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Executive summary

V souvislosti s PhD Day, ktery probéhl 6. 10. 2023 v Univerzitnim kampusu

Bohunice, jsme oslovili doktorské studentky a studenty PfF s zadosti o vyplnéni online

dotazniku, jehoZ cilem bylo ziskat zpétnou vazbu k PhD Day 2023, ale také dozvédét se

vice o zku$enostech studentl s doktorskym studiem na PiF MU.

Celkové odpovédélo 82 respondentli (16 z nich se Ucastnilo PhD Day 2023, 66

se nelcastnilo), navratnost byla 12% (prepocteno na pocet viech doktorskych studentl
PFF k 11/2023).

1.

Hodnoceni studentil, ktefri se PhD Day 2023 zucastnili, bylo velmi pozitivni.
Vétdina studentd, ktefi se akce zG¢&astnili, povaZuje organizaci akce za excelentni.

Studenti a studentky zhodnotili jako nejvice pFinosné tyto soucasti programu:
Mobility Programmes and Grants, PhD questions and answers (from students to
students).

Dalsi ¢asti dotazniku bylo zhodnoceni PhD studia na PfF:

82% respondentl vi, Ze je Pfirodovédecka fakulta drzitelem ocenéni HR Excellence
in Research Award a od roku 2018 vytvari a implementuje novou personalni
strategii.

Socialni klima na fakulté, pokud jde o rovnost kultury, pratelské nebo
diskriminacni prostredi — 79% hodnoti jako uspokojivé nebo spiSe uspokojivé,
17% hodnoti jako spiSe neuspokojivé nebo neuspokojivé, 4% nedokaze posoudit.
Setkani s neetickym chovanim - 29% se setkalo v prib&hu studii na fakulté
s chovanim, které by se dalo povaZovat za neetické, 65% respondentl odpovédélo
na tuto otazku negativné, 6% nedokaze odpovédét.

Jako konkrétni neetické chovani 31% dotazovanych uvedlo, Ze Slo o ,nekalé
konkurencéni praktiky mezi studenty/kolegy/uciteli®, 24% uvedlo ,diskriminaci a
nerovné zachdzeni (na zakladé pohlavi, véku, etnického pdvodu atd.", 21% zvolilo
moznost ,sexudini obtéZovéni". 10% respondentl vybralo ,zneuZivani postaveni
Skolitele k viastnimu prospéchu®.

Setkani s odliSnym zachazenim z dGvodu genderu - 62% respondentd
odpovédélo, e se s takovym zachazenim v pribéhu studia na fakulté nesetkalo,
24% se s odlisnym zachdzenim z dlvodu genderu setkalo, 13% nedokéazalo
odpovédét.

Kvalita jednotlivych oblasti podpory doktorandi na fakulté - respondenti
hodnoti pozitivné podporu ze strany fakulty v téchto oblastech: dostupnost
informaci k organizaci doktorského studia (78%), spoluprace se skolitelem (80%),
moznosti pro dalsi vzdélavani a rozvoj (77%) a moznosti zahrani¢ni mobility (71%).
Negativni odpovédi se vyraznéji objevuji v oblasti financnich podminek PhD

studentd (51%) a rovn&z u oblasti stanoveni formalnich pravidel pro FeSeni
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konfliktnich situaci (role ombudsmana pro PhD studenty) (24%). U oblasti
formalnich pravidel pro feSeni konfliktnich situaci se také objevuje nejvyssi Cetnost
neutralnich odpovédi (45%), skoro polovina dotazovanych studentl nedokaZe
tuto oblast posoudit, coz muze znadit i jejich nejistotu v tom, na koho se v pfipadé
potizi v prib&hu PhD studia obratit.
Oblasti doktorského studia, na ktera by se méla fakulta zamé¥it - Financni
podminky PhD student(; spoluprdce mezi studenty a Skoliteli; dostupnost informaci
0 PhD studiu a moZnostech po jeho ukonceni; zahranicni staze;, péce o zahrani¢ni
studenty,; sjednoceni podminek PhD studia na vsech soulastech fakulty; péce o
dusevni zdravi studentd.
Newsletter for Early Stage Researchers - 76% dotazovanych, ktefi dostavaji
Newsletter, jej povazuje za uziteény (,Very useful* a ,Useful"), zbytek respondentl
to nedokaze posoudit.
Vitana témata skoleni - Akademické dovednosti - prezentovani, psani publikaci,
projektové fizeni; skoleni mékkych dovednosti - work-life balance, dusevni hygiena,
time management; kariérni cesty po ukonceni PhD; skoleni tvrdych dovednosti
(odbornych, jazykovych); skoleni k informacim o PhD studiu; skoleni leadership

dovednosti.
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1. Uvod a metodologie

PFi prilezitosti mezifakultniho PhD Day 2023 jsme oslovili doktorské studentky a studenty
s zadosti o vyplnéni dotazniku, jehoz cilem bylo ziskat zpétnou vazbu k probéhlému PhD
Day 2023, ale také dozvédét se vice o jejich zkusenostech s doktorskym studiem na PFF
MU.

