0.28 (holding the other indepen-
dent variables constant at their mean). The estimated impact of an increase in the
unemployment rate of one percentage point, when all other variables are at their
mean, is to increase the probability of centralization by three percentage points.

5The likelihood that a country adopts a decentralized system of wage setting inigear
Pr(8’x+u<puq) = Prlu< uy— B’ X) = ®(uq — B’ X), whereg is the vector of coefficients,

x is the vector of independent variables for couritity yeart, 4 is the first cut point, and
®(-) is the cumulative density function for the standard normal distribution. Thus, if all
independent variables other than the dummy for 1982-1992 take their mean xalues,
have®(iu1 — B/ X) =~ ©(0.055)~ 0.52 before 1982 and(u; — B’ X) ~ ©(0.579)~ 0.72
after 1982. To calculate the impact of a marginal change in a var@ghe used d(uq —

B X)/ox= — B¢ (u1 — B’ X). For unemployment, assuming all other independent
variables take their mean values, we hgygu,; — B’ X) ~ —(7.28)(0.398) before 1982 and
—Bp(ug — B X) ~ —(7.28)(0.337) after 1982. In either case, the marginal impact of an
increase in unemployment of 0.01 is to reduce the likelihood of decentralized wage setting
by 0.03. The marginal impact of a change in inflation is calculated in a similar fashion.
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Thus, if unemployment increased from 4% to 5% before 1982, and all other in-
dependent variables are at their mean, the probability that a country will adopt a
moderately or highly centralized system of wage setting is estimated to increase
from 0.48t0 0.51. Anincrease in inflation is estimated to have about one third the
impact of an increase in unemployment. In other words, a three-percentage-point
increase in the rate of inflation is estimated to have the same impact as a one-
percentage-point increase in the rate of unemployment. Supplementary regression
(not shown) revealed that measures of trade openness (imports plus exports over
gross domestic product), size (the number of wage and salary earners), and the
partisan composition of government (leftist-party participation in government) do
not have significant effects on the likelihood of centralized wage setting after
controlling for the variables in Table 4.

In sum, macroeconomic difficulties, in particular rising unemployment and ris-
ing inflation, are important determinants of the adoption of centralized systems of
wage setting. Other explanations, however, are not necessarily wrong. There has
been a significant decline in the reliance on systems of centralized wage setting
to reduce unemployment since 1981. Whether that change is a consequence of
changes in the organization of production, of increased international competition,
or of a political shift to the right by social democratic as well as conservative
parties is anybody’s guess.

UNION CONCENTRATION

Even in the absence of centralized bargaining, industry-level unions may coordi-
nate their demands and employers’ associations may coordinate their responses.
Alternatively, a union, such as the German metal workers, may act as the wage
leader and negotiate a contract that is then copied in the other industries. If the
German metal workers and metal-working employers understand that their con-
tract will be copied by all, the result may be similar to what would be achieved
by fully centralized bargaining [though Wallerstein’s (1990) model demonstrates
that the result with a wage leader may be very different from fully centralized
bargaining]. Thus, Golden (1993) argues that centralization may be less impor-
tant than concentration, where concentration refers to the extent to which union
members are concentrated in a few large unions, as opposed to being divided into
a large number of smaller organizations. If the number of actors is small enough,
coordination of wage setting is likely whether or not wages are explicitly set in a
centralized mannét.More recently, increasing concentration among unions in the
English-speaking countries may capture an alternative dynamic in which unions

6Concentration might be measured between confederations (the degree to which union
members belong to a single confederation) or within confederations (the degree to which

union members belong to the same unions within the confederation). Since concentration
between confederations is uncorrelated with all other measures of concentration and cen-
tralization (Golden & Londregan 1998), we focus on concentration within confederations.
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TABLE 5 Herfindahl index of union concentration

1950-1959 1960-1972 1973-1981 1982-1992

Australia 0.014 0.018 0.019 0.017
Austria 0.088 0.099 0.103 0.105
Belgium 0.101 0.098 0.104 0.095
Canada 0.041 0.024 0.030 0.047
Denmark 0.148 0.130 0.123 0.118
Finland 0.062 0.088 0.068 0.076
Germany 0.120 0.144 0.159 0.158
Italy 0.097 0.075 0.073 0.073
Japan 0.111 0.089 0.097 0.078
Netherlands  0.108 0.115 0.181 0.157
Norway 0.045 0.055 0.079 0.114
Sweden 0.056 0.081 0.114 0.136
Switzerland  0.156 0.169 0.177 0.180
UK 0.046 0.050 0.053 0.046
us 0.025 0.018 0.019 0.025
Mean 0.081 0.084 0.093 0.095
S.D. 0.044 0.045 0.052 0.050

