IVe511 UVOD DO ETICKEHO A PROFESNIHO CHOVANI V
BEHAVIORALNI ANALYZE

IVe303 UVOD DO ETICKEHO KODEXU A PROFESNI PRIPRAVY

PaedDr. LUCIA MIKURCIKOVA, Ph.D., BCBA, PF PU V PRESOVE, KATEDRA SPECIALNEJ PEDAGOGIKY (lucia.mikurcikova@unipo.sk)

%
e <

}



IVc303 IVcb11
= Aplikovana behavioralni analyza = Behavioralni analytik - akreditovany kvalifikacni
kurz

= Uvod do etického kodexu a profesni pfipravy
= Uvod do etického a profesniho chovani v
behavioralni analyze
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PRECO JE POTREBNE SA ZAOBERAT ETICKYMI A PROFESIJNYMI
OTAZKAMI?

= Ako riesit mnohé etické problémy a dilemy, ktoré nastanu v konkrétnych
praktickych situaciach pri vykone behavioralnych sluzieb?

= Ako sa budeme spravat, ked nas supervizor, klient, rodi¢ dostane do neprijemnej
situacie?

= Je rieSenie etickych situacii éierno-biele?
= Eticky problém vs eticka dilema (spravne vs. spravne riesenie)

= QOtazka regulacie profesie
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CIELE KURZU
= Zoznamit Studentov s etickymi a profesionalnimi standardy, ktoré vychadzaju z
BACB pravidiel pre zodpovedné spravanie behavioralnych analytikov (CSABA)

= Rozobrat kazdodenné etické vyzvy a moznosti rieSenia a rozhodovania sa ako ich
riesit

= Uviest Studentov do profesijnej pripravy behavioralnych analytikov

= Umoznit Studentom komunikovat o etickych vyzvach so svojimi kolegami



VYSTUPY KURZU (STUDENTI)

= Absolventi predmeétu znaji a dokazi jednat dle etickych standardu nelékarskych
zdravotnickych povolani a etického kodexu behavioralnich analytiku (Professional
and Ethical Compliance Code for Behavior Analysts).

= Dokazi vysvétlit, co je obsahem zodpovédného chovani behavioralniho analytika a
asistenta behavioralniho analytika vuci pacientum/klientum a ostatnim
zainteresovanym osobam.

= Znaji prava pacientu a povinnosti zdravotnického personalu. Dokazi popsat

a reflektovat situace, kdy muze dojit k poruseni etickych pravidel a dokazi
navrhnout zpusob reseni etického nebo profesnino konfliktu
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TEMATA

o Uvod do etickych a profesionalnich standard(, pravo na efektivni intervenci, pravo
na efektivni vzdélavani, vSeobecny uvod do etiky

o Zakladni etické principy, nejcastéjsi etické problémy

e Odpovédné chovani behavioralniho analytika (Professional and Ethical
Compliance Code for Behavior Analysts - pravidlo 1.0 a 6.0)
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Prvy blok

= Behavioralna analyza ako profesia
= Regulacia profesie

= Professional and Ethical
Compliance Code for Behavior
Analysis (Soubor profesnich a
etickych zasad pro BA)

v Responsible Conduct of Behavior
Analysts (1.0)

v Behavior Analyst “s Responsibilty to
Clients (2.0)

Druhy blok

v Assessing Behavior (3.0)

v Behavior Analysts and the Behavior
Change Program (4.0)

v' Behavior Analysts as Supervisors
(5.0)

v Behavior Analysts "Ethical
Responsibility to the Profession of
Behavior Analysts (6.0)

= Ethics Code for Behavior Analysts
(Code) (2022)

= Model etického rozhodovania
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Bailey, J., & Burch, M. (2011). Ethics for Behavior Analyst. New York: Routledge.
Cooper, J. O., Heron W. E., Heward W. L. (2019). Applied Behavior Analysis (3rd
Ed). Pearson Education.