Dotaznik byl rozeslan v fijnu 2023 v8em doktorskym studentlm PiF. Sbé&r dat probihal

prostiednictvim online dotazniku v MS Forms: https://forms.office.com/e/8AGMXOWTZG.

V prvni casti dotazniku respondenti, ktefi se Ucastnili mezifakultniho PhD Day 2023,
hodnotili organizaci a pfinos jednotlivych soucasti programu.

V druhé c¢asti vSichni respondenti hodnotili dosavadni zkuSenost s doktorskym studiem na
PFF MU.

Celkové odpovédélo 82 studentii: 16 z nich se Gcastnilo PhD Day 2022, 66 se neucastnilo.

N&vratnost (prepocteno na pocet viech doktorskych studentt k 11/2023) byla 12%.

2. Charakteristika respondentd

Did you attend the PhD Day 2023 organized by the
Faculty of Science?

mYes = No
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What year of PhD studies are you in currently?

25

21
20
16 16
15 14
13
10 I I
0
1 2 3 4 5+

3. Zhodnoceni mezifakultniho PhD Day 2023

%]

Otazka: Please rate your satisfaction with the organisation of the event.

Please rate your satisfaction with the organization of
the event:

Programme B UniverSity Campus lerary _

0 2 - 6 8 10 12 14 16 18

W Excellent m Satisfactory m Weak
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Otazka: Please rate the usefulness of the following parts of the PhD Day.

Please rate the usefulness of the following parts of the PhD
Day:

o]

Brno PhD Talent Contest

[y

Mobility programmes and grants

Mentoring and TAC at Ceitec

[y

PhD questions and answers (from students to students)

MUNI Mendel Doctorandus Programme

2 - 6 8 10 12 14 16

o

H Veryuseful mUseful m Not very useful Iam not able to assess

Otazka: What has been the most valuable part of the programme to you?

What has been the most valuable part of the
programme to you?

Brno PhD Talent Contest || A :
Mobilty programmesand gronts N ©
PhD questions and answers (from students to _ 4
students)

MUNI Mendel Doctorandus Programme || | | NN I :
Mentoring & TAC at Ceitec ||| | | NI :

Introduction of Faculties and Ceitec - 1
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Otazka: Has the information vou received at the PhD Day been useful for you?

Has the information you received at the PhD Day been
useful for you?

m Yes = Partially = No

Otazka: What topic/programme would you suggest adding to the next PhD Day?

(oteviené odpovédi)

Opakujici se témata (seskupeno do hlavnich oblasti, véetné uvedeni konkrétnich

vyjadreni respondentd):

e Real Q&A sesssion, from the people in attendance to a panel - (,Having an open Q&A
session, take questions from the audience directed to a panel (head of department + current
students)"

Jednotlivé podnéty (konkrétni vyjadFeni respondentl):

e ,Realization of mentoring at other Faculties, namely Faculty of Sciences, as the
presented system of mentoring at CEITEC seems to be really useful but I am not
aware of any mentoring system at my faculty, I would also recommend to spend
more time with Mobilities and MMD programme to give more information about
these"

e ,More information about interships and travel grants"

Tyto zavéry je potreba interpretovat s ohledem na to, Ze PhD dne se zUcastnilo a tedy i jej
hodnotilo pouze 16 z celkem 82 studentl, ktefi dotaznik vyplnili. Hodnoceni t&chto
respondentd v8ak bylo pozitivni. Studenti hodnotili jako nejpFinosné&jsi nasledujici
soucasti programu: Mobility Programmes and Grants, PhD questions and answers
(from students to students).
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4. Zhodnoceni zkusSenosti s doktorskym studiem
Otazka: Do you know that the Faculty of Science is holder of the HR Excellence in
Research Award and since 2018 has been creating and implementing nhew people

strategy?

Do you know that the Faculty of Science is holder of
the HR Excellence in Research Award and since 2018
has been creating and implementing new people
strategy (HR Strategy for Researchers)?

m Yes

= No

Otazka: Please rate the faculty social climate regarding equality of culture,

friendly or discriminatory environment.

Please rate the faculty social climate regarding
equality of culture, friendly or discriminatory
environment.

3

m Satisfactory

= Rather satisfactory
Rather unsatisfactory

= Unsatisfactory

I am not able to assess
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Otazka: During your studies at the Faculty, have you encountered any behaviour

that could be considered unethical?

During your studies at the Faculty, have you
encountered any behaviour that could be considered
unethical?

m Yes
= No

I am not able to say

Otazka: If so, what type of behaviour was that?

