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Executive summary

V souvislosti s PhD Day 2021 jsme oslovili doktorské studenty a studentky s zadosti

o vyplnéni online dotazniku, jehoz cilem bylo ziskat zpétnou vazbu k PhD Day 2021 a také

zkugenosti studentl s doktorskym studiem na PiF MU.

Celkové odpovédélo 47 respondentt (8 z nich se Ucastnilo PhD Day 2021, 39

se neudastnilo), navratnost byla 6% (prepocteno na pocet vech doktorskych studentl
k 10/2021).

1.

Hodnoceni studentil, ktefi se PhD Day 2021 zucastnili, bylo velmi pozitivni.

Studenti a studentky zhodnotili jako nejuzite¢néjsi a nejprinosnéjsi nasledujici
soucasti programu: PhD Guide, Mobilities — discover your opportunities to go abroad
(video), Excellent PhD graduates at SCI MUNI: Expectations and support (live).
DalSi ¢asti dotazniku bylo zhodnoceni PhD studia na PrF:
Socialni klima na fakulté, pokud jde o rovnost kultury, pratelské nebo
diskriminacni prostiedi - 79% hodnoti jako uspokojivé nebo spiSe uspokojivé,
12% hodnoti jako spiSe neuspokojivé nebo neuspokojivé, 9% nedokaze ohodnotit.
Setkani s neetickym chovanim - 21% se setkalo v pribé&hu studii na fakulté
s chovanim, které by se dalo povaZovat za neetické, 75% respondentt odpovédélo
na tuto otazku negativné, 4% nedokaze odpovédét.
Jako konkrétni neetické chovani 41% uvedlo, Zze Slo konkrétné o ,zneuzivani
pozice skolitele pro viastni prospéch", 25% ,diskriminace a nerovné zachazeni na
zdkladé pohlavi, véku, etnického plvodu, ndboZenstvi, atd.", 17% zvolilo moznost
~hekalé konkurencni praktiky mezi studenty/kolegy/uciteli".

Setkani s odliSnym zachazenim z dvodu genderu - 72% respondentd
odpovédélo negativné, 15% pozitivné, 15% nedokazalo odpovédét.

Setkani s nevhodnymi poznamkami o Zzenach a muzich ve vyuce - 79%
odpovédélo negativné, 17% pozitivné, 4% neodpovédélo.

Kvalita jednotlivych oblasti podpory doktorandd na fakulté - mezi
odpovédmi je patrny ndrdst negativnich odpovédi u oblasti finanéni podminky PhD
studentd a oblasti dalsiho vzdéldvani a mentoringu.

Vitana témata skoleni - Akademické dovednosti - psani publikaci, prezentovani,
podavani Zadosti o granty; rozvoj mékkych dovednosti; mentoring;, kurzy
anglického jazyka.

Oblasti doktorského studia, na ktera by se méla fakulta zamérit - Dalsi
vzdélavani a mentoring; finanéni podpora vyzkumnych aktivit PhD student(; kvalita

studia a vyzkumu.
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1. Uvod a metodologie

PFri prilezitosti fakultniho PhD Day 2021 jsme oslovili doktorské studenty a studentky
s zadosti o vyplnéni dotazniku, jehoz cilem bylo ziskat zpétnou vazbu k probéhlému PhD
Day 2021, ale také dozvédét se vice o zkuenosti studentl s doktorskym studiem na PFF
MU.

Dotaznik byl rozesldan v zafi 2021 vdem doktorskym studentim. Sbér dat probihal

prostiednictvim online dotazniku v MS Forms: https://muni.cz/go/f0ad05.

V prvni ¢asti dotazniku respondenti, pokud se Ucastnili fakultniho online PhD Dne 2021,
hodnotili organizaci a prinos online a offline programu.

V druhé ¢asti respondenti hodnotili dosavadni zkuSenost s doktorskym studiem na PFF Mu.

Celkové odpovédélo 47 respondentii: 8 z nich se Ucastnilo PhD Day 2021, 39 se

neucastnilo.

N&vratnost (prepodteno na polet véech doktorskych studentl k 10/2021): 6%

2. Charakteristika respondentd

Did you attend the PhD Day 2021 organised by the
Faculty of Science?