Professional and Ethical Compliance Code for Behavior Analysts. (2019). Littleton,
CO: Behavior Analyst Certification Board. Dostupné z https://www.bach.com/wp-
content/uploads/2020/05/BACB-Compliance-Code-english 190318.pdf

Ethics Code for Behavior Analysis (2020) Dostupné z: https://www.bach.com/wp-
content/uploads/2020/11/Ethics-Code-for-Behavior-Analysts-2102010.pdf
Soubor profesnich a etickych zasad pro behavioralni analytiky. (2014). Littleton,
CO: Behavior Analyst Certification Board. Dostupné z https://csaba.cz/wp-
content/uploads/2019/03/160925-compliance-code-czech.pdf

RBT Ethics Code (2.0) (2018) https://www.bacb.com/wp-
content/uploads/2022/01/RBT-Ethics-Code-230120-a.pdf
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https://www.bacb.com/wp-content/uploads/2020/05/BACB-Compliance-Code-english_190318.pdf
https://www.bacb.com/wp-content/uploads/2020/11/Ethics-Code-for-Behavior-Analysts-2102010.pdf
https://csaba.cz/wp-content/uploads/2019/03/160925-compliance-code-czech.pdf
https://www.bacb.com/wp-content/uploads/2022/01/RBT-Ethics-Code-230120-a.pdf

READINGS - PART |

= Bailey, J., Burch, M. (2011) Ethics for Behavior Analysis, kapitola 1-7

= Cooper, J., Heron, T., Heward, W. L. (2007) Applied Behavior Analysis, kapitola 29 (Ethical
Considerations for Applied Behavior Analysis

= Houten, R. V., Axelrod, S., Bailey, J. S., Favell, J. E., Foxx, R. M., lwata, B. A., Lovaas, O. I.
(1988) The Right to Effective Behavioral Treatment. Journal of Applied Behavior Analysis,
21 (4), 381-384.
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC1286137/pdf/jaba00098-0065.pdf

= RBT Ethics Code (2.0) (2018) https://www.bacb.com/wp-
content/uploads/2022/01/RBT-Ethics-Code-230120-a.pdf
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Definovat hlavny ciel profesie behavioralneho

A. BEHAVIORALNA analytika/ABA praktikov (uviest priklady)
ANALYZA AKO

PROFESIA Definovat ABA zameranu na prax

Ciele a vystupy

RozliSovat rozsah sluzieb ABA zalozenej na
prax od inych profesii

Definovat dovody regulacie profesie BA

Orientovat sa v aktualnych poziadavkach na
akreditaciu a certifikaciu BA
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HLAVNY CIEL PROFESIE ABA PRAKTIKOV MAKE A

e

= Pomoct klientov dosiahnut zmysluplné vystupy a zlepsit ich kvalitu zivota

> komprehenzivne, individualizované a na datach zalozené sluzby, aby klient
benefitoval v roznych oblastiach

Socialna inkluzia Zivot v komunite Partnerské vztahy
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ABA ZAMERANA NA PRAX

= Aplikacia principov, metod a procedur experimentalnej analyzy spravania (EAB) a
aplikovanej behavioralnej analyzy (ABA) na dosiahnutie a zlepSenie socialne
signifikantného spravania

zacCiatok sluzieb - dizajnovanie - implementacia - evaluacia

identifikovanie diagnostika skolenie monitorovanie
problému plan realizacia prehodnocovanie
postupné ukoncovanie
sluzieb
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ABA ZAMERANA NA PRAX VYLUCUJE ZASAHOVANIE DO INYCH

SLUZIEB

Psychologické testovanie
= Kognitivna terapia
= Psychoanalyza
= Hypnoterapia
= Neuropsychologia
= Sluzby nezalozené na ddkazoch

= Eklektické pristupy

7 dimenzii ABA

Benefit klientov na prvom mieste
Vychadzat z EAB

Vedecky overené pristupy

Dodrziavat profesijné a etické zasady profesie
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BAER, D.M., WOLF,
M.M., & RISLEY, T.R.
(1968). SOME
CURRENT
DIMENSIONS OF
APPLIED BEHAVIOR
ANALYSIS. JOURNAL
OF APPLIED

BEHAVIOR
ANALYSIS, 1, 91-97.

