Motivace

Aktivuje chovani a dava mu smér
Pudy
Instinkty

Reflexy
Potreby
Motivy
Chovani
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Vykladovée hypotézy motivace (Madsen)

Homeostatické
Pobidkové
Poznavaci

> L dhoe

Humanistické



1.HOmMeostaza

> Pudové faktory
> Freud, Murray

HLAD?
https://www.youtube.com/watch?v=YVfyYrEmzgM

Cilova hodnota, senzoricky signal, porovnani, reakce
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Hlad, zizen, télesna teplota



https://www.youtube.com/watch?v=YVfyYrEmzgM

2.Pobidky/ incentivy

> Ts=MsxEsxls (- selhani)
(Atkinson)
Ts = celkova Uroven motivovanosti (tendency);
Ms = intenzita vzbuzeného motivu (motive);
Es = subjektivni pravdépodobnost dosazeni cile
(expectancy);

Is = pobidkova hodnota dosazeni cile (incentive value).



3.Poznavaci teorie

> Kognitivni disonance (Festinger)
> Kniha: When Prophecy Fails

> Presvedceni/ hodnoty/ chovani
O Konsonance
O Disonance

>~ Resent:
O Zmeénit néco (presvédceni, chovani)
O Pridat nové presvédceni
O Snizit dulezitost zalezitosti
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4.Humanisticke

Maslow: hierarchie potreb > 1,2 nizSi potreby
Biologické potreby > 1-4 deficitni motivy
Bezpedi, jistota > 5 rdstové motivy
Sounalezitost

Uznani, ucta

Sebeaktualizace

(sebe-transcendence)

The degree of fixity of the hierarchy of basic needs.—We have spoken
so far as if this hierarchy were a fixed order but actually it is not nearly
as rigid as we may have implied. (Maslow, 1943, str. 386)
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3 zakladné motivy (McClelland)

> Uspésny vykon
> Afiliace
> Moc



~ Co motivuje k vykonu?
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Vykonova motivace

> C. Dweck: nastaveni mysli GROWTH MINDSET
fixni/ riistove Fiii

> Performance/ maStery « SHOULD BE EMBRACED
GHALLENGES » AN OPPORTUNITY TO GROW.

> Approach/ avoidance

e MORE PERSISTANT
> Spolu: EFFORT - E\SPSIETI\II-IT'II%LMASTERY
o Performance approach
O Pe rfO rmance aVOlda nce FEEDBACK : ggﬁi%ma TO LEARN FROM
o M aSte ry a pproaCh o IDENTIFY AREAS TO IMPROVE
o Mastery avoidance SALTIV G WoRK HARDER NEXT TIME.
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