If so, what type of behaviour was that?

Unfair competitive practices among
students/colleagues/teachers

Discrimination and unequal treatment (based on
gender, age, ethnic origin, religious beliefs,
sexual orientation, language, political opinions,...

24%

Sexual harassment

21%

Other

14%

Abusing the position of a supervisor for own
profit

10%

0% 5% 10% 15% 20% 25% 30% 35%

14% respondentl zvolilo pole ,Other" a néktefi z nich jej vyuzili pro sdéleni konkrétnich

informaci k neetickému chovani.

Jednotlivé podnéty uvadéné v poli ,,Other" (konkrétni vyjadieni respondentd):

e LArrogant treatment of students from the teachers in some cases"

e ,Systematic abuse of students to perform work that does not belong to them, for

which they are not competent and which prevents them from working on their
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dissertation. The writing, coordination and solution of projects is mostly dependent
on PhD students, which leads to a complete disillusionment about the science, which
is done poorly and without a well thought out hypothesis..."

e ,US Sanctions should be toward the government of the countries not toward the

normal phd student. It is effecting my work and study here."

Otazka: During your studies at the Faculty, have you ever experienced different

treatment than others because you were a woman or a man?

During your studies at the Faculty, have you ever
experienced different treatment than others because
you were a woman or a man?

m Yes
= No

I am not able to say

Otazka: Could you please rate the quality of different areas of support for PhD

students at the Faculty of Science?

Could you please rate the quality of different areas of support
for PhD students at the Faculty of Science?

Setting formal rules for resolving conflict situations (role

of ombudsman for PhD students) _ .
Financial conditions for PhD students || NNRRHRNNN I
International mobility options |
Opportunities for further education and mentoring || NGGTccNGNG B
Cooperation with a supervisor | o
A\fallablllw of information on the Ol‘ganization of PhD _ .

studies

0 10 20 30 40 50 60 70 80 90

M Satisfactory W Rather Satisfactory Rather unsatisfactory M Unsatisfactory I am not able to assess
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Z odpovédi na tuto otazku vyplyva, ze respondenti hodnoti pozitivné (,Satisfactory" a
~Rather satisfactory") podporu ze strany fakulty v téchto oblastech: dostupnost informaci
k organizaci doktorského studia (78%), spoluprace se skolitelem (80%), moznosti pro dalsi
vzdélavani a rozvoj (77%) a moznosti zahrani¢ni mobility (71%).

Negativni odpovédi (,Rather unsatisfactory" a ,Unsatisfactory") se vyraznéji objevuji
v oblasti finan¢nich podminek pro PhD studenty (51%) a rovnéz u oblasti stanoveni
formalnich pravidel pro feSeni konfliktnich situaci (role ombudsmana pro PhD studenty)
(24%). U oblasti formalnich pravidel pro feseni konfliktnich situaci se také objevuje
nejvyssi Cetnost neutralnich odpovédi (,I am not able to assess") (45%), skoro polovina
dotazovanych studentd nedokaZe tuto oblast posoudit, coz mize znadit i jejich nejistotu

v tom, na koho se v pripadé potizi v prib&hu PhD studia obratit.

Otazka: What areas within doctoral studies should the Faculty focus on in the
upcoming period? (oteviené odpovédi)

Opakujici se témata (seskupeno do hlavnich oblasti, vCetné uvedeni konkrétnich
vyjadFeni respondentt):

e Finanéni podminky PhD studentl (,Stable finantial conditions. It is not really possible to live

from basic stipend, and the support from projects is not stable"; ,Please make sure that phd
students at muni are receiving fair wage at their lab/institution, if the lab cannot provide some
extra money for their students, they should not take the phd students at all*; ,The faculty
provides finances for PhD students, and not pass this responsibility to their
Departments/Sections. For small sections, this new system could be paralyzing and prevent them
from doing high quality research.")

e Spoluprace mezi studenty a Skoliteli (,Implementing a system for student to give feedback

on our supervision/supervisors"; ,Mandatory education for supervisors - how to treat other

people that work for you with respect"; ,Defining what are the students AND supervisor's

obligation - often PhD students are expected to work 12 hours a day and more without any
financial reward and are not led by supervisors properly (e.g., no expertise therefore no help in
troubleshooting)"; ,Supervisors should be obligated to attend workshops on leadership and
management skills.")

e Dostupnost informaci o PhD studiu a moznostech po jeho ukonceni (,Focus on better

Information System - it is very unintuitive - once is something at the beginning, sometimes at
the end of semester, sometimes in Student, sometimes somewhere else..."; ,Understandably
described conditions and requirements of PhD studies, mentoring systém"; ,I would prefer to
have all the information on the organization of PhD studies accessible through IS in some
interactive way. It would be much more comfortable than via the web pages of faculties",;

~Awareness on future options, collaborations.")
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Zahrani¢ni stdze (,The Faculty should focus on areas that are specific to my field of study, for

example TAC meetings, more information about different mobility options, I know about
Erasmus+ and A6 but I don't know about EMBO scholarship and others, I would appreciate if the
Faculty would send more information about it and also not just a few days before the deadline
for application"; , Financial support for internships abroad.")