Dimensions
of Applied Behavior Analysis

Baer, Wolf, & Risley (1968)

Behavioral

Focus on observable
and measurable behavior

Analytic _Am
Prove relationships

L between behavior — = = =
and the environment r

Conceptually Technological
Systematic Procedures are

Relate procedures to clear and replicable
behavioral principles

Behavioral techniques
result in socially
significant change

G.E.T. A.CA.R. &R | Generality

),

Results are durable
and long lasting

LEARN MORE
web: www.abatechnologies.com | email: info@abatechnologies.com
Copyright © ABA Technologies, Inc



PRAKTIZOVAT NASE SLUZBY ETICKY

NEUBLIZOVAT a UROBIT NIECO PRE BLAHOBYT KLIENTA

? Co je spravne urobit
? Co sa oplati urobit (nie v zmysle finanénom...)

? Co znamena byt dobrym behaviordlnym analytikom
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ZAKLADNE PRINCIPY Konat v prospech inych
BEHAVIORALNEHO

ANALYTIKA ) , = =
/aobchadzat s ostathnymi so sucitom,

Aj behavioralneho technika dﬁstoj nost’ou a reépe ktom

Spravat sa cestne

Byt sposobily




ABA ZAMERANA NA PRAX VYUZiVA APLIKACIU METOD A PROCEDUR

Z?

ABA

EAB

ABA a EAB

ABA, EAB,
psychologia




Definovat dovody regulacie profesie BA

B. REGULACIA

PROFESIE Orientovat sa v aktualnych poziadavkach na
akreditaciu a certifikaciu profesie

Ciele a vystupy
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REGULACIA
PROFESIE

co znamena byt
dobrym behavioralnym
analytikom?

ake su principialne
dovody regulovat
profesiu
behavioralneho
analytika?

Ochrana klienta a spolo¢nost pred ublizenim
Ochrana praktikov

Ochrana behavioralnej analyzy ako odboru
Formovanie profesijnej identity

Realizacia aplikovanej behavioralnej analyzy v
praxi
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AKY JE HLAVNY DOVOD REGULOVAT PROFESIU BEHAVIORALNEHO
ANALYTIKA?

Formovat
profesiu
behavioralneho

analytika

J

Zarobit vela
penazi

Ochrana
praktikov

Ochrana klienta
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BEHAVIOR ANALYST CERTIFICATION BOARD (WWW.BACB.COM)

DOCTORAL

Board Certified
Behavior
Analyst — Doctoral™

MASTER'S
BACHELOR'S Board Certified

HIGH SCHOOL Board Certified Behavior

Analyst®
Assistant Behavior e

Registered Behavior Analyst®
Technician™

RBT™ BCaBA®

BCBA-D™
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http://www.bacb.com/

POZIADAVKY NA AKREDITACIU A CERTIFIKACIU BA V USA

= Minimalne Standardy pre dosiahnutie a udrZanie profesie (doraz na kontinualne vzdelavanie a recertifikaciu)
= Behavior Analyst Certification Board (BCBA-D, BCBA, BCaBA, RBT)

= Poziadavky BACB s platnostou od 1.1.2022

COURSEWORK

| SUPERVISED
EXPERIENCE
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PODMIENKY CERTIFIKACIE A RECERTIFIKACIE V NASICH
PODMIENKACH

= Momentalne ziaden systém certifikacie

= Zmeny na prelome rokov uz neumoznuju sa certifikovat a recertifikovat v BACB zo
zahranicCia

= PF MU v Brne pracuje na zavedeni kreditového systému pod hlavickou CS ABA
(csaba.cz)

= O to vacsi doraz riadit sa etickymi zasadami pri vykone behavioralnych intervencii
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DOKUMENTY REGULUJUCE ETICKE SPRAVANIE BEHAVIORALNEHO ANALYTIKA

= Dokumenty BACB s platnostou od 1.1.2016:
Professional and Ethical Compliance code for Behavior Analyst (2014, 2019)

Soubor profesnich a etickych zasad pro behavioralni analytiky (2014) csaba.cz
= Dokumenty BACB s platnostou od 1.1.2022

Ethics Code for Behavior Analysts (2020)