“Entries represent the average Herfindahl index for within-confederal concentration during
the time period at the head of the column. The approximation formula is described in
the text. In countries with more than one major blue-collar confederation, the data refer to
the average weighted by each confederation’s membership. Data are from the Golden et al
(1999) data set. The raw data are available at five-year intervals. Missing values were added
by linear interpolation.

merge to expand membership in a context where new organization has stalled
(Chaison 1996).

To see how concentration has changed over time, we use the Herfindahl concen-
trationindex, definedad = >, S, whereS is the share of confederal member-
ship in thath largest affiliate andis the total number of affiliates in the confedera-
tion. The Herfindahl index represents the probability that two confederation mem-
bers who are selected at random would belong to the same affiliate. Since we have
membership data only for the three largest affiliates and for the total number of af-
filiates, we approximated the Herfindahl index using the formilila= S? + S +
S§ + (n—3)S, whereS, = (1-S,— S—S3)/(n—3). Table 5 presents the approx-
imate Herfindahl indices for the main blue-collar confederations of 15 countries
during the postwar period. In countries with more than one blue-collar confedera-
tion, we used a weighted average of the Herfindahl indices for each confederation,
weighting each confederation by its relative size in terms of membership.

Within confederations, there is atrend toward greater concentration over time, as
Windmuller (1981) observed almost 20 years ago. The mean Herfindahl index has
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increased steadily since 1950, although the change over time is small relative to the
cross-national differences. Norway, Sweden, and the Netherlands show the largest
increase in the Herfindahl index. If we measured concentration by the number
of affiliates of the blue-collar confederations, Britain and the United States would
show the largest increases in concentration (Golden et al 1999). For example, the
British Trades Union Congress had 186 affiliates in 1950 and only 76 affiliates
in 1990. In fact, the only countries whose number of affiliates has not declined
over the postwar period are those whose number of affiliates was already small
in 1950.

CONCLUSION

From 1950 to the 1970s, the average levels of union density, union concentration,
and the centralization of wage setting were all increasing among advanced indus-
trial societies. In spite of the diversity of national experiences, the general patternis
one in which the labor market was becoming increasingly organized and regulated.
Since the early 1980s, however, most indicators of union strength and centralized
wage setting have declined on average. Average density has declined since 1980
to a limited extent if each country is weighted equally. If countries are weighted in
proportion to the size of their labor force, however, the fall in density is large. The
decline in centralization, if judged from the raw figures, is not large. Controlling
for macroeconomic conditions and the partisan composition of government, how-
ever, the likelihood of centralized wage setting declined sharply in the 1980s. The
main exception to the trend toward greater decentralization is the steady but small
increase in union concentration. Increased concentration, however, may reflect
pressures to merge operations in the face of declining membership.

Does it matter whether union membership is falling and wage setting is be-
coming less centralized? The effect on equality is large. The more decentral-
ized the system of wage setting, the more unequal the distribution of wages and
salaries (Freeman 1988; Blau & Kahn 1996; D Rueda, J Pontusson, unpublished
manuscript; Wallerstein 1999). Wallerstein (1999), for example, finds that the in-
dex of the centralization of wage setting, the Herfindahl index of concentration
and union density, explains most of the cross-national and longitudinal variance
in wage inequality among advanced industrial societies since 1980. But whether
high levels of union density and centralized wage-setting institutions are associ-
ated with high or low unemployment is no clearer today than when Bruno & Sachs
published the first systematic study of the question in 1985 [see, for example, the
recent exchange between Siebert (1997) and Nickell (1997) on the causes of un-
employment in Europe]. Part of the difficulty is that wage-setting institutions are
only part of the institutional environment that may be relevant for macroeconomic
performance. Lange and Garrett argued that what matters is not the centraliza-
tion of wage setting but the interaction between the centralization of wage setting
and the partisan composition of government (Lange & Garrett 1985, Garrett &
Lange 1986, Garrett 1998). Hall (1994), Hall & Franzese (1998), Iversen (1998),
and Soskice & Iversen (2000) argue that what matters is the interaction of the
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centralization of wage setting and the independence of the central bank. The
number of countries is small enough that the number of interaction terms soon
overwhelms the data. (Combining longitudinal and cross-national variation in
pooled time series analyses does not help as much as might be expected, since
there is strong dependence over time in the unemployment rate.)