Péle o zahraniéni studenty (,More Czech language classes for international students, and a

few more subjects that are currently offered in Czech could be added in English as well. But this
is already happening, I just encourage more lectures to be in English"; ,Have a clear and honest
information regarding family members reunification process"; ,Internationality, opportunities for
international PhD students.")

Sjednoceni podminek PhD studia na vSech soucdastech fakulty (,Faculty should focus on

equal quality of Ph.D. studies across the faculty and push for equality across the university";
»Unifying the conditions and requirements for the PhD students across all the departments of the
Faculty of Science as the strictness of the requirements differ among departments.")

Péle o dudevni zdravi studentl (,Work-life balance and not overworking PhD students";

~Mental health support of students.")

Jednotlivé podnéty (konkrétni vyjadFeni respondentt):

,Less self-appreciation and more talking to actual students and catering their needs
and their questions"

~Cancelling state exams for doctoral students - it is absolutely unnecessary, and other
faculties don 't require state exams"

~Courses, worshops and seminars in hybrid form (available to people who work outside
campus)"

Broader range of free language courses"
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Otazka: Do you receive Newsletter for Early Stage Researchers

Do you receive Newsletter for Early Stage
Researchers?

m Yes

= No

Pravidelny Newsletter for Early Stage Researchers je posilan na vsechny aktualni PhD
studenty a zaméstnance na postdoktorské pozici. Vysoké procento dotazovanych
uvadé&ijicich, Ze Newsletter nedostavaji, je zde zplsobeno neptesné formulovanou otazkou
v dotazniku. Newsletter chodi pfijemcim do emailu s ndzvem ,Newsletter for PhD students

a Postdocs". V pfistim dotazniku proto upravime formulaci otazky.

How useful do you find Newsletter for Early Stage
Researchers?

= Very useful
m Useful

I'm not able to assess

76% dotazovanych, ktefi dostavaji Newsletter, jej povazuje za uzite€ny (,Very useful" a

~Useful"), ostatni respondenti uvedli, Ze nedokazi odpovédét.
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Otazka ¢. 18: In case we organize trainings for PhD students, which topic/s would

you prefer?) (oteviené odpovédi)

Opakujici se témata (seskupeno do hlavnich oblasti, véetné uvedeni konkrétnich
vyjadreni respondentd):

e Akademické dovednosti - prezentovani, psani publikaci, projektové Fizeni

(.Improving presentation skills for teaching and conference presentations"; ,Peer review of
publications, scientific writing")

e Skoleni mékkych dovednosti - work-life balance, dugevni hygiena, time

management (,Psychological hygiene, work/life balance, soft skills for future job
positions"; "time management")

e Kariérni cesty po ukonceni PhD (,a career in public or private-sphere non-research

related; ,Career development in academia")

« Skoleni tvrdych dovednosti (odbornych, jazykovych) (,communication skills in

English"; ,Electron microscopies, CryoEM")

e Skoleni k informacim o PhD studiu

o Skoleni leadership dovednosti

Jednotlivé podnéty (konkrétni vyjadFeni respondentl):
e My supervisor wouldn't like me to go..."
e I do not have time to attend any trainings because I am trying to finish my Phd in

reasonable time"

Otazka: Do you have any other suggestions or comments you would like to
mention to us? (oteviené odpovédi)

Jednotlivé podnéty (konkrétni vyjadFeni respondentt):

e I would prefer to have a PhD day specified just on one faculty and providing more info
concerning that particular faculty. Troubleshooting of the first steps on PhD".

e If the majority of students are unable to graduate within 4+1 yrs, the problem can not
lie with the students but the system.™

e Please, start to push for improving the tutoring skills of supervisors. It is almost
criminal how despotic some supervisors are. Supervisors should be aware of the fact
that they need us as well as we need them™.

e I would like to express my dissatisfaction with finances and stays abroad since
students are often partially employed but still students and there are subsequent

problems with financing the stays (e.g. stipend and employment etc).™
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I feel many PhD students think the administration can't change the situation for them,
therefore, they feel quite demotivated even to attend the meetings and participate in
such surveys. I feel a closer (really close) talk with them/us is a good idea."

~There is no need to create motivational programmes for PhD students. Rather, create
solutions to the poor situation that students have to face, like no interest of the PI who
is interested only in results for publications to hype up his name. Writing grants on
anything that might bring the money but at the same time brings a huge amount of
work which is put only on the backs of PhD students, and no one cares about that or
completely not flexible administration..."

»Thank you that you care.™
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