RBT Ethics Code (2.0) (2021 s platnostou od 2022)

Code Enforcement Procedures (2023)

= Narodné dokumenty

Nutné sledovat neustale zmeny v dokumentoch
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https://www.bacb.com/wp-content/uploads/2020/05/BACB-Compliance-Code-english_190318.pdf
https://csaba.cz/wp-content/uploads/2019/03/160925-compliance-code-czech.pdf
https://www.bacb.com/wp-content/uploads/2022/01/Ethics-Code-for-Behavior-Analysts-230119-a.pdf

C. PROFESSIONAL AND
ETHICAL COMPLIANCE
CODE FOR BEHAVIOR

ANALYSIS (2016-2021)

THE ETHICS CODE FOR
BEHAVIOR ANALYSTS
(OD 2022)

Ciele a vystupy casti .

Orientovat sa v dokumentoch regulujucich
etické spravanie behavioralneho analytika

Popisat 10 oblasti pokrytych v Soubore
profesijnich a etickych zasad pro BA

Popisat a uviest priklady dodrziavania bodu
1.0 Profesijného a etického kddexu zasad BA

Popisat a uviest priklady dodrziavania bodu
2.0 Profesijného a etického kodexu zasad BA
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PROFESSIONAL AND
ETHICAL COMPLIANCE
CODE FOR BEHAVIOR
ANALYSTS (2019)

Subor profesijnych a etickych
zasad behavioralneho analytika

(2014)

The Code (6 oblasti)
RBT Ethics Code (3 oblasti)

1.0 Responsible Coduct for Behavior Analysts

2.0 Behavior Analysts ~ Responsibility to Clients

3.0 Assessing Behavior

4.0 Behavior Analysts and the Behavior-Change Program

5.0 Behavior Analysts as a Supervisors

6.0 Behavior Analysts "Responsibility to the Profession of Behavior Analysts

7.0 Behavior Analysts "Responsibility to Colleagues

8.0 Public Statements

9.0 Behavior Analysts and Research

10.0 Behavior Analysts “Ethical Responsibility to the BACB

18.5.23



1.01 Reliance on Scientific Knowledge

1.02 Boundaries of Competence

1.03 Maintaining Competence through Professional Development
1.04 Integrity

1.05 Professional and Scientific Relationships

1.06 Multiple Relationships and Conflicts of Interest

1.07 Exploitative Relationships

1.0 RESPONSIBLE CONDUCT OF BEHAVIOR ANALYSTS (ZODPOVEDNE SPRAVANIE BA)

The BA maintains the high standards of professional behavior of the profession
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1.1 RELIANCE ON
SCIENTIFIC
KNOWLEDGE

> NasSe spravanie zalozené na principoch
spravania

| » Pouzivanie nastrojov na diagnostiku a
Behavior Analysts rely on . . K . | ~ D - K - h
professionally derived Intervenciu, ktore su zalozene na vyskumnyc

knowledge based on science and dokazoch
behavior analysis when making
scientific or professional » /berat aj grafovat objektivhe data

judgements in human service » , _ o
provision, or when engaging in » Pouzivat graficky spracované data na

scholarly or professional formulovanie rozhodnutia
endeavors.

> Byt schopny popisat nase metody
(technologicka dimenzia)
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1.02 BOUNDARIES
OF COMPETENCE

All BA provide services, > Ponlkame a realizujeme sluzby len v oblastiach, v

teach, conduct research only ‘ch ma ani kG )
WA e Bl B es 6 ktorych mame vzdelanie, skusenost a pod.

boing commensuratowith > Mozete sami realizovat funkénd analyzu (FA) na klientovi
their education, training, ked' ste ju predtym ani raz nevyskusali pod superviziou?
supervision experience

: : > Vezmete novy pripad s dietatom s vaznou formou
BA provide services, teach,

or conduct research in new syndromu PIKA, ked' ste predtym nikdy nepracovali s

areas only after first podobnymi pripadmi?
undertaking appropriate

study, training or » Co mozete urobit v tychto pripadoch?
supervision, and/or consult

from persons who are

competent in those areas.
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1.03 MAINTAINING
COMPETENCE
THROUGH
PROFESSIONAL
DEVELOPMENT

BA maintain knowledge of
scientific and
professional information in their
areas of practice and undertake
ongoing efforts to
competence in the skills they use
by reading the appropriate
literature, attending conferences
and conventions, participating in
workshops, obtaining additional
coursework, and/or obtaining
and maintaining appropriate
professional credentialing.