B No ®Yes
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What year of PhD studies are you in currently?

>

4 :

3. Zhodnoceni fakultniho PhD Day 2021

Otazka: Please rate your satisfaction with the organisation of the event.

Please rate your satisfaction with the organisation of the
event.

Live session

Off-line programme

Pre-event Communication

o

1 2 3 - 5 6 7

[+.2]

B Excellent ® Satisfactory ™ Weak
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Otazka: Please rate the content (usefulness) of the following parts of the PhD
Day Off-line programme.

Please rate the content (usefulness) of the following parts
of the PhD Day (Off-line programme).

#iThrowbackThursday - Last year's PhD Day (video)

HR Strategy for Researchers - What does HR Award
mean for a PhD student at SCI MUN (presentation)

Mobilities - discover your opportunities to go abroad
(video)

Find your research opportunity! (poster session)
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mVeryuseful mUseful mNotveryuseful mlam notableto assess

Otazka: Please rate the content (usefulness) of the following parts of the PhD

Day (on-line programme).
Please rate the content (usefulness) of the following parts

of the PhD Day (on-line programme):

FAQ's and discussion

Share your stay abroad experience

Excellent PhD graduates at SCIMUNI: Expectations
and support
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mVeryuseful mUseful mNotveryuseful mlam notableto assess
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Otazka: What was the most valuable part of the programme to you?

& What was the most valuable part of the programme to you?
8/',.:9
/e £,
“ho . Shy, Qs 5
7 @
YWz, % Yoy, 7%,
Ely 7
w“'&( G Uy ro, Oha}’@) 0
.
gy T4, "8, g,
/’f 4 [s) DSC ‘o'eqc
"Va,»o, ac*‘, r"o,? 9(&’[{8
07@ Qf‘sd 6‘,»; o ) 0
9% s Y S, D,o
g a, 0,
Wity i, o -
iy
@f,t
a¢ 5
o G ,
bfé&b& Wy ’0'60} 0
Yse, il 656
(= y f?gleao
Oty % ) 0
iy 0 2
yoffr, gy o O 6y,
ey, ” %604, % I
%o, "0y
Org - e,
s %/ I 2
0,
0‘9{@"‘\5‘
%’b”/ 0
0 1 2 3 4

Otazka: Have you received all the information relevant to your PhD studies at SCI
MUNI?

Have you received all the information relevant to your
PhD studies at SCI| MUNI?

®Yes ®Partially = No
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Otazka: What year of PhD studies are you in currently?

What year of PhD studies are you in currently?

4
2
I | |

1st year 2nd year 3rd year Ath year

[y

Tyto zavéry je potreba uchopit s ohledem na to, ze PhD dne se zucastnilo a tedy i hodnotilo
pouze 8 z celkem 47 studentd, ktefi dotaznik vyplnili. Hodnoceni té&chto respondentt véak
bylo pozitivni. Studenti zhodnotili jako nejuzite¢néjsi a nejprinosnéjsi nasledujici
soucasti programu: PhD Guide, Mobilities — discover your opportunities to go abroad
(video), Excellent PhD graduates at SCI MUNI: Expectations and support (live).

4. Zhodnoceni zkusenosti s doktorskym studiem

Otazka: Do you know that the Faculty of Science is holder of the HR Excellence in
Research Award and since 2018 has been creating and implementing new people
strategy (HR Strategy for Researchers)?

Do you know that the Faculty of Science is holder of
the HR Excellence in Research Award and since 2018
has been creating and implementing new people
strategy (HR Strategy for Researchers)?

= No

u Yes
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Otazka: Please rate the faculty social climate regarding equality of culture,
friendly or discriminatory environment.

Please rate the faculty social climate regarding
equality of culture, friendly or discriminatory
environment.

= Satisfactory

m Rather satisfactory

® Rather unsatisfactory
Unsatisfactory

® | am not able to assess

Otazka: During your studies at the Faculty, have you encountered any behaviour
that could be considered unethical?

During your studies at the Faculty, have you
encountered any behaviour that could be considered
unethical?

® No
m Yes

= | am not able to say
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Otazka: If so, what type of behaviour was that?