Table 4 points to a different difficulty. If systems of centralized wage-setting
are adopted, in part, as a response to macroeconomic difficulties, the system of
wage setting is endogenous (as argued by Flanagan 1999). In order to estimate the
impact of wage-setting institutions on macroeconomic performance, we need to
simultaneously estimate the impact of macroeconomic performance on the choice
of wage-setting institutions. Clearly, to jointly estimate the choice of wage-setting
institutions and the impact of wage-setting institutions is a difficult task given
the limited data available. But empirical studies of the impact of wage-setting
institutions on macroeconomic performance that treat wage-setting institutions
as exogenous, i.e. virtually all existing studies, are attempting to draw inferences
from biased estimates. In spite of the large literature on economic performance and
labor market institutions, we still know little about the magnitude of the tradeoff
between equality and economic performance, or even whether a tradeoff exists.

ACKNOWLEDGMENTS

We thank Ernesto Calvo and Jomy Joseph Alappattu for research assistance.
Financial assistance was provided by the National Science Foundation (SBR-
9809014) and the Russell Sage Foundation. We thank Kathleen Thelen for helpful
comments.

Visit the Annual Reviews home page at www.AnnualReviews.org

LITERATURE CITED

Ashenfelter O, Pencavel JH. 1969. AmericaBruno M, Sachs J. 1985The Economics
trade union growth: 1900-196Q. J. Econ. of Worldwide StagflationCambridge, MA:

83:434-48 Harvard Univ. Press
Bain GS, Elsheikh F. 197@&Jnion Growth and Calmfors L. 1993. Centralization of wage bar-
the Business Cycl®xford, UK: Blackwell gaining and macroeconomic performance: a

Bain GS, Price R. 1980Profiles of Union survey.OECD Econ. Stud21:161-91
Growth: A Comparative Statistical Portrait Calmfors L, Driffill J. 1988. Bargaining struc-
of Eight CountriesOxford, UK: Blackwell ture, corporatism and macroeconomic per-

Bell D. 1973.The Coming of Post-Industrial So-  formance Econ. Policy3:13-61
ciety: A Venture in Social Forecastinjlew Chaison GN. 1996Union Mergers in Hard
York: Basic Books Times Ithaca, NY: Cornell Univ. Press

Blau FD, Kahn LM. 1996. International differ- Dunlop JT. 1949. The development of labor or-
ences in male wage inequality: institu- ganizations: a theoretical framework. Iim
tions versus market forces. Polit. Econ. sights into Labor Issue&d. R Lester, J Shis-
104:791-837 ter, pp. 163-93. New York: Macmillan



Annu. Rev. Polit. Sci. 2000.3:355-377. Downloaded from www.annualreviews.org
Access provided by Masaryk University on 11/26/14. For persona use only.

UNIONS IN DECLINE? 375

Ferner A, Hyman R, eds. 1998 (199®)dus- of US trade unions in comparative perspec-
trial Relations in the New EuropeéDxford, tive. In Change in Societal Institutiongd.
UK: Blackwell. 2nd ed. M Hallinan, D Klein, J Glass, pp. 109-94.

Flanagan RJ. 1999. Macroeconomic perfor- New York: Plenum
mance and collective bargaining: an internaHall P. 1994. Central bank independence and
tional perspectivel. Econ. Lit.37:1150-75 coordinated wage-setting: their interaction
Flanagan RJ, Soskice DW, Ulman L. 1983. in Germany and in Europé&er. Polit. Soc.
Unionism, Economic Stabilization and 31:1-23
Incomes Policies: European ExperienceHall P, Franzese R. 1998. Mixed signals: cen-

Washington, DC: Brookings Inst. tral bank independence, coordinated wage-
Freeman RB. 1988. Labour market institutions bargaining and European monetary union.

and economic performancé=con. Policy Int. Org. 52:505-35

3:64-80 Headey BW. 1970. Trade unions and national

Freeman RB. 198®n the divergence inunion-  wages policies). Polit. 32:407-39
ism in developed countriesN\BER Work. HernesG.1991. The dilemmas of social democ-
Pap. No. 2817 Cambridge, MA: Nat. Bur.  racies: the case of Norway and Swed&cta
Econ. Res. Sociol.34:239-60