> Siroka varieta spdsobov, napriklad?
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1.04 INTEGRITY

BA are truthful and honest and arrange the
environment to promote truthful and honest
behavior in others.

BA do not implement contingencies that
would cause others to engage in fraudulent,
illegal, or unethical conduct.

UcCte sa delegovat

BA follow through on obligations, and
contractual and professional commitments
with high quality of work and refrain from

Hladajte pomoc

professional commitments they cannot keep. PrlorIZUJte pOtre by kl Ienta
BA behavior conforms to the legal and
ethical codes of the social and professional
community of which they are members.

Neporusujte zakon, ale ani vase moralne zasady

Odvolavajte sa na aktualne dokumenty a eticky kodex

If BA ethical responsibilities conflict with law
or any policy of an organization with which
they are affiliated, BA make known their
commitment to the Code and take steps to
resolve the conflict in responsible manner in
accordance with law.

vV V V VY Y V

Naucte sa hovorit nie! Prepacte, ale nemam ¢as.
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1.05 PROFESSIONAL
AND SCIENTIFIC
RELATIONSHIPS

BA provide behavior analytic
services only in the context of
a defined, professional, or
scientific relationship or role.

= Mo6zeme poskytovat sluzby zdarma znamym?

Pro bono pripady?

When BA provide behavior-
analytic services, they use
language that is fully
understandable to the
recipient of those services
while remaining conceptually
systematic with profession of
behavior analysis. They provide
appropriate information prior
to service delivery about the
nature of such services and
appropriate information later
about results and conclusions.

Mat kontrakty, informované suhlasy

Zmysluplny jazyk
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1.05 PROFESSIONAL AND SCIENTIFIC RELATIONSHIPS

(c) Where differences of age, gender, race, culture, ethnicity, national origin, religion, sexual orientation,
disability, language or socioeconomic status significantly affect behavior BA work concerning particular
individuals or groups, BA obtain the training, experience, consultation, and/or supervision necessary to ensure
the competence of their services, or they make appropriate referrals.

(d) In their work-related activities, BA do not engage in discrimination against individuals or groups based on age,
gender, race, culture, ethnicity, national origin, sexual orientation, disability, language, socioeconomic status, or
any basis proscribed by law.

(e) BA do not knowingly engage in behavior that is harassing or demeaning to persons with whom they interact in
their work based on factors such as those persons 'age, gender, race, culture ethnicity, national origin, sexual
orientation, disability, language, socioeconomic status, in accordance with law.

(f) BA recognize that their personal problems and conflicts may interfere with their effectiveness. BA refrain from
providing services when their personal circumstances may compromise delivering services to the best of their
abilities.
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1.6 MULTIPLE RELATIONSHIPS AND CONFLICTS OF INTEREST

(a) Due to the potentially harmful effects of multiple relationships,
BA avoid multiple relations.

(b) BA must always be sensitive to the potentially harmful effects = multiple relations* -
of multiple relationships. If BA find that, due to unforeseen viacnasobné
factors, a multiple relationship has arisen, they seek to resolve vztahy/dualne vztahy* ?
it.

= stret zaujmu
(c) BA recognize and inform clients and supervisees about

potential harmful effects of multiple relationships. = Potencionalne problémy?

(d) BA do not accept any gifts from or give any gifts to clients
because this constitues a multiple relationships.
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1.7 EXPLOITATIVE RELATIONSHIPS

(a) BA do not exploit persons over whom they have supervisory, evaluative, or
other authority such as students, supervisees, employees, research
partcipants, and clients.

(b) BA do not engage wiwth clients, students, or supervisees, because such
rin sexual relationships ealationships easily impair judgment or become
exploitative.

(c) BA refrain from sexual relationships with clients, students, or supervisees,
for at least two years after the date the professional relationship has
formally ended.

(d) BA do not barter for services, unless a written agreement is in place for
that barter that is (1) requested by the client or supervisee, (2) customary
to the area where services are provided, and (3) fair and commensurate
with the value of behavior-analytic services provided.

Nechat napriklad strazit svoje
dieta za sluzby

PozZic¢at si peniaze od rodica
dietata, aby som si splatila
auto

Zacat chodit s klientom,
rodicom dietata
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Zaneta je BCBA a nedavno dostala moznost pracovat s novym klientom s
dospelym klientom so zavaznou formou sebaposkodzovania. Zaneta doteraz
nemala zZiadne skiuisenosti s dospelymi klientmi ani so sebaposkodzovanim, ale

citala vel'a clankov o rieseni sebaoposkodzovania, navstivila aj dva kurzy na
rieSenie sebaposkodzovania u klientov. Co by mala urobit?

Zobrat tento pripad,
mala by mat
dostatok informacii

J

Zobrat pripad s tym,
Ze Si prizve
skuseného kolegu s
podobnymi
pripadmi

Posunut tento
pripad inému
skusenému kolegovi
v tejto oblasti

Viaceré moznosti -
ktoré?
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NAUCIT SA HOVORIT NIE, AK VASE MOZNOSTI NEUMOZNUJU ZOBRAT

DALSIEHO KLIENTA SUVISI, S KTORYM BODOM?

Spoliehanie sa
na vedecké
poznhanie

Hranice
kompetencie

Integrita

Udrziavanie
kompetencie cez
profesionalny

rozvoj

18.5.23



Zuzana je mladou BCBA. Supervizuje aj studentov aba, ktori ju pozvu

na pivo do klubu po supervizii. Ktori oblast kodexu by mala Zuzka
prehodnotit?

Professional
and scientific
relationships

Multiple

Exploitative
relationships

relationships Integrity

J

J J J
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2.0 Behavior Analysts’ Responsibility to Clients

2.01 Accepting Clients

2.02 Responsibility

2.03 Consultation

2.04 Third- Party Involvement in Services

2.05 Rights and Prerogatives of Clients

2.06 Maintaining Confidentiality

2.07 Maintaining Records

2.08 Disclosures

2.09 Treatment/Intervention Efficacy

2.10 Documenting Professional Work and Research
Z. 2] Records and Data

Z. 02 Contracts, Fees, and Financial Arrangements
2.13 Accuracy in Billing Reports

2.14 Referrals and Fees

Z. 25 Interrupting or Discontinuing Scrvices

Zodpovednost konat v najlepSom zaujme klienta!
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2.1 ACCEPTING
CLIENTS

BA accept as clients only those
individuals or entities whose
requested services are
commensurate with the BA
educations, training, experience,
available resources, and
organizational policies. In lieu
with these conditions, BA must
function under the supervision of
or in consultation with a BA
whose credentials permit
performing such services.

Povinnost jednat v najlepSom zaujme klienta

Klient? Kazdy komu poskytujeme sluzby ...

V Ethics Code for BA (The Code) z 2020 s platnostou od
1.1.2022 uz client a stakeholder

Klient s Lesh-Nyhanovym syndromom alebo PIKA
syndromom

Available resources: kompetencia, ¢as, predsudky,
moznosti ...
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2.02
RESPONSIBILITY

BA “responsibility is to all parties
affected by behavior-analytic
services. When multiple parties
are involved and could be
defined as a client, a hierarchy of
parties must be established and

communicated from the outside
of the defined relationship. BA
identify and communicate who
the primary ultimate beneficiary
of services is in any given
situation and advocate for his or
her best interests.

= All parties: dieta, rodic, ucitel

> ako zamestnanci uplatnuju stanovené procedury
> Spravanie inych pomocnych zamestnancov

> komunikacia s inymi profesionalmi v time

> Iné osoby okolo klienta (spolubyvajuci, spoluziaci a pod.)
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2.03 CONSULTATIONS

BA arrange for appropriate
consultations and referrals
based principally on the best
interests of their clients, with
appropriate consent, and
subject to other relevant o o o ) ] o
considerations, including = Konzultacie - iny BA, ina profesia v interdisciplinarnom
applicable law and contractual time

obligations.