If so, what type of behaviour was that?

= Abusing the position of a supervisor for
own profit

® Discrimination and unequal treatment
(based on gender, age, ethnic origin,
religious beliefs, sexual orientation,
language, political opinions, etc.)

= Unfair competitive practices among
students/colleagues/teachers

= Other (Inconsistent words and deeds;
General inappropriate comments)

Otazka: During your studies at the Faculty, have you ever experienced different

treatment than others because you were a woman or a man?

During your studies at the Faculty, have you ever
experienced different treatment than others because
you were a woman or a man?

= No
= Yes

= | am not able to say
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Otazka: During your studies at the Faculty, have you encountered inappropriate

comments about women and men in your classes?

During your studies at the Faculty, have you
encountered inappropriate comments about women
and men in your classes?

= No
u Yes

= | am not able to say

Otazka: Could you please rate the quality of different areas of support for PhD
students at the Faculty of Science?

Could you please rate the quality of different areas of support for PhD
students at the Faculty of Science?

Setting formal rules for resolving conflict situations (role of
ombudsman for PhD students)

Financial conditions for PhD students
International mobility options
Opportunities for further education and mentoring

Cooperation with a supervisor

Availability of information on the organisation of PhD studies

o

5 10 15 20 25 30 35 40 45 50

m Satisfactory ~ m Rather Satisfactory m Rather unsatisfactory ~ m Unsatisfactory W | am not able to assess
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Otazka: For the next period we plan to organise trainings for PhD students. Which

topic would you prefer? (oteviené odpovédi)

Opakujici se témata (seskupeno do hlavnich oblasti, vCetné uvedeni konkrétnich

vyjadreni respondent():

Akademické dovednosti - psani publikaci, prezentovani, podavani zadosti o granty

(,presentation skills, academic writting, trainings on communication skills and writing scientific
research paper; writing PhD thesis; how to write an appropriate proposal,; grant writing")

PhD studium - nabizené moznosti a pozadavky (,if I can't manage to write my thesis in

time, which opportunities do I have,; funding opportunities from faculty and their update; how to
apply for an internship abroad,; PhD study organisation and requirements; grant options")

Rozvoj mékkych dovednosti (,development of soft skills; team work")

Dusevni zdravi (,mental health of students and employees; well-being; work/life balance,

family")

Moznosti uplatnéni po ukonceni PhD studia (,academic life after Ph.D. - lab organization,

position opportunities; carrier options after PhD - when people drop out, what kinds of jobs they
manage to get, not only in academic and business area, but also in diagnostics, for example -
maybe a networking event")

Mentoring (,opportunities for further education and mentoring")

Kurzy anglického jazyka (,technical English linguistic course; English language")

Jednotlivé podnéty (konkrétni vyjadreni respondent():

~Managing people, leadership™
~Women in science"
,Data processing and programming"

~How to manage interviews (for a scholarship, with future host institution etc.)"

Otazka: What areas within doctoral studies should the Faculty focus on in the

upcoming period? (volné odpovédi)

Opakujici se témata (seskupeno do hlavnich oblasti, vCetné uvedeni konkrétnich

vyjadreni respondentt):

Dalsi vzdélavani a mentoring (,mentoring; developing communication skills, the ability of

team working; if students are required to teach, give them some course which shows them the

basic areas of focus for teachers role; language courses")

Finanéni podpora vyzkumnych aktivit PhD studentl (,open possibilities for further

cooperation of PhD students with the Faculty, employment opportunities; financial support")
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Kvalita studia a vyzkumu (,invite more experts from foreign universities for lectures;

preference for quality over quantity of the students and focus on their project-relevant topics;
quality of research and supervision;, more capability of the labs, internationalization, higher ratio

of foreign PhD students; attract international PhD candidates to enrich the environment")

Jednotlivé podnéty (konkrétni vyjadFeni respondent():

~More motivation to successfully end the PhD study"

»Cutting down on ‘paper work' PhD students have to go through"

,Evaluation of the relationship between student and supervisor in every semester™
~More events for PhD students to communicate with each other™"

~English as a standard for scientific work™

,Is it possible to have a kindergarten available for kids of researchers for faculty?"
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