Garrett G. 1998Partisan Politics in the Global Hines AG. 1964. Trade unions and wage infla-
EconomyCambridge, UK: Cambridge Univ.  tion in the United Kingdom 1948-1962: a
Press disaggregated studigcon. J.79:66—89

Garrett G, Lange P. 1986. Economic growttHirsch BT, Addison JT. 1986The Economic
in capitalist democracies, 1974-198%orld Analysis of Unions: New Approaches and Ev-
Polit. 38:517-45 idence London: Allen & Unwin

Garrett G, Way C. 1995. The sectoral compoHowell C. 1995. Trade unions and the state: a
sition of trade unions, corporatism and eco- critique of British industrial relationsolit.
nomic performance. IMonetary and Fiscal ~ Soc.23:149-83
Policy in an Integrated Europed. B Eichen- Hyman R. 1994. Industrial relations in West-
green, J Frieden, J von Hagen, pp. 38-61. ern Europe: an era of ambiguityd. Relat.

Berlin: Springer 33:1-24

Golden M. 1993. The dynamics of trade unioningham G. 1974Strikes and Industrial Con-
ism and national economic performangen. flict: Britain and Scandinavia London:
Polit. Sci. Rev87:439-54 Macmillan

Golden M, Lange P, Wallerstein M. 1999.Iversen T. 1996. Power, flexibility and the
Dataset on Unions, Employers, Collective breakdown of centralized wage bargaining:
Bargaining and Industrial Relations for 16 the cases of Denmark and Swedenin compar-
OECD Countries http://www.shelley.poli- ative perspectiveComp. Polit.28:399-436
sci.ucla.edu/data Iversen T. 1998. Wage bargaining, hard money

Golden M, Londregan J. 199&lobalization and economic performance: theory and ev-
and industrial relationsPresented at Annu. idence for organized market economiBs.
Meet. Am. Polit. Sci. Assoc., Boston, MA, J. Polit. Sci.28:31-61
Sept. 3-6 Iversen T, Pontusson J, Soskice D, eds. 1999.

Golden M, Pontusson J, eds. 1982argaining Unions, Employers and Central Banks:
for Change: Union Politics in North Amer-  Wage Bargaining and Macroeconomic Policy
ica and Europe Ithaca, NY: Cornell Univ. in an Integrating EuropeCambridge, UK:
Press Cambridge Univ. Press

Griffin LJ, McCammon HJ, Botsko C. 1990. Katz HC. 1993. The decentralization of col-
The “unmaking” of a movement? The crisis lective bargaining: a literature review and



Annu. Rev. Polit. Sci. 2000.3:355-377. Downloaded from www.annualreviews.org
Access provided by Masaryk University on 11/26/14. For persona use only.

376 WALLERSTEIN  WESTERN

comparative analysi$nd. Labor Relat. Rev. Moene KO, Wallerstein M. 1993. What's wrong

47(1):3-22 with social democracy? IMarket Social-
Katz HC, Darbishire O. 199%onverging Di- ism: The Current Debateed. P Bardhan, J

vergences: Worldwide Changes in Employ- Roemer, pp. 219-35. Oxford, UK: Oxford

ment Systemslthaca, NY: Cornell Univ. Univ. Press

Press Moene KO, Wallerstein M, Hoel M. 1993. Bar-
Katzenstein P. 1983. The small European statesgaining structure and economic performance.

in the international economy: economic de- In Trade Union Behavior, Pay Bargaining

pendence and corporatist politics. Trhe and Economic PerformanceRJ Flanagan,

Antinomies of Interdependenad. JR Rug- KO Moene, M Wallerstein, pp. 63-154.

gie, pp. 91-130. New York: Columbia Univ. ~ Oxford, UK: Oxford Univ. Press

Press Nickell S. 1997. Unemployment and labor mar-
Katzenstein P. 1985mall States in World Mar- ket rigidities: Europe versus North America.

kets: Industrial Policy in Europdthaca, NY: J. Econ. Perspl1(3):55-74

Cornell Univ. Press Pedersen PJ. 1982. Union growth in Denmark
Kitschelt H, Lange P, Marks G, Stephens 1911-39Scand.J. Ecor84:583-92

JD, eds. 1999Continuity and Change in Piore M, Sabel C. 1984The Second Divide:

Contemporary CapitalisomCambridge, UK: Possibilities for ProsperityNew York: Ba-

Cambridge Univ. Press sic Books
Korpi W. 1978.The Working Class in Welfare Pontusson J. 199Fordism and social democ-
Capitalism London: Routledge racy: towards a comparative analysiBre-
Lange P, Garrett G. 1985. The politics of sentedatAnnu. Meet. Am. Polit. Sci. Assoc.,
growth.J. Polit. 47:792-827 Washington, DC, Aug. 29-Sept. 1

Lange P, Wallerstein M, Golden M. 1995. ThePontusson J, Swenson P. 1996. Labor markets,
end of corporatism? Wage setting in the production strategies, and wage bargaining
Nordic and Germanic countries. Workers institutions: the Swedish employer offen-
of Nations: Industrial Relations in a Global  sive in comparative perspectiv@omp. Polit.
Economyed. S Jacoby, pp. 76—100. Oxford, Stud.29(2):223-50

UK: Oxford Univ. Press Regalia I, Regini M, Reyneri E. 1978. Labour
Lash S, Urry J. 1987The End of Organized conflicts and industrial relations in Italy. In
Capitalism Oxford, UK: Polity The Resurgence of Class Conflict in Western

Leamer E. 1993. Wage effects of a US—Mexican Europe Since 1968ed. C Crouch, A Piz-
free trade agreement. Tihe Mexico—-US Free  zorno, 1:101-58. London: Macmillan
Trade Agreemented. PM Garber, pp. 57— Rodrik D. 1996 Globalization and labor, or: If
125. Cambridge, MA: MIT Press globalization is a bowl of cherries, why are

Martin A. 1984. Trade unions in Sweden: there so many glum faces around the table?
strategic responses to change and crisis. In Presented at CEPR Conf. Regional Integra-
Unions and Economic Crisis: Britain, West tion, La Coru, Spain, April 26-27
Germany and SwedeR Gourevitch, AMar- Rothstein BO. 1989. Marxism, institutional
tin, G Ross, S Bornstein, A Markovits, C analysis and working-class powenlit. Soc.
Allen, pp. 190-359. London: Allen&Unwin  18:317-46

McKeown T. 1999. The global economy, post-Sharpe IG. 1971. The growth of Australian trade
Fordism and trade policy in advanced cap- unions: 1907-1969. Ind. Relat13:144-62
italist states. InContinuity and Change in Siebert H. 1997. Labor market rigidities: at the
Contemporary Capitalisined. H Kitschelt, root of unemployment in Europd. Econ.
P Lange, G Marks, JD Stephens, pp. 11-35. Persp.11(3):37-54
Cambridge, UK: Cambridge Univ. Press  Soskice D, lversen T. 2000. The non-neutrality



Annu. Rev. Polit. Sci. 2000.3:355-377. Downloaded from www.annualreviews.org
Access provided by Masaryk University on 11/26/14. For persona use only.

UNIONS IN DECLINE? 377

of monetary policy with large price or wage of private sector unionism?J. Labor Res.
settersQ. J. Econl115: In press 11:111-43
Streeck W. 1993. The rise and decline of neovisser J. 1991. Trends in trade union member-
corporatism. IrLabor and an Integrated Eu-  ship. OECD Employment Outlookuly:97—
rope ed. L Ulman, B Eichengreen, WT Dick- 134
ens, pp. 80-101. Washington, DC: Brookingd/isser J. 1996. Unionisation trends revisited.
Inst. CESAR Res. Pap. 1996/2. Cent. Res. Eur.
Streeck W, Schmitter PC. 1991. From national Soc. Ind. Relat., Amsterdam
corporatism to transnational pluralism: orgaVisser J, Ebbinghaus B. 1999. When institu-
nized interests in the single European market. tions matterEur. Sociol. Rev.
Polit. Soc.19(2):133-64 Wallerstein M. 1989. Union organization in
Summers R, Heston A. 1991. The Penn World advanced industrial democracidésn. Polit.
Table (Mark 5): an expanded set of interna- Sci. Rev83:481-501
tional comparisons, 1950-1988. J. Econ. Wallerstein M. 1990. Centralized bargaining
106:327-68 and wage restrainBm. J. Polit. Sci34:982—
Swenson P. 198%air Shares: Unions, Payand 1004
Politicsin Sweden and West Germaltlgaca, Wallerstein M. 1991. Industrial concentration,

NY: Cornell Univ. Press country size and union membership: re-
Swenson P. 1991. Bringing capital back in, or sponse to Stephen#m. Polit. Sci. Rev.