When indicated and = Informovany suhlas - 2.04 code

professionally appropriate, BA
cooperate with other
professionals, in @ manner that
is consistent with the
philosophical assumptions and
principles of BA, in order to
effectively and appropriately
serve their children.

= Mentor - supervizor
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2.04 THIRD-PARTY INVOLVEMENT IN SERVICES

a)

When BAs agree to provide services to a person or entity at the request of a third party, BAs clarify, to the
extent feasible and at the outset of the service, the nature of the relationship with each party and any
potential conflicts. This clarification includes the role of the BAs (such as therapist, organizational
consultant, or expert witness), the probable uses of the services provided, or the information obtained, and
the fact that there may be limits to confidentiality.

If there is a foreseeable risk of BAs being called upon to perform conflicting roles because of the
involvement of a third-party BAs clarify the nature and direction of their responsibilities, keep all parties
appropriately informed as matters develop, and resolve the situation in accordance with this Code.

When providing services to a minor or individual who is @ member of a protected population at the request
of a third party, BAs ensure that the parent or client-surrogate of the ultimate recipient of services is
informed of the nature and scope of services to be provided, as well as their right to all service records and
data.

BAs put the client’s care above all others and, should the third party make requirements for services that
are contraindicated by the BAs’s recommendations, BAs are obligated to resolve such conflicts in the best
interest of the client. If said conflict cannot be resolved, that behavior analyst’s services to the client may be
discontinued following appropriate transition.
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2.05 RIGHTS AND PREROGATIVES OF CLIENTS

a) The rights of the client are paramount and BAs support clients’ legal rights

and prerogatives. v Klient moze
pozadovat kopiu
b) Clients and supervisees must be provided, on request, an accurate and vzdelania/certifika
current set of the behavior analyst’s credentials. cie BA
v’ Zverejnit na
c) Permission for electronic recording of interviews and service delivery verejnom mieste v
sessions is secured from clients and relevant staff in all relevant settings. centre
Consent for different uses must be obtained specifically and separately. v Bi\g(':Bt - Certificant
registry

d) Clients and supervisees must be informed of their rights and about
procedures to lodge complaints about professional practices of behavior https://www.bacb.co

: : . m/services/o0.php?pa
analysts with the employer, appropriate authorities, and the BACB. 56=101135

e) BAs comply with any requirements for criminal background checks.
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2.06 MAINTAINING CONFIDENTIALITY

a)

BAs have a primary obligation and take reasonable precautions to protect the confidentiality

of those with whom they work or consult, recognizing that confidentiality may be
established by law, organizational rules, or professional or scientific relationships.

BAs discuss confidentiality at the outset of the relationship and thereafter as new
circumstances may warrant.

In order to minimize intrusions on privacy BAs include only information germane to the
purpose for which the communication is made in written, oral, and electronic reports,
consultations, and other avenues.

BAs discuss confidential information obtained in clinical or consulting relationships, or
evaluative data concerning clients, students, research participants, supervisees, and
employees, only for appropriate scientific or professional purposes and only with persons
clearly concerned with such matters.

BAs must not share or create situations likely to result in the sharing of any identifying
information (written, photographic, or video) about current clients and supervisees within
social media contexts.

MIicanlivost
Nezverejnovanie
informacii bez suhlasu
z0 zakona

Zakony - zneuZzivanie

Konzultacie s inymi BA
- menit meno atd.

Diskusie v reStauracii,
Ci autobuse...



2.07 MAINTAINING RECORDS

(a) BA maintain appropriate confidentiality in
creating, storing, accessing, transferring, and
disposing of records under their control, = |cloudes, drive
whether these are written, automated,
electronic, or in any other medium

= Skrine

= Emails

= Droppbox

(b) BA maintain and dispose of records in
accordance with applicable laws, regulations,
corporate policies, and organizational policies,
and in a manner that permits compliance with
requirements of this Code.

= Transferovanie informacii

= Dvojity zamok
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