social democracy reconsideratforld Polit. 85:949-53

43(4):513-44 Wallerstein M. 1999. Wage-setting institutions

Swindinsky R. 1974. Trade union growth in and pay inequality in advanced industrial so-
Canada, 1911-197(Relat. Ind. 29:435— cieties.Am. J. Polit. Sci43:649-80
51 Wallerstein M, Golden M. 1997. The fragmen-
Thelen K. 1999. Why German employers tation ofthe bargaining society: wage-setting
cannot bring themselves to dismantle the in the Nordic countries, 1950-199€omp.
German model. IrJnions, Employers and  Polit. Stud.30(6):699-731
Central Banks: Wage Bargaining and Macro-Wallerstein M, Golden M, Lange P. 1997.
economic Policy in an Integrating Europe  Unions, employers associations and wage-
ed. T lversen, J Pontusson, D Soskice, pp. setting institutions in North and Central Eu-
138-169. Cambridge, UK: Cambridge Univ. rope, 1950-1992Ind. Labor Relat. Rev.

Press 50(3):379-401
Tilly C. 1986. The Contentious FrenctCam- Western B. 1997 Between Class and Mar-
bridge, UK: Belknap ket: Postwar Unionization in the Capitalist

Traxler F. 1994. Collective bargaining: levels DemocraciesPrinceton, NJ: Princeton Univ.
and coverageOECD Employment Outlook Press
July:167-94 Western B, Healy K. 1999. Explaining the
Traxler F. 1995. Farewell to labor market as- OECD wage slowdown: recession or labor
sociations? Organized versus disorganized decline.Eur. Sociol. Rev15:233-49
decentralization as a map for industrial relawindmuller JP. 1981. Concentration trends in
tions. In Organized Industrial Relations in  union structure: an international compari-
Europe: What Future?ed. C Crouch, F  son.Ind. Labor Relat. Re\85:43-57
Traxler, pp. 3-19. Aldershot, UK: Avebury Wood A. 1994.North-South Trade, Employ-
Troy L. 1990. Is the U.S. unique in the decline mentand InequalityOxford, UK: Clarendon



Annu. Rev. Palit. Sci. 2000.3:355-377. Downloaded from www.annual reviews.org
Access provided by Masaryk University on 11/26/14. For personal use only.

Annual Review of Political Science
Volume 3, 2000

CONTENTS

PREFERENCE FORMATION, James N. Druckman, Arthur Lupia
CONSTRUCTING EFFECTIVE ENVIRONMENTAL REGIMES,
George W. Downs

GLOBALIZATION AND POLITICS, Suzanne Berger

ALLIANCES: Why Write Them Down, James D. Morrow

WHEELS WITHIN WHEELS: Rethinking the Asian Crisis and the Asian
Model, Robert Wade

POST-SOVIET POLITICS, David D. Laitin

INTERNATIONAL INSTITUTIONS AND SYSTEM
TRANSFORMATION, Harold K. Jacobson

SUCCESS AND FAILURE IN FOREIGN POLICY, David A. Baldwin
ECONOMIC DETERMINANTS OF ELECTORAL OUTCOMES,
Michael S. Lewis-Beck, Mary Stegmaier

EMOTIONS IN POLITICS, G. E. Marcus

THE CAUSES AND CONSEQUENCES OF ARMS RACES, Charles L.
Glaser

CONSTITUTIONAL POLITICAL ECONOMY: On the Possibility of
Combining Rational Choice Theory and Comparative Politics, Schofield
Norman

FOUCAULT STEALS POLITICAL SCIENCE, Paul R. Brass
ASSESSING THE CAPACITY OF MASS ELECTORATES, Philip E.
Converse

UNIONS IN DECLINE? What Has Changed and Why, Michael
Wallerstein, Bruce Western

THE BRITISH CONSTITUTION: Labour's Constitutional Revolution,
Robert Hazell, David Sinclair

THE CONTINUED SIGNIFICANCE OF CLASS VOTING, Geoffrey
Evans

THE PSYCHOLOGICAL FOUNDATIONS OF IDENTITY POLITICS,
Kristen Renwick Monroe, James Hankin, Renée Bukovchik Van Vechten

ELECTORAL REALIGNMENTS, David R. Mayhew

POLITICAL TRUST AND TRUSTWORTHINESS, Margaret Levi,
Laura Stoker

CONSOCIATIONAL DEMOCRACY, Rudy B. Andeweg

25
43
63

85
117

149
167

183
221

251

277

305

331

355

379

401

419

449

